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In this Agreement entered into on the lst day of July, 2018
between the Rhode Island Council on Pogtsscondary Bducation and
the Community College of Rhode ITsland Professional Staff
Assoclation-NEARI/NEA, the parties hereby agree as follows:

PURPOSE

It is the purpoge of this Agreement to successfully execute
the policies of the Council on Postsecondary Education and to
encourage a more cooperabtive, productive and professional
relationship between the Council and the Community College of
Rhode Island Professional Staff Association.

ARTICLE T
RECOGNITTON

1.1 The Council on  Postsecondary  BEducation  hareby
recognizes the Community College of Rhode Isgland
Professional  Staff Aggociation/National Bducation
Aggociation of Rhede Izland/National Bduaation
Agsociation (CCRI/PSA/NEART/NEA) as the zole and
gxcelugive bargaining  agent for all collective
negotiations set forth in the General Laws of Rhode
Igland Title 36-11 £for all employeed of the Community
College of Rhode Island whe are members of the
bargaining unit outlined in the Rhode Igland Labor
Relations Cage No. EBEE326B.

1.2 For the purpose of this Contract the temm "Coungil®
shall mean the Council on Postsecondary Education, the
term "Administration" shall mean all administrators of
the Community Ceollege of Rhode Island other than
employees within collective bargaining units and the
term "Association" shall mean the Community College of
Rhode Igland Profesgional Staff Asscociation/National
Education Asscociation Rhode Igland/National Bducation
Agsociation (CCRIPZR/NEARRI/NEA).

1.3 No person or persong represented by the exclusgive
bargaining agent shall bargain individually or
collectively with the Council or the Administrabiou
concerning any terms or conditions of employment as




defined herein axcept through the authorized
repregentative of the Association.

Definitions. For the purposes of this conbract, the
following definitions zhall apply:

a. “Within a working day” shall mean prior teo the end
of a normal closing time of the following busineass
day and ghall be exclusive of weekends, vacations,
and holidays.

bh. “Aggrieved” sghall mean either the employee and/or the
Association,

ARTICLE IT
NON-DISCRIMINAT ION

A1l referencezs to the employees in this Agreement
designate both mexes and wherever the male gender is
ttged, it shall be construed so as to apply to all
employees regardless of gender identity.

The Agsociation and the Council shall not discriminate
against, interfere with, restrain or coexce an emplovee
from exexrcising the right to join the Association and
will not discriminate against the employvee in the
administration of the Agreement because of membership
or non-membership in the Association,

The Council and the Asscociation will not discriminate
in any way with respect to the provisions of this
Contract against ewmployees covered by this Agreement on
account cf race, religion, color, national origin, sex,
gexual orientation, gender identity or expression, age,
marital status, physical handicap or political
affiliation.

ARTICLE ITII
MANAGEMENT RIGHTS

The BAgsoclation recognizes that the Council, the
Commissioner of Pogtsecondary EBducation and the
Adwinistration of the Community Collage of Rhode Igland




have the responsibility and authority to manage and
direct in behalf of the publie, all the operations and
activities of the Community College of Rhode Island to
the full extent authorized by law.

Except as hereinafter specifically provided, the
oparation and administration of the Community College
of Rhode Island, including the right to make rules and
regulations pertaining thereto, shall he £ully vested
in the Counail and its Chaly and theix duly designated
repregentative., Nothing herein gstated ghall be
conatrued as a delegation or waiver of any powers or
duties vested in the Council or any agent thereof.

ARTICLE IV
DUES DEDUCTION

. Membership in any employee crganization may be determined by
each individual employee. Members of the Union shall pay
dueg, fees, and agsgesgments as determined by the Union.

. The Employer‘s Controller/Payroll ©Office sghall, upon
cartification of the exclugive organization, deduct bi-
waekly from said employee’s salary said amount and remit the
same Lo the treasurer or designes of the exclusive bargaining
organization., The BEmployer shall nobt deduct dueas, fees, or
agzessments for membership in any other Union.

, The Emplover redognizes the Unicon’‘sg abllity to increagse
dues, fees, and asgessuments lawfully and in accordance with
its Constitution and By -Laws, and PO written
representation by the Union that dueas, feass, and assesszments
have been lawfully increased and in accordance with its
Constitution and By-Laws, the Employer agrees to adjust the
amount of the deduction accordingly, provided that such an
adjustment iz consgistent with the authorization of the
employee that is reguired by law.

. The appointing authority shall give written notice to the
Treasurer and President of the Union of all new employees
within the bargaining unit who become eligible for
membersghip in the local., Said notice shall be given monthly
and shall include the employese’s name, address, position,
campusg, salary, and, date of hire.




E, The Employer will discontinue guch deductions if notified by

the Agsociation in writing, In the event the Employer
receives guch notification by an employee, it shall refer the
employee Lo the Agsociation., The Assocliation is fully
respongible for any cbjection by an employee regarding their
dues, feeg, and aseeggments deduction.

. The Union =shall indemnify and save the Employer harmless
against any and all clailms, demands, suits or other forms of
liability that =hall arise out of or by reason of action
taken or nobt taken by bthe Emplover in reliance upon the
Union’s representation that its dues, fees, and aszessments
have been lawfully increased and in accordance with the
Union’s Constitution and By-Laws or for the purpoze of
complying with any of the provisions of this Article,

. The Employer agrees that it shall forward twice each year to
the National Education Association Rhode Island and the local
{(CCRIPSA) the list of bargaining unit members for the local
union. The first list shall be forwarded no later than ten
days following January 30 and the second list ghall be
forwarded no later than ten days following September 30,
during each vear of thig Agreement.

ARTICLE V
RIGHTE OF THE ASSOCIATION

Dezignated assoclation members and/or gfficers shall
be granted reasonable time with pay during working
hours to investigate and seek to settle grievances,
and to participate in hearings and meetinga with the
hBdminigtration or Labor Relations Council on
contract negotiations and contract administration.
Such time ghall be with the approval of the
appropriate supervisor involved, and such approval
shall not be unreasonably withheld. Time spent
conducting union business will be noted on the
timecard of the union official. Further, in a group
grievance only one (1) of the grievants and the
appropriate employee representative shall be in pay
status as spokesman for the group. Group grievances
are defined as, and limited to, those grievances
which cover wmore than one employee within an
employing unit, and which involve like circumstances




and facta for the grievance involved,

No Agsociation committes member or representative
shall be discriminated against as a result of the
performance of Agsociation business.

The Asgociation shall furnish the
Council/Administration with a written list of its
officers upon their election and shall notify the
Council/Administration of any change in such officers
at the time of such a change.

Nothing contained herein shall be construed to deny
or restrict any employee’s rights he/she wmay have
undeyr the General Laws of the State of Rhode Island
or other applicable laws.

The Council recognizes the Association’s right to have
access to information relative to budget, staffing
projections as they perbtain to this unit, names and
addresses and salaries of all emplovess in  the
bargaining unit and agenda of all open Council on
Pogtsecondary Education meetings. Where material is
normally available to the public, the Association will
utilize the avemies of acguisition as the public.
Tt is understocd that this shall not be construed to
reguire the Community College to compile information
and statistics that are not readily available, Upon
written request, the BAsgociation shall furnish
information regquested by the Community College.

Where practical, the Administration will advise the
Apgociation on new ar modified long-range
institutional planning as to itg anticipated effect
on the bargaining unit.

Jn the cage of a reorganization, the College will
notify the Asepociation in writing of the pending
reorganization twenty-five (25) days prior to its
implementation., Information on reorganization shall
be limited to names and positions of all members of
rthe bargaining unit included in the reorganization,
title changes, changes in duties and responsibilities,
and where appropriate, organlzational charts, job
degceriptions and pay grades. The Undioen acknowledges
that this information is not public information until
the Colledge officially announcoes the reorganization.
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A reorganization is hereby defined as a restructuring
of a department or a division which affects three (3)
or wmore members of the bargaining unit.

The President of the Community College may meet with
the Pregident of the Association when either feels
necegsary to meet at the mutual convenience of both
parties,

The Association will be allowed to use bulletin boards
designated by the Administration at each campus.

ARTICLE VI
FRINGE BENEFITSH

Retirement Program

Fuil-time members of the Aseociation who are exempt
from the merit system of the State of Rhode Island
ghall be required to participate in the Teachers
Ingurance and Anmuity Associabion (TIAd) retirement
program, or other available 403b retirement programs,
after two (2) years of gervice and attainment of age
thirty (30} as a condition of employment and as
provided by law. Emplovees who are members of the
Rhode Island Employee’sg Retirement System (ER8) at
the time of employment at the Community College may
slect to remain in the Bumployee'’s Retirement Syetem.
Participation ig permitted, on a veluntary basis, on
completion of two (2) yvears of smployment for eligible
employees under thirty (30) years of age.

Group Lifa Insurance

Tt iz agreed that all members shall be eligible to
participate in the State Bmployees Group Life
Insurance Program as establisghed by 32-12-6 of the
General Laweg of 1956, asg amended. Hach sgstaff member
degignated will be automatically covered unless such
gtaff member designates in writing that he/she degires
not to be insured,

Disability Insurance

All full-time staff members who are members of TIAA,




or other availlable 403b retirement programs, or who
will be eligible for membership in the future and who
have one {1} year of gervice at the Cellege and have
attained the age of thirty (30) are covered by
disability insurance. Also covered arxe full-time
staff members with one (1) year of service at the
College, who have attained the age of thirty (30) and
who have legs than seven (7) years of membership in
ERS. Staff members with seven (7) years of membership
in ERS are eligible for total disability benefits
under that program and are not eligible under TIAA
digabiiity insurance.

Tax Deferred Annuity Program

Full-time employees within this bargaining unit are
permitted to request once each calendar year that a
portion of their salary be allocated for the purchase
of annuities, subiject to rules and regulations of the
State of Rhode Igland and Internal Revenue codes.

Traveal

Reimbursemant f£or travel expensesa shall bhe at the
prevailing Stabke rvate in accordance with the
requlations of the 8State of Rhode Island after
approval has been granted by the approprlate Vice
President and the Vice Pregident for Business Affairs,
or President.

Whenever a wember of the bargaining unit has
requested and received approval by the appropriate
Vice President and the Vice President for Finance
and Strategy to attend professional wmeetingzs and
conferencas, the Council ghall reimburse the member
for all travel expensgses approved in advance by the
appropriate Viece President or Executive Officer
which may be incurred ag a resgult of attendance abt
guch meetings or conferences,




Haalth Insurance

For the term of the 2018-2021 contract tChe health
insurance benefits extended to eligible employees by
the State ghall he those for which the Director of
Administration has contracted in accordance with RIGL
35-12, and ghall inelude health insurance,
prescription, dental, and vision/optical benefits.

Effective July 1, 2008 there will bhe a ten percent
{(10%) cap on premium escalatieon.

In the event of mid-contract changes in plan design,
the parties agree to recpen the contract to
negotlate bthe impact of those changes.

Effective January 1, 2019, the State shall offer
three plan designs called Anchor Plus Plan, Anchor
Plan and Anchor Choice with HSA Plan., These plan
designg ahall include the following components:

A Medical Necessity program

A PCP Coordinaticon of Care program

A Plave of Service Tiering for Imaging Services
program

A Cancer Support program

Bariatric Resource Services

A, Anchor Plus Plan

In Network Deductiblex 8500
(61,000 family)

In Metwork Out of Pocket Max+®# 81,000
{52,000 family)

Out of Network Deductible 51, 000
{82,000 family)

tut of Network Out of Pocket Max 35,000
{$10,000 family)

In~Network Coingurance 10%

out of Network Coinsurance 30%

*The family deductible is cumulative, meaning any
combination of items covered by the deductible paid
by family members counts toward the deductible until




the full amount of the deductible hag been met,

**The in-network out-of-pocket maximum is a combined
out-~of-pocket maximun with pharmacy out-of-pocket
mas drmum,

The following in-network copays shall be in effect
for the Anchor Plus Plan:

(1) Preventative care offige visits are covered in
Full;

(2) Office visit (non-preventative) PCP - 15 copay;
{3} 8pecialist office visit - 225/550 copay {higher
speacialist copay applies without referral under PCP
Coordination of Care);

(4) Chiropractic care — 815 copay;

(5} Diagnostic tests (¥-rays, blood work) - no
charge;

(8) Imaging {(CT/PET Scang, MRIg) - colngurance
applies after deductible (covered in full after
deductible if an imaging center is used);

(7) Inpatient heospital - coinsurance after
deductible;

{B) Cutpatient surgery - coinsurance after
deductible;

{9) Mental Health/Substance Use Disgorder - in-
patient: coinsurance after deductible, outpatient:
515 copay;

(10} Bmergency room - 5125 copay;

(11) Ambulance - covered in Eull;

(12} Urgent carxe - 550 copay;

(13) Physical therapy, occupational therapy and
speach therapy - 515 copay.



B, Anohor Plan:

In Network Deductible# 81,000
(2,000 family)

In Network Out of rocket Max** 82,000
{54,000 family)

Out of Network Deductible 52,000
{54,000 family)

out of Netwoark Out of Pockeb Max 86,000
{512,000 family)

In-Network Coinsurance 10%

Out of Network Coinsurance 30%

*The family deductible is cumulative, meaning any
combination of items covered by the deductible paid
by family wenmbers counts toward the deductible until
the Full amount of the deductible has been met,

¥*The in-network out-of-pocket maximum is a combined
out-of-pocket maximum with the pharmacy oubt-of-pocket
maximum.

The following in-network copays shall be in effect
for the Anchor Plan:

(1) Preventative care office vieits are covered in
full;

{2) Office visit (mon-preventative) PCP - $1b5 copay;:
(3) B8pecialist office vigit - 525/%850 copay (higher
speciallst copay applies without referral undey PCP
Coordination of Care);

(4) Chiropractic care - 815 copay;

(5} Diagnostic tests (X-rays, blecod work) - no
charge;

{6) Imaging (CT/PET Scang, MRIsg) - coinsurance
applies after deductible. (Covered in full after
deductible if an imaging center is used);

{7} Inpatient hespital - coingsurance after
deducrible;

{8) Outpatient surgery - coinsurance after
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deductible;

{9) Mental Health/Subgtance Use Digorder - in-
patient: coinsurance after deductible, outpatient:
$15 copay;

{10} Emergency room - S150 copay;

{11) Ambulance - covered in full:

(12) Urgent care - $50 copay;

{13} Physical therapy, occupational therapy and
speech therapy - $15 copay.

C. Anchor Choice with HSA Plan:

Each member that enrolls in the Anchor Choice Plan
with HSA shall receive an HSA contribution from the
State in the amount of £31,500 for individuales or
43,000 for families. Fifty percent (50%) of each
State HSA contribution ghall be deposited on January
1%t and 50% shall be deposited on July 1 during each
year of the collective bargaining agreement. The
State will not pro-rate itz HSA contributions for
members enrolling after January 12 or July 1st,

In NMetwork Deductible+ 51,500
(83,000 family)
In Network Out of Pocket Max * 23,000
(86,000 family)

Out of Network Deductible#®, #+ 82,250
(84,500 familvy)

out of Network Oubt of Pocket Max** 54,500
(89,000 family)

In-Network Coinsurance 10%

Oout of Network Coinsurance 30%

*The family deductible is cumulative, meaning any
combination of items covered by the deductible paid
by family members counts toward the deductible until
the full amount of the deductible has been met,

The in-network and out of network deductibles and out-
of-pocket maximums are combined deductibles and out-
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of-pocket maximums with the pharwacy deductibles and
cut-of -pockeat maximum.

The following in-network copays shall be in effect
for the Anchor Choive HSA Plan:

(1) Preventative care office visits are covered in
full;

{2) Office wvisit (non-preventative) PCP -
goinsurance after deductible;

(3) 8pecialist office vigit copay ~ 10%/30% after
deductible. (Higher specialist coinsurance applies
without referral under PCP Coordination cof Care);

{4) Chiropractic care - coinsurance after
daductible;

(5) Diagnostic teste (X-rayes, blood work}) -
coinsurance after deductible;

{6) Imaging (CT/PET Scans, MRI=2) - coinsurance after
daductible. (Covered in full after deductible if an
imaging center iz used);

{7) Inpatient hospital - coinsurance after
deductible;

{8) Outpatient surgery - coinsurance after
deductible;

{2) Mental Health/Substance Uge Disorder - in-
patient: coinsurance after deductible, outpatient;
coinsurance after deductible;

{10) Emergancy room copay - coinsurance after
deductible;

{11} Ambulance: ¢oinsurance after deductible

{(12) Urgent care copay - colngurance after
deductible;

(13} Physical therapy, occupatioral therapy and
gpeech therapy copay - coinsurance after deductible.
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D. If two State employed gpouses hired into state service
onn or after June 29, 2014 are covered under one State
family insurance plan, the co-share set forth in this
Collective Bargaining Agreement shall be determined
baged on the income of the higher of the two spouses
as determined by the annualized total rate of pay.
Further, the spouse that does not receive insurance
through the State but i covered by thelr State
employed spouse will not receive the wailver payment,

E. For clarification purposes only, employees on paid or
unpaid leave are responsible for their regular co-
ghare payment £or health insurance (i.e. medical,
dental and visgion). Failure to make such payments may
result in termination of such benefits upon thirty (30)
days’ notice,

F. Eligible employees shall contribute toward the cost of
health care coverage hased on a percentage of premiums
for either the individual or family plan asz set forth
below for medical insurance, dental benefitg and/or
vision/optical benefits. 8aild co-share percentages
shall apply baged on the employee'’s annualized total
rate and shall be via payroll deductions.

The premium sharing percentages will be baszed on
salary as follows:

Individual Coverage
January 1, 2019 Leaz than 5110,087 20%
$£110,057 and aver 25%

July 1, 2019 Legs than $112,808 20%
$1i2,808 and over 25%

July 1, 2020 Less than 5115,628 20%
8115,628 and over 25%

January 1, 2019 Legs than $55,028 15%

July 1, 2019 Less than $56,404

July 1, 2020 Less than 557,814

January 1, 2018 555,028 to lesy than 5110,0587 20%
July 1, 2019 856,404 to less than $112,808

July 1, 2020 557,814 to lesg than $115,628




January 1, 2019 $110,057 and above 25%
July 1, 2019 112,808 and above
July 1, 2020 $115,628 and above

The Co-Share contribution salary level for full-time
and part-time employees shall be increased based on
the employee’s annualized total rate of pay. The Co-
Share contribution salary levels for eligible
employees shall be increased by 2.5% effective January
1, 2019; 2.5% effective July 1, 201%; and 2.5%
effective July 1, 2020.

Eligible part time emploveeg (gcheduled hours «35,0
for a 35.0-hour position or <«40.0 for a 40¢.C-hour
position) shall contribubte toward the cost of health
care coverage based on a percentage of premiums for
either the individual or family plan as set forth
below for medical insurance, dental benefits and/orx
vigion/optical bhenefits. Sald c¢o-share percentages
ghall apply based on the employee’s annualized total
rate and shall be via payroll deductions.

G. The employee walver shall be $1001 (prorated at $38.50

per pay period).

H. Bmployee Drug Copay: Effective (TBD - see footnote

#1), 2019, the following in-network copays shall be in
effect:

(1) Anchor Plus Plan and Anchor Plan:

The drug co-pay for a 31-day supply shall be as
follows:

Tier 1 Tier 2 Tier 3 Tier 4

$10.00 $35.00 $60.00 $100.00

The drug copay by mail order shall be as follows:

Tier 1 Tier 2 Tier 3
520.00 570,00 $£120.00
Mail order network pharmacies: 3-month supply of a
prescription drug for two (2} copayments., Maximoum
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Eill ig a 3I-month supply.

{2) Anchor Cheoice with HSA Plan:

On the Anchor Choice Plan with HSA, members shall pay
the full retail rate for most prescriptions prior to
meebing the deductible. However, if the medication
ig liated on the pharmacy benefit manager’s preventive
therapy drug list, the applicable copay amount shall
apply inestead of the full retail rate. For all
covered drugs, after the deductible ig met, the
applicable copay amount shall apply unbll the
applicable QOPM ia met.

The drug copay after deductible for a 31l-day supply
shall be az follows:

Tier 1 Tier 2 Tier 3 Tier 4

$10.00 %3500 $60,00 $100.00

The drug copay after deductible by mail order shall
be ag follows:

Tier 1 Tier 2 Tier 2

$520.00 570.00 5120.00

Mail ordexr network pharmacles: 3-wmonth supply of a
presaription drug for two (2) copayments. Maxdmumn
£ill is a 3-wmonth supply.

I. The State will provide a viglon/optical care program

for the employesa.

J. Dental and Vizion Programs:

{1) Dental: HEffectlve January 1, 20192, the State will
provide a dental plan for employesg and their

Eamilies. The coverage shall be §1,500 per
calendar vyeay, in addition to the enhancements
below.

(a) The State will offer benefit enhancements,
including twe buy-up options. Said modified plan
enhancementa shall include:
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Add sealants as a preventive benefit for children under age
14, covered at 100%

Remove Lhe $400 ingide maximum for periodontal services

Increase the lifetime maximum for orthodontilc services from
8850 to 81,500

Extend coverage to dependent children to age 26

For the buy-up planas, the additional cost above the modified
plan shall be paild for by the employees choosing the buy-up
at 100% paid through increased premium ceo-shares.

{2) Visdion: The State will provide a wvigion plan
for employees and their families. Effective
Jaruary 1, 2019, the Btate will offer benefit
enhancements, including buy-up option{s). =aid
modified plan enphancements shall include:

Increase retail frame alleowance from 565 to 5100
Increase elective contact lens allowance from 518 to 8§30
244 a contact lens exam copay of up to 530

Extend coverage to dependent children to age 26

For the buy-up plans, the additional cost above the modified
plan shall be paid for by the employees choosing the buy-up
at 100% paid through increasged premium co-sghares,

K. Flex Plan
The State will offer a medical flexible spending
account plan in addition to the dependent care
flexible spending account plan, Flexible spending
accounts permit employees to payroll deduct a portion
of their pay on a pre-tax basis for the payment of
gualified wmedical and dependent care expenses.

L. Wellnegs Incentives
In addition to the Diabetesg Prevention Program, the
following wellness incentives shall he available to
employees up to a maximum of 51,000 per year.

{1} Rewards for Wellness

{a) BEnployees participating in the State’'s
maedical plan and who meet the wellness criteria
established by the State, in consultation with
the Union, shall receive a reduction in medical
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insurance co-share payments up to a maximum of
$500¢ per year., Activities shall be available for
completion between January 1 and December 31a¢
of each calendar year (an “activiby year®}. The
earned reductions in medical ingurance co-ghars
payment.a zhall be awarded to actlive employees
participating in the State’s wadical plan in the
first half of the calendar vear following each
activity year,

(b) The Rewards for Wellness program  will
integrate preventative and wellness behaviors
into the wedical plan. Examples of possible
activities include conmpletion o©f the Health

Assesament, wellness goaching programs,
preventive screenings, non-smoker or completion
of amoking cegssation program, and/or

participation in a program that measures key
points  In  assessing an individual‘s overall
health.

(2) Annual Preventive Exam Incentive

(a) Employees participating in the State’s
medical plan and who obtain a gualifying annual
preventive exam wlll recelive an annual one-time
5250 reduction in medical insurance co-share
payments . pualifying preventive exams arve
limited to the following: annual physical exam,
annual gynecological exam, prenatal obstetrical
exam, The earned reductions in medical insurance
co-share payments for qualifying preventive exams
obtained during a calendar year (an “exam year”)
shall be awarded to active gmployees
participating in the State’s medical plan in the
second half of the calendar year following the
gxam year.

(1) Employee spouges that ave covered under the
Btate’'s medical plan shall bke eligible to
participate in the Annual Preventive Exam
Incentive. Bmployee policy holders particlpating
in the State’s medical plan whose spouse obtaing
a gualifying preventive exam during an exam year
wilill receive an annual one-time 5250 reduction in
medical insurance co-share payments. Qualifyving




preventive exams are limited to the following:
annual physical exam, annual gynecolegical exam,
prenatal obstetrical exam. The earned reductions
in medical insurance co-share payments for
gualifving preventive exams obtained during an
examn yvear shall ke awarded to active emplovees
whose apouses parbicipate in the State’s medical
plan in the sgecond half of the calendar year
following the exam year.

{3} Diakbetes Prevention Program {(DPP) Complation
Incentive

Employees that attend a minimum of 20 out of the 25
gessiong in the Diabetes Preventlon Program (DPPR), as
certified by the program administrator {currently
YMCa of Greater Providence}, shall receive a one-time
taxable %500 cash incentive reward.

M. The State ghall, after meseting and conferring with the

Union, have the right to offer any other health care
plana to State employses during the term of this
agreement provided participation is voluntary and such
plang o not resmult in a higher employee ¢o- share
percentage, If the State offers voluntary plans, those
that elect to participate will be included in the pool
of insured for the purpeose of determining the working
rate for the primary plan ocutlined in the Collective
Bargaining Agreement.

. The State and the Union will meet not less than
annually during the term of the collective bhargaining
agreement to review utilization, coverage, suppliers,
and other relevant ifssues related Lo healthcare
coverage.

. The @8tate will not cancel the health insurance of a
covered spouse/dependent(s) for two (2) pay periods
beyond the pay period in which the death ocours if a
covered bargaining unit member dies while carrying
State employee health insurance, provided the
gpouse/dependent {s) pays the premium  co-ghare
applicable to the continuing coverage.

P, The State will allow a bargaining unit member to opt
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out of employer provided health insurance c¢onsistent
with the opt-out provigions of the State’s Bection 125
Cafeteriz Plan and applicable IRS regulationsz,

Tuition Waiver

Tuition wailver ig applicable only te full-time non-
classified employess of the Council on Poatsecondary
Bducation, Waiver of feeg shall be limited strictly to
tvition. The individual must pay for all other fees,
books, supplies, travel, and other expenses. The level
of eligibliity for wmembers of the bargaining unit ghall
be unrestricted.

Tuition waiver only applies to institutions under the
jurisdiction of the Council on Postsecondary Education.
This waiver applies to the employee's spouse or domestic
partner, as defined in RIGL 5§36-12-1, and dependent
children, as defined below, who are pursuing courseg in
a regular study program for credit at the first
baccalaureate level only at any institution, and who
are taking coursee at one of the three institutions
under the Council of Postsecondary Education’s
jurisdiction. In the event of an employee's death, the
tultion walver benefit shall be provided for those
gpouges or domestic partners, as defined in RIGL 836-
12-1, and dependent children, ag defined below, who have
been accepted or are enrolled at the time of such death
and who maintain continuous enrollment. For purposes
of this pelicy, *“dependent childyren” iz intended to
refer tec a child, ag defined in Internal Revenue Code
g8 117(d), 132(h}, and 152{f£) (1), of the eligible
employee, for whom the eligible employee is entitled to
elaim and does claim a dependency deducticon on their
federal personal income tax return under Internal
Revenue (Code Section 152, including Section 152(e), or
both of whose parents are deceaged and who hasg not
attained age 25.

An employee must provide evidence of marriage, domestic
partnership, or dependency in order to receive a tuition
waiver hereunder.

However, pursuant to RIGL §16-97.7 no eligible employes
of the Council on Postsecondary Bducation, hig or her
spouse, domestic partner or dependent c¢hildren, ahall
recelve a f[uition waiver asz a result of employment
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status with the Council on Postgecondary RBducation,
without first consenting to the public disclosure of
the existence and amount of the waiver. This applies to
any waiver at the Community College of Rhode Igland,
Rhode Island College, and/or the University of Rhode
Islandg,

Te be eligible to receive a tuition waiver for any
semegster or gegsion abt an  institution under the
Council’s jurisdiction, an employee of the Council on
Postsecondary Education must be a full-time employee on
the date of the first day of classes for that semester
or session.

If an employee is an otherwige “eligible emplovee” but
is on leave without pay, neither the employee nor his
or her spouse or domestic partner, ag defined in RLGL
§36-12-1, or dependent children are eligible for tuition
waiver unless specifically approved by the institution.

Tuition waivers are mnot applicable to non-credit

courges.,

ARTICLE VII
SENIORITY AND LAYOFFS

It 18 hereby agreed that the parties hereto
recognize and accept the principle o©of seniority,
Seniority shall ke defined as the length of service
of a  Dhargaining unit wember within the non-
claggified staff gervice at the Community College
of Rhode Island, Baid length of gervice shall
determine the seniority of the staff member.

The prineiple of seniority ghall apply in cases
of days off, vacation time and holiday time at the
department leavel.

In determining senlority, the staff member’s first
date of hire shall prevall as applicable, unless
gseniority has been broken.

Grandfather Seniority Rights- 8Staff members

employved as of July 1, 1981, and who sexved at
CCRTI in the clagpified or unclassified gervice

20




Seniority

7

.5

whe  become non-classified members of this
bargaining unit shall have their senlority
calculated as total continuous service at the
College, including claggified, unclasgified and
non-¢lagsified, provided sgervice hag not been
broken as defined in Article 7.6

For Probationary Staff Menmbers

New ataff members shall be considered as
probationary wembers for the first twelve (12)
months of their continuous employment in the non-
classified service at the Community College of
Rhode Island.

During this time, the employee shall receive
guarterly performance reviews which will include
one of the following asgessments: (1) Making
Satisfactory Progress, (2) Needs Improvewment, or
(3} Employment in Jeopardy,

The principle of seniority shall also apply to
layoffs, recalle and reductions in £force, asg
described below, provided the staff member(g)
posesess (es) the ¢gualifications and experience to
perform the work in accordance with the official
job description,

Logs of Seniority

A staff member shall lose his/her seniority for

the following reasons:

a. Veluntary resignation;

b. Termination not revergead through the
grievance procedure;

c. Retirement:

d. When a ataff membey fails to notify the
Depaxtment Director or appropriate supervigor
of his/her abgencve from work with three (3)
working days unlesgs extenuating circumstances
prohibit gpuch notification;

&, Failure tc return to work within fifteen (15)
working days after recall from layoff;

f. When & sgstaff member has been laid off in
excagg of twe (2} consecutive years;

g. When a staff member faills to renew a leave of
abgence;

h. When & staff member engages in obther work
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without authorization while onn leave of
absgence.

7.7 The Administration shall prepare and forward to
the President of CCRIPSA, a seniority lisgt of all
staff mewmbers monthly. A revised eenlority list
shall be furnished to CCRIPSA every six (6) months
if zo requested.

7.8 Layoff Procedura

a. Priox to the implementation of any reduction in force
among staff members in the bargaining unit, the President
shall consult with the Pregident of CCRIPSA relative to the
proposed layoffs. It shall be declared the objective of this
vonsultation is to minimize the adverse effects of the
layoff or reduction in force, The Pregident of CCRIPSA shall
be entitled to make his/her views and recommendations
concerning the implementation of the layoff or reduction in
force known to the Pregident. Teo further wminimize the
adverse effects of any reduction in force upon sataff
members, the President shall make every effort to accomplish
auch reductions through attrition.

b, In the event of outsourcing and/or privatization of
entire department or function involving staff members, the
college will give the union gix (&) months advance written
notification and will meet with the union president to
discuss minimizing the impact of the
outsourcing/privatization through the procedures delineated
in Article VII, including the potential reassignment of
effected Btaff members to other departments within the
college.

¢. Staff members who are scheduled to be lald off shall be
given twenty (20} working days’ notice prior to such layoff,
A copy of the layoff notice ghall ke sent to the President
of CCRIPSA.

d. If there is a vacant bargaining unit position which has
not reached the final stages of the search procedure (which
shall be defined asg the point when the Search or Screening
Committee has completed its duties as charged) within a pay
grade into which the staff member to be lald off, other than
one degcribed in 7.8.f (below), 1z eligible tg exercise
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hig/her bumping rights, the staff member will be placed in
the wvacancy prioy to exercising his/her bumping zxights
provided thabt the staff member exercising seniocrity has bthe
qualifications and experience, ag determined by the
Administration, to perform the work in accordance with the
official Job degmoription. The staff member will retain all
rights under Article 7.9.

&, 1If there are no avallable vacancies, any member who is
Lo be laid off is eligible to replace any other staff member
in an egual or lower pay grade in the bargaining unit over
whom the staff member has seniocrity, provided that the gtaff
member exercising seniority has the qualifications and
experience, as determined by the Administration, to perform
work in accordance with the official job description.

f.

i. In the event of laycff, members of the bargaining
unit whose positions are supported primarily by grant funds,
federal granks or other outside funds and who have been
employed at the College at least ten (10) congecutive vyears
shall be eligible to bump/displace the least =enior
bargaining unit members whose positions are supported
primarily by grant funds, federal funds or other outside
funds, at an equal or leower pay grade, for which they meel
the qualifications and experience, as determined by the
Adwmindstration, to perform work in accordance with the
official Job deseription. In accordance with Article 7.9,
bargaining unit membsrs who are designated to be bumped
shall be given twenty (20} working days’ notice concurrent
with the layeoff notice, A copy of the layoff notice shall
be sent to the President of CCRIPSA. If there is reasonable
written asgurance that funding for thoge positions may be
restored within thirty (30} days of the grant’s termination
date, thoge affected employeea may chooge to digcharge
vacdation or persgonal leave or be placed on leave without
pay. In such cases, the College shall hold all remaining
acounulated leave. Bargaining unit members shall remain in
thoge positiony until the grant status has been finalized,
Actual layoff and bumping will be held in abeyance until
actual grant statug has been determined. If at the epd of
thirty (30} davas, the funding has not been restored,
bargaining unit members will exercisze thelr bumping rights,
and the employees dedignated to be bumped shall be
terminated. If before the end of the thirty-day period,
notification is received that the grant has not been
renewed, the bumping process shall be finalized at that
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time,

L If there 1is a vacant bargaining unit position
which is supported primarily by grant funds, federal funds
or other outside funds which has not reached the final
stages of the search procedure {which shall bhe defined as
the point when the Search or Screening Committee has
completed its duties as charged) within a pay grade into
which the staff wember described in 7.8.f.1 to be laid off
igs eligikle to ewevcise his/her bumping rightas, the staff
member will be placed in the vacancy prior to exercising
his/her bumping rights provided that the staff member
exercising seniority haes the qualifications and experience,
ag determined by the Administration, to perform the work in
accordance with the official job description. The staff
member will retain all righta under Article 7.9,

h. Any staff member of CCRIPSA whose present position ig
not covered by 7.8.f wmay apply for or be offered a position
covered by Article 7.8.f, Such staff member shall continue
Lo agorue seniority while working in the position, according
to Axticle 7.1.

1. Any staff member who bumps inte a lower pay grade shall
retain hig/her current salary unless it is above the maximum
for the new (result of the bump) pay grade. In Che event
that the staff member’s salary is above the maximum of the
new pay grade, the staff member shall be appointed at the
maximum of the new {result of the bump) pay grade.

7.9 Racall

Staff members who are laid off {or bumped into a lower pay
grade) shall remaln on the recall list for two (2) vears
from the geparation date. Staff memberg shall retain their
geniority while they remain on the re-employment list.
Recall will be in the oxder of szenlority. Senior staff
members who are recalled wust possess the qualifications
and experience, as determined by the Administration,
necessary to perform the available work in accordance with
the official job description, Notice of recall shall be sent
via certified mail to the last known address of the staff
memieyr, with a copy to the President of CCRIPSA, at least
fifteen (15) days prior to the date of recall. Failure to
report will be considered a resignation,

The Office of Human Resgourcss shall maintain the official
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recall ligt. Any former gtaff member who hasg recall rights
may apply for any vacancy in the bargaining unit (of equal
or lower pay grade) and ask to exercise thelr recall rights.
The request wmust be submitted in writing to the Director of
Human Resources at the time of the application for the
vacant position. Upon receipt the Director of Human
Regourges shall ask the Administration to assess the
recalled candidates’ gualifications and if s/he is
determined to be gualified they will be cffered the wvacant
position. The determinations wade by the Administration are
subject to Article XV, Grievance Procedure, only up to 15.4,

the level of the Commiszioner,

ARTICLE VIIT
OVERTIME

It is agreed that when it becomes neceggary for the
efficient conduct of the businegs of the College, an
immediate supervisor may direct or authorize overtime
work,

Overtime shall be defined as the required performance
of work within an employee’s clasgification in excess
of the established work week. Overtime must be
authorized in advance, except 1in an emergency
gituation, and a request must be completed and pilgned
by the supervisor and the Vice President for Business
Affairs, or his/her designee.

Employees in classifications that are covered by the
Falr Laber Standards Act shall receive either paid
overtime or compensatory time at time and one half for
all hours worked in excegs of 40, and compengatory
time at one hour for each hour worked for hours hetwesen
36 and 40. Employees whose annual salarxy is less than
$30,635 ghall receive paild overtime for hours worked
in excess of 35 hours per week.

Employees in classifications that are exempt from the
Falr Labor Standards Act shall recelive compensatory
time at the rate of one hour for each hour worked in
excesg of 35 hours per week.All employees shall
expend earned compengatory time according to a
schedule which shall be prescribed by the department
head and/or Vice President, if possible, at the time
that overtime is required. Normally, compensatory time
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ghall be expended, according to this schedule, within
twenty (20} work days of when it is earned, and in no
event kevond three (3} months of when it was earned.
If, however, an employee ig denied opportunity to
expend this compensatory time throughout the three (3)
month period, he/she shall refer the matter to the
Vice Pregident for Businegs Finance and Strategy or
her/his designee who shall, within fifteen {15) days,
at her/his sole discretion, either order the payment
of the compengatory time which hag accrued within the
previous three (3) month period, prescribe a schedule
of no more than =six (&) months over which said
compensatory time shall be expended, or combinatien
of both., If, during thiz six (6) month period, the
employee’s service is terminated by death,
regignation, retirement (mandatory, voluntary, or
involuntary), and the employee shall not have fully
expended the compensatory time accrued within this
three (3) mwonth periocd, the employee or his estate
ghall be paid for the unexpended balance of this
compensatory time.

In cases of emergency where overtime work could not
have been auvthorized 1n advance, then upon
verification of such factas by the employee to his
or  her department head and appropriate Vige
President, such overtime shall he recognized.

Whenever staff members are eligible for overtime pay
ag specified in 8.3, they may exercisge the option of
taking ail or any part of their overtime allotment
ag compensatory time at time and one-half, with the
approval of the Vice President for Finance and
Btrategy.

Whenever a ataff menmber iz required to work on a
holiday which £falls on her/his regularly scheduled
work day, #/he shall be credited with the nuwmber of
hours in her/his officlal work schedule for that day
rlus the number of hours actually worked at the rate
of time and one-half.

Overtime 1is to be wmade a matter of record ang
distributed fairly and eguitably, on a rotating basis,
amongst staff members capable of performing the work
in their respective class of position within a
department at the campus at which they are emploved.
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If this generates no employee at the campug that is
available to work, then the College wmay offer the
overtime acroas campuses by seniority and
claggification. If this still generates no employee
the College shall be entitled to direct and reguire
the most junior employee within the classification and
the campus from which the overtime work originated,
to perform the work.

Hours credited for holidays, sick leave, vacation,
goinpensatory time and compensable injury shall be
consldered as time worked for the purpose of computing
overtime,

ARTICLE IX
LEAVES

8ick Leave

Sick leave with pay shall be granted to staff members
covered by this Agreement. Sick leave with pay is
hereby defined to mean the necessary absence from duty
due to iliness, injury, childbearing, or exposura to
contagious diseage, and may include absence due to
illness or to death in the immediate family of the
staff member or necessary attendance of a member of
the immediate family who iz ill, TImmediate family
ghall be defined as father, mother, brother, sister,
gspouse, domestic partner, c¢ivil union partner,
children, step children, step parents, mother-in-law,
father-in-law, brother-in-law, =gister-in-law, son-in-
law, daughter-in-law, grandmother, grandfather,
grandchildren, and any person living in the employee’s
household.

Sick leave may also be used for routine medical and
dental appointmentes, with the advance approval of the
immediate supervisor, when it is inappropriate to
schedule them during non- working hours.

Staff members shall accrue four (4) houre from each
bi-weekly period of sexrvice. When the total
accumulation shall amount to eight hundred seventy-
five (875} hours ({(one hundred twenty-five [125]
days) for a staff member assigned to a thirty-five
(35) hour work week, or a non-standard or non-
schaduled work week, no furthey credit shall accrue
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until the total shall have been reduced to less than
the maximuam,

When the gervice of a staff nmembera shall be
terminated by retirement (mandatory, voluntary, or
involuntary) or death, such staff member or his/her
esstate shall be entitled to receive full pay for each
hour of accerued gick leave to his/her credit of the
date of termination according teo the fellowing
formula:

A thirty-five (35) hour a week staff member, a non-
gscheduled or non-standard staff member shall be
entitled to receive full pay for Eifty percent (50%)
of all acerued sick leave over three hundred
ninety{390) hours up to and including s=ix hundred
thirty (630) hours, and full pay for seventy-five
percent {75%) of all accerued gick leave over =ix
hundred thirty (830) hours up to and including eight
hundred seventy-five {875) hours. For the purposesn
of 9.1.2, a year shall begin on the first pay period
in January and end on the last pay period in
December.

The Administration wmay require a physgician’s
certificate, health care provider's Certificate ox
obther gatisfactory evidence for each siek leave with
or without pay covering an absence of three (3) or
more congecutive work daye, excessive absenteeism
or patterned absenteeism,

Whenever a staff member shall be absent Ffrom his/her
duties and receiving compensation ag provided in the
Workmen's Compensation Lawg, he/she shall be granted
a gick leave in accordance with the rules applicable
thereto, in an amount not to exceed his/her regular
compensation, Deductiong from accumulated oredits
shall be applied only to that part of his/her salary
which is paid ag an addition to Workmen’s Compensation
payments, and the tetal of the two (2} shall not exceed
the regular salary for a given pay period. Annual
leave credits may be applied in the same mannar,
When such absence shall not be covered by sick leave
or annual leave, it ghall be deemed to be leave-
without-pay.

Baraavemant Laavea
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Bach employes shall be granted leave with full pay for
four (4} days for a death in the immediate Ffamily.
The immediate family shall include: father,
mother, brother, aister, spouse, children, step-
children, step-parents, mother-in-law, father-in-law,
brother- in-law, sister-in-law, son-in-law, daughter-
in-iaw, grandmother, grandfather, grandchildren,
domestic partner and civil union partner and any
person iiving in the employee’s household. Days needed
beyond four (4) may be taken fyrom gick leave. Rach
employee shall be granted one (1) day each occurrencs
if he or zhe attends the funeral of an aunt, uncle,
niece or nephew,

Military Training Leave

imployees covared by this Agreement who, by reason of
membership in the United States Military, Navy or Air
Regserve or the Rhode Island National Guard or Naval
Regerve are reguired by the appropriate authorities
to participate in the training activities or in active
duty as a part of the state military force or special
duty ag a part of the federal wmilitary force, shall
be granted military leave with pay not to exceed
fifteen (15) working days in any one (1) calendar
year. Should the employee be reguired to participate
in such training activities for a period greater than
fifteen (15) working days, he shall be granted leave
without pay for this period, During the period of
military training leave with pay, the employee shall
acerue sick and vacation leave credits. Such training
activities as defined in this section shall not
include weekly drill nights or similar drill periods
lasting less than one (1) day or training periods
voluntarily engaged by the employee beyond the
training period required generally of the members of
the respective armed services.

Jury Duty

BEvery employee covered by this Agreement who is
ocrdered by appropriate authority to report for Jjury
duty shall upon the request be granted a leave of
absence from his or her regular duties during the
actual period of such jury  duty, in  which
circumgtances, he or she shall receive for such perioed
of jury duty his or her regular pay or his oxr her jury
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duty pay, whichever is greater.

Maternity lLeave

A gtaff member may ke allowed to utilize accrued sick
leave for child-bearing with appropriate medical
documentation.

After discharging approved sgick and vacatlion leaves,
a staff member may bhe granted, upon reguest to the
Diregtor of Human Resources, a leave of absence
without pay. The total leave {a combination of paid
and unpaid time) ghall not exceed one year.

Parental Laave

. Btaff members with one or more years of service shall

be granted six (6) weeks of paid parental leave at the
birth of a ¢hild or the placement of an adopted child
twelve (12) vears or less, Staff members should provide
at least one month’s notice prior to the start of the
leave, whenever possible.

. When additicnal time ig neaded bevond the zix (6) weeks

because of medical reasons that time may be charged to
glok leave, with proper medical documentation.

. A gtaff member may apply for an unpaid leave of absence

for up to gix (6) months following the birth ox
placement of a child. Such leave of absence may be
renewed with the approval of the Director of Human
Resources, bubt the total leave (paid and unpaid) shall
not exceed one year,

Special Time Off

Whenever it appears desgirable, in the begt interest
of the Council and its employees, to allow collgctive
absence from duty, the executive officer may excuse
gtalf members at a atated time, providing that enough
staff members remain on dubty to maintain contact with
the public and carry on crucial work.

Staff wmembera who are reguired to work when other
staff members are =zo excused ghall be paid their
regular rate of pay and in addition shall be granted,
at the discretion of tha President, agither
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compensatory time off or casgh payment £or this service
at the rate of time and one-half for each hour worked.
Personal Days

Each staff member shall receive four (4) days leave
pay per calendar year for the purpose of attending to
personal business and/or religious observance. Staff
members shall not be required to give a reason as a
condition of utilizing this pexsconal leave, but prior
approval must be obtained from the immediate
supervisor to asgure that the absence does not
interfere with proper conduct of the office. Personal
leave credits cannot be carried over from calendar
vear to calendar year. The following schedule shall
apply for all new smployees in their first year of
employment for the distribution of personal leave
days:

Employees appointed between January 1
and March 31 shall be entitled to four
(4) personal leave daye as provided
in thig Article. Euployees appointed
between April 1 and June 30 shall be
entitled to three (3) personal leave
days as provided in this Axticle.
Enployees appointed between July 1
and September 30 ghall be entitled to
two {2) personal leave daye as
provided in this Article, Employees
appointed after September 30 shall he
entitled to one (1) personal day as
provided in this Article.

Twaves for Professional Mestings and Conferances

It ig Thereby agreed that attendance at and/or
participation in professional meetings or conferences
related to a staff member’'s area of responsibility at
the College ia important to the enhancement of job
performance. Therefore, the dollege agrees to
encourage such participation by granting time off with
pay. Application shall be made through the immediate
gsupervisor to the Vice President for Finance and
Strategy for her/his prior written approval.

Laeave Without Pay
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It is agreed that, upon written application, an
employvee who has gerved her/his probationary period
may be granted a leave without pay, not to exceed six
(8) months, subject to renewal, for reason of personal
iliness, disability or other purpose deemed proper and
approved by the Adwinistration. If, during a fiscal
year, a bargaining unit enployee has been on Leave
Without Pay for Ilonger than six {6) months, the
employee shall be returned teo the pogition £rom which
#/ha was on leave at the same level of the then current
range for that class of position. For pogitions which
are supported by federal or other non-state funds,
when sald leave expires, the employee shall be
returned to the position from which g/he is on leave
or any other gimilar positien at the same level of the
then current range for that class of position(s) for
which =/he is gualified if said position exists,
Senicrity shall be retained during all leaves without
pay. Seniority shall be retained and accrued during
all paid leaves of absence.

Leave for Profesziconal Davelopment

Members who have gerved at least two (2) years full-
Lime may bhe granted short-term leaves of absence to
pursue professional development abt  workshops,
seminars and conventions. Thig leave ghall be granted
at regular pay and the recipient upon the termination
of the leave shall return to his/her duties at the
Cellege, Application for such leave shall be made
through the immediate supervisor to the Vice
President for Finance and Strabtegy for approval six
(6) weeks prior to the date for which the leave is
regquegted. In certain circumatances, sghorter notice
for such leave may be considered.

Sabbatical Leave

Employees in the bargaining unit shall be eligible
for sabbatical leave which he may take with the
approval of the President for the purpose of advanced
study, independent research or pursuance of a higher
academic degree at the completion of six (6) years
of employment. An application for sabbatical leave
which reguires budgeted funds szhall be submitted at
leagt twelve (12) months preceding the date on which
the leave is to commence. A commibtee compoged of two
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{2) pecple appointed by the College President and two
{(2) appointed by the CCRIPSA President shall consider
all regueste for gabbatical leaves and shall rank all
applications and forward a recommendation to the
appropriate Vice President and President of the
College with respect to sald reguests. If the total
mumber of sabbatical leaves approved by the President
of the College to commence in a given fiscal year ig
two (2) or more, then the decisions of the President
of the College with respect to the granting or denial
of all sabbatical leave reguests ghall be final.

A soon as decisions are made yegarding sabbatical
leaves, the Administration shall furnish the
Association with a list of those receiving sabbatical
leave, and those denied sabbatical leave, ¥or those
whom replacement positions have been provided, notice
to the Association will be given as scon as the
decision has been made. An employee on sabbatical
leave ghall receive for a period of one (1) year, half
rpay, or for a periocd of gix (6) wmonths, full pay, with
the understanding that he returs to hig/her duties for
at least one (1} vear upon termination of the Leave,
unless by mutual agreement between the employee and
the President, it is deemed inadvisable,

Upon her/his return £from sabbatical leave, an
employee’s salary shall be the same ag a/he would have
received had the period of her/his leave been spent
in the pervice of the Council and z/he shall be
returned to the same level which s/he held at the time
said leave commenced 1if 1t exista, or if nokt, a
substantially equivalent level.

A gabbatical leave of absence may be extended without
pay or increment for one (1) additional vyear.

gtudy Leave

A staff member who has gerved ag guch for at least
three (3) years may, upon written approval of the
President, be granted leave of absence for the purpose
of pursuing a course of study for a peried of either
gix (6) monthas or one (1) year. Such staff member may
apply for one-half (1/2) pay for the sgix (6) month
period or one-guarter {1/4) pay for one (1) year
period. The staff member shall agree in writing to
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9.14.2

return to the Departwent of the Ceollege which s/he
left for a period of one (1) year upon the termination
of her or his leave, unless by mutual agreement
between the staff wmember and the President, it is
deemed inadvisable.

A member of the CCRIPSA, on applying for study leave,
shall present to the appropriate Vice President orx
Brecutive Officers a compreshensive plan for astudy,
regearch, or other profegsional improvement he/she
propoges to take while on leave, which must be
approved by the Vice Pregident or Executive Officer
and the President before the request for leave is
granted. An application for study leave shall be made
to the appropriate Executive Officer at least six (6)
menths preceding the date on which the leave is to
commence .

A committee composed of two (2) people appointed by
the dollege President and two (2) appointed by the
CCRIPSA President shall consider all requegts for
study leaves and shall rank all applications and
forward a vrecommendation to the appropriate Viee
Pregident and President with respect to said request,
If the total number of study leaves approved by the
President of the College to commence in a given fiscal
year iz two (2} or more, then the decisicons of the
Pregident of the College with respect to the granting
or denial of all study leave requests shall bhe final.

Vacation

The annual vacation for c¢alendar vyear £ull-time
employees ghall total eleven (11) working days for the
firat vyear. Thereafter, anmual vacation sghall total
twenty-two (22} working days. During the first five
years of employment, vacation carryover shall be
limited to fifteen (15) days per yeaxr.

After E£ive (B} years of gervice, the vacation carry
over shall increase to a maximum of forty-four (44)
working daye from one calendar year to the next. Staff
memberas who are entitled by law to an additional five
{5} vacation daye (for a total of twenty-geven [27])
vacation days) may not carryover more than fifty-four
{54) working days. Working dayes shall refer to five
{5) days per week, normally Monday through Friday,
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exciuglive of scheduled holidays.

Time and number of days of the vacation to be baken
are to be mutually agreed to in advance by the
employee, the employee’s immediate supervisor and the
appropriate Vice President. All employees shall be
guaranteed at least ten {10} consecutive vacation days
per year. No wvacation may be taken untili an employee
ghall have gerved in the employvment of the Council on
Postsecondary Education fox gix (€) months; however,
thia time shall be included when crediting vacation
time, When the service of any calendar-year
employee shall be terminated by resignation, death,
dismisgal or otherwisgse, and such employee ghall not
have used actual vacaticon time equal to the vacation
credits due him/her, such employee or his/her estate
shall be entitled to receive full pay for each day of
vacation to his/her oredit as of the date of
termination,

When a ataff member reachez his/her twentieth (20
year of service which would increase his/her vacation
entitlement, the College agrees to add the additional
days up-front on a pro-rated basis in accordance with
the following schedule;

1. Htaff members who reach their twentieth
armiversary of sgervice betwesen Janvary 1 and
March 31 ghall have five (5) days added to
their vacation accrual.

2. Btaff memnbhars whe reach their twentieth
anniversary of service between April 1 and June
30 shall have four (4) days added to their
vacation acorual.

3. 8taff members who reach their twentieth
anniversary of service between July 1 and
September 30 shall have three (3) days added
to their vacation acgorual.

4, Staff members who reach their Ewentieth
anniversary after September 30 shall have two (2)
days added to their vacation accrual.

9.15.1 Effective January 1, 2000, and on each subgequent
January 1°F, employees shall be credited with vacation
days in accordance with the schedule below:

Daya Subiject
Yoars of Service Up-Front Days Lo Agerusld Total
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.16

Not more than one

{t) year 0 13 11
At least one (1) year

but not more than

ten {(1¢) years z 20 2z
At least ten (10}

vears hul not more

than

fwenty {20) years 5 17 an
More than bwenty [20)

Years 10 17 27

Holidays

The following shall constitute the official paid
holidayg as long asg these days or others that may
be added or deleted by the General Assembly continue
to he demignated as state employee holidays by the
CGeneral Assembly:

New Year’'s Day

Veferan's Day

Martin Luther King, Jr. Day Thanksgiving Day

Memoxrial Day
Independence Day
Victory Day

Christmas Day

election of State

Labor Day Officiales is held as,

Columbus Day

a.

Blection Day

Each employee sghall be entitled to time off at
hig/her regular rate of pay for the holidays
specified above, when such holidays £fall on
hias/her reqularly scheduled work days and shall
be credited with the number of hours in his/her
official work schedule for that day.

When any holiday shall fall on the scheduled day
off within the scheduled work wesk of any
emplaoyee, the next scheduled work day sghall be
gubstituted for the heoliday.

If a holiday falls on a regularly-scheduled work
day within an emplovee’s vacation period, the
employee shall not be charged annual leave for
his/her absence on that day.

When a holiday listed in Article 9.17, above

Any day on which general
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falls on a Saturday or a Sunday, it shall be
celebrated in accordance with the provisions
of RI Gen. Laws 25-1-1.

9.17 Special Bick Leave

Any staff member whose employment requilres exposure
to an unusual employment hazard shall be granted
spaclal sick leave credits not te excesd one hundred
and five (105} hours in a calendar year. Auch sick
leave oredits shall ke available and sick leave
granted  upon written  recommendation by the
Administration to the Director of Human Resources that
it has been determined by blood tests or other
approved method and supported by a sgtatement from a
gualified physician that the health of the staff
member required such sick leave to permit recuperation
from exposure to such occupational hazards.

2,18 Advancoe Sick Leave

Staff members may be granted advance sick leave not
to excead seventy (70) hours when all sick leave and
anmial vacation leave have been exhausted, Upon
application, consideration may be given for additional
thirty-£five (38} hours advance sick leave. Advance
sick leave will be pald back on a bi-weekly acorual
bagis after return to work. Accruals will be
subtracted From the advanced sgick leave unkil zero
halance results. At this time the sztaff member will
regume accruing sick leave on a normal basis., A staff
member who, for any reason except death, fails to
comply with these conditions shall be obligated to
repay the College the dollar value squal to the gick
leave advanced.

ARTICLE X
UPGRADE AND APPEAL, PROCE 88

10,1 Any employee who claims that hig/her job description or job
duties have heen changed, or that he/she has undertaken additional
job responsibllities, or that his/her gituation is unique 8o as to
constitubte an inequity with the member’s present grade shall have
the right to appeal for a grade change az follows:
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10.

1¢.

2

&,

Internal Raviaew:

The employee shall request a review by the Director of Human
Rezources, or degignee, who will meet with the emplovee, the
epnployes’s supervisor, and the Association within fifteen
fi5) working days following the reguest.

. The Director of Human Resources will oversee the appropriate

regearch, and within thirty (30) working days of the meeting
with the member, will respond in writing to the employee and
the Association stating his/her recommendation for approval
or disapproval, and the reasons for his/her actions. Resesarch
gshall include, but not be limited to, comparisons of pay
grades and job descriptionz with similar positions within
CCRI as well as RIC and URI.

. TE an upgrade iz recommended, the recommendation will be

forwarded to the Divigiconal Vice Pregident and the College’s
President for approval, Further, if  the recommended
claggification doen not already exigt within the
postsecondary system, ox if there are gignificant changes to
the gualifications, the recommendation will be forwarded to
the Persgonnel Review Committes,

. If an agreement cannot be reached with the employee, the

appeal will be directed to the committes gpecified in Section
10.3

FPersonnal Appeals Committee:

. T the amplovee does not agree with the findings of the Human

Resources 0Office, the employee, within f£ifteen (15) working
days, shall reguest in writing a review by the Personnel
Appeals Committee (PAC). The PAC shall consist of two (2)
members appolinted by the Prezident, two (2) members appointed
by the CCRIFSA President, and a fifth mamber appointed by the
President with the approval of the Asacciation. The
compogition of this committee may change depending upon the
familiarity of the committee members with the work duties and
department ¢f the employee.

. The PAC will meet with the employee within fifteen (15)

working days once the Committee is constituted, At this
meeting, the employee and the Administration shall have the
right to present evidence in support of theilr ¢laims.
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¢. By a majority vote of the Committee, the PAC ghall make a
decision on the appeal in writing, with reasons, within ten
{10) working days following the last meeting with the member
unless more time 1s needed to gather additional information,
However, in no event should this take longer than thirzty (30)
days beyond the date established in 10.2.b.

d. If the recowmended classification does not exist, the
procadure in 10.2¢ will apply.

10.4 Any delays in the implementation of the timelinez must be
matually agreed upon between the CCRIPSA president and the HR
director or her/his demignee.

10.5 Pay Grade Incroases:

Any bhargalning unit member who receives an upgrade shall be placed
at the minimum of the new pay grade or receive a ten percent (10%)
increage above hig/her current rate, not bto exceed the maximum for
the pay grade, whichever is greater. Pay grade increases shall he
made retroactive to the date of the first pay pericd following the
£iling of the initial audit submitted by the Agscciation member,

10,6 Salary Adjustmants;

The parties agree that there may be situations in which a member
of the bargaining unit haz been assigned significant and permanent
ragpongibilitiez for an increased workload beyond his/her curvent
jokb deacription, or that the PAC has determined that a salary
inequity exists, hut in either instance, the situation does not
warrant a pay grade increase. In such cases, the PAC may authorize
an increase to the employee’s base salary of five percent (5%),
provided that such pay increase shall not exceed the maximum for
the employee’'s pay grade, Any regulting pay increase ghall be
applied retroactively as discussed in Section 10.5. The Director
of Human Resources shall communicate in writing any such decigion
and reasonsg to the employee and the Association President. The
final declaion regarding the granting of such an increase shall
rest with the Vice President for PFinance and Strategy and not be
gubject to the grievance procedure.

ARTICLE XI
COMMITTEES
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i1.

12,

12,

13.

14.

1

Whenever the President appoints a Search Committee to
asgist in filling a vacancy in any of the positions of
Director through and including Viee President, the
Pregident will appoint at least one (1) member of the
bhargaining unit to the Search Committee.

The Council and CCRIPSA agree to include one (1) CCRIPSA
repregsantative on the Calendar Committee, appointed by
the Pregident fyrom a ligt of three (3) names submitted
by the Presgident of CCRIPSA.

ARTICLE XII
HEALTH AND SAFETY

The Council shall make every reascnable effort to
provide and maintain safe working conditions relating
to the safety and health of all staff members.

Wwhenever maintenance or congtruction work is being done
which would disrupt the work environment in an area of
the College, a reasonable effort will be made to provide
advance notice of such work to the employees who are
noxrmally assigned to that area.

ARTICLE XIIX
TRANSFERS

In the event of a permanent transfer of a pogitien, if
there is more than one (1) employee within the affected
classification, then the assignment will be offered by

genlority. In the event that no one accepts
the assignment, then the employee with the least
geniority will be transferred. The esmployee who

is transferred will receive two (2) weeks’ notice.

The foregoing would not apply in the event of the
transfer of an entire department.

ARTICLE XTIV
PERSONNEL FILES

The College shall maintain one (1) official personnel
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14.

14.

14.

14,

14.

14.

file for sach employes who ls subject to this Agreement.
Such file shall contain copies  of personnel
transactions, official correspondence with the
employee, and evaluation reports preparsd by the College
and other ralevant documents. The £ile sghall also
include a copy of the officlial job description of the
gtaff member,

The employee shall have the right to examine her/his
official personnel £ile at any time during normal
buslness hours and to file a statement in resgponze to
any item placed in the file, provided, however, any
letters of recommendation soliecited in commection with
her/his employment shall not be available to  the
employee or her/his representative.

A designated member of the Associlation, having written
authorization from the employes concerned, and in the
presence of & repregentat ive of the College
administration, may examine the official personnel file
of that employee, except for the limitation provided in
14.2, if the examinatlon relates to a filed grievance,
a grievance in preparation, or written charge(s)
praferred agalnst the employee by the College.

Copies of materials in an employee’s official personnel
file shall be permitted for official college purposes,
for use at formal proceedings of grievance reviews or
for the expressed usge of the individual employee but
shall not be permitted for any other purpose. Only
materialg in the official personnel file or related
documents may be uged against bhe enployee at any time
or in any manner.

A member of the bargaining unit shall have the right to
reproduce all documents in her/his personnel file,
axcept as noted in 14.2, at the employee’s expense.

No anonymous material shall be placed in the employee’s
official personnel file,

Materials shown to be false or unsubstantiated shall be
removed from the employee’s official personnel file.
The burden of proof of f£alse or unsubstantiated wmaterial
shall rest with the employee, The Human Reaocurces’
Office shall be respongible for notifying, in writing,
any persons or oyvganizgations to which it wmay have
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14.

15.

15,

forwardad false information,

Copies of letters of commendation and appointments to
committees shall be filed in the employee’s official
peracnnel £ile provided employeesz zo reguest and deliver
aueh letters to the Human Resources’ 0Office for
inelusion.

The College Administration shall be responsible for
maintaining a separate file on grievances under process
ariging from the provisions of this Agreement.
Completely processed grievances which relate to a staff
member’s evaluation, reprimand, sSuspension, demotion or
dismissal may be placed in the member’s personnel file,
but such material shall be complete and shall contain a
gtatement concerning the final dispogition of the
grievance.

ARTICLE XV
GRIEVANCE PROCEDURE

For the purpoge of this Agreement, the term "grievance!
means any difference or dispute between the Council and
the Association or between the Council and any employes
with respect to the interpretation, application, ox
violation of any of the provigions of this Agreement.

Thers shall be a grievance procedure as follows:

A grievance shall be presented by the aggrieved to
her/his immediate gupervisor and appropriate
administrator within ten (10) working days after the
employee knew ar should have Xnown of the act, event
and/or conmmencement of the condition which 1p the hasis
of the grievance. The gupervigor, appropriate
Administrator and aggrieved shall attempt to settle the
grievance within five (5) woxking days of its receipt.

If the grievance 1s not resclved in Step 1, it shall be
reduced to writing within five (S) working days after
the immediate supervisor and appropriate
Administrator’s decision and submitted to  the
appropriate chief adminigtrative officer or her/his
degignee who shall grant a hearing to the aggrieved
within five (5} working dayz of the receipt of the
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15,

15,

15.

15.
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l‘?

written grievance., A written decisgion shall be rendered
within five (3) working days cof the concluzion of the
hearing.

TE the grievance ig not resolved in Step 2, it ghall bhe
gubmitted within five (5) working daya of the chief
administrative officer’s decision to the President or
her/his designee, who shall grant a hearing to the
aggrieved within ten (10} working days of the receipt
of the written grievance, A writfen decigion shall be
rendered within five (5) working days of the conclusion
of the hearing.

If the grievance lg not resolved in B8tep 3, it shall be
gubmitted within ten (310} working days of the
Pregident’s decision to the Commissioner of
Pogtgerondary EBEducation or her/hie designee, as agent
for the Council on Postsecondary Bducation, who shall
grant a hearing to the aggrieved within ten (10} working
days of the receipt of the grievance. A written decision
shall be rendered within ten (10) working days of the
concelusion of the hearing.

The time limits specified herein shall be regarded asz
maximums, and every effort shall be made to expedite
the procesging of grievances provided, however, that the
parties way, by wutual agreement, extend any time
limitation specified herxein,

A grievance shall automatically procaesd to the next step
of the grievance procedure 1f within the time limits
gpecilfied herein a decision has not been rendered.
Tt shall be the responsibility of the aggrieved to
forward copies of grievance letters and responses
thereto at each successive step of this grievance
procedure,

Either party to thig Agreement shall be permitted to
call witnesses as part of the grievance procedure. The
Administration, on request, will produce payroll and
other records, as necessary. Employee witnesses who are
gtate enmployess and grievants will recedve thelr regular
rate of pay for time spent processing grievances. Such
time spent shall be zubject to approval of the
appropriate chief administrator, which =shall not be
unreasonably withheld.
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15.8

15.10

15.11

15.12

Further, in a group grievance only one (1) of the
grievants and the appropriate employee representative
ghall be in pay status as spokesman for the group.

Group grievances are defined ag, and limited to, those
grievances which cover more than one (1) employee within
an employing unit and which invelve like circumstances
and facts for the grievance involved,

The Amscciation repregentative will have the right to
assist the aggrieved at any step of the grievance
procedura. Nothing contained herein deprives an
individual employee the right to process her/his
grievance without Association representabtion. If such
grievance is processad without Assogiation
repregentation, such facts of szaid grievance will be
furnished to the Association.

It is alsgo agreed that in all cases of dismizsal the
aggrieved may go immediately to Step 3 of the grievance
procedures. It is further agreed that either party may
gubmit a grievance to each other and procesd fmmediately
to Step 3.

Dacigions rendered shall be forwarded to the Association
and to the aggrieved employee,

For purposeg of this Article, the following definitions
shall apply:

a. "Within & working day" shall mean prior to the end
of the normal ologing tiwme on the working day
following recelipt of the grievance and shall be
excluaive of weekends, vacations and holidays.

b. taggrieved” shall mean either the employee and/or
the Asspcciation,

Arbitration

If a grievance 1is not settled under the previous
sections of Article XV such grievance shall, at the
request of the Assoclation or the Council, be referred
to the American Arbitrabion Assoclation in accordance
with its rules. The decision of the arbitrator sghall
be final and binding upon the parties except where the
decision would require an enactment of legislation, in
which casge it shall be kinding only if the legislation
is enacted. The expensge of guch arbitration shall be
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7.

17.

17.

17.

3

boyrne equally by the parties. Only grievances arising
out of the provisions of this Contract relating to the
application or interpretation or viclation thereof may
be gubmitted to arbitration. All submigsions to
arbitration must be made within ten ({20) working days
after the grievance procedure decision.

ARTICLE XVI
EVALUATION

All employees shall be evaluated periodically but not
lese than once annually.A written statement of
evaluation shall be placed in the employee’s official
pergonnel file. A copy of the evaluation shall be given
to the employvee. The emplovee shall read, comment, date
and sign the evaluation within two (2) weeks of receipt
and it shall be placed in the employee’s official
personnel file. In addition, the employee may comment
in writing; =said comment shall be attached to the
evaluation., Employees should bhe offered constructive
criticism and aspecific areas of improvement shall be
noted if appropriate,

ARTICLE XVII
WORKING CONDITIONS

The basic work week for all full-time staff members
covered by this Agreement shall be a thirty-five (385)
hour work week, non-standard, congisting of five (5)
consecubive days, normally Monday through Friday.

It is agreed that the normal work scheduls shall be on
a calendar-year basis (twelve [12] wmonths), except where
a positicn iz specifically designated as an academic-
year position,

Eligible employees whe are called in to work after
having left thelr place of employment and outside of
their reqularly scheduled work hours will receive no
leassz than four (4) hours pay at their overtime rate.

In the event an employee is not able to report for work
at her/his reqularly scheduled time, a/he or someone on
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17.

17.

her/his behalf ghall nokify her/liis immediate
gupervisor or department head as far in advance asg
possible of the scheduled starting time, circumstances
permitting.

Whenever an employee is required to work on a holiday
which £falls on her/his regularly scheduled work day,
g/he ghall be credited with the number of hours in
her/his official work schedule for that day, plug the
number of hours actually worked ab the rate of one and
cne-half times.

Temporary Appointmenta

Whenever a staff member is officially appointed by an
appropriate appeinting authority to a higher level
position on an acting basis for a period of thirty (30;
days or more, the gtaflf member shall be compensated at
the minimum of that pay grade or receive a ten percent
{(10%) adjustment above her/his current rate, whichever
ig greater, but in ne event to exceed the maximum of
the higher pay grade. Said payment shall be retroactive
te the beginning of said pericd.

Academic Yaar

The academic year shall extend from the date of annual
activities that mark the opening of the College, one
week pricr to the official start of classes, which will
cdengtitute the official beginanlng of a twenty (20} pay
period work cycle, The asummer leave pericd will begin
at the end of the twenty (20) pay period cycle and
continue for six (6) pay periods provided the staff
member has completed her/his individual obligations to
the Collage,

Said gtaff member shall receive all state holidays in
this period in accordance with the provisions of this
Contract.

All Community Colleyge of Rhode Island Professional Staff
Asgsociation members who are on academic year contrachs
gshall be granted up to eleven (1l1l) vacation days per
academic year., The vacatlon days are to bhe glven in full
at the start of the academic year. Up to eleven (11)
days of unused vacation can be carried forward from the
pravious academic vear. At the beginning of each
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academic year an employee will be given the lesser of
eleven (11} days or the amount of vacation time needed
to start the academic year with a maximum of twenty-two
{22} days. Academic year employees who have served a
total of twenty (20) years with the State of Rhode
Igland, 1f entitled by RIGL Hection 36-6-18, szhall
receive an additional four (4} days of vacation per year
for a total of fifteen (15) vacation daye per year. The
maximum number of wvacation days allowed at the start of
the academic year for members described above will be
increased from twenty-two (22) fo twenty-gix (26).0nce
the academic year beging no additional vacation btime
will be izsued. New academic¢ year employees, hired after
the beginning of the 1995-1396 academic veaxr, will be
given a prorated number of hours for every full pay
periced remaining in the current academic year during
the firgt year of employment. The use of this time shall
be by mutual agreement between the staff member, the
immediate supervigeor and the appropriate vice-
president; use of such time shall nob be uareaszonably
withheld. These vacation days shall be taken during the
clags recesgg time, i.e., on the Friday after
Thankagiving, during the Christmas recesg, the Spring
recess and recess prior to Commencement Day.

Maximum #
of Days to
Bagin

Days Subjact Academic

Years of Sarvica Upfront Dave to Acorualsa Yoar

Neot more than one (1) Up ko 1% Up to 11 Up to A1
veay

AL least one {1) year but 11 1l 22
not more  than  twenty

(20) years

20 years or more 15 11 2¢

Said staff members shall be compensated at the rate of
(80%) of the annual salary listed in

eighty percent
Appendix A of this Agreement (Salaries).

Said gtaff members shall acorue slck leave at the rate
of eighty percent (80%) of the yearly rate listed in
Article IX of this Agreement {Sick Leave).

For Academic Year employees,

sabbatical/study leaves
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18.

18,

shall be granted for a pericd of one (1) semester or
one (1) academic year. Academic vyear employees will
raceive written notification of their Following years
work schedule, including the actual starbting and ending
dates, from the Human Resources Department by May 1°° of
gach year.

Part-time Employees

Part-time employees shall receive a salary prorated to
the number of hours worked, health benefits, if =aid
employee works at least seventeen and eone-half (17.5})
hourg per week and ghall receive annual sick and
personal leave on a prorated basis.

ARTICLE XVIIL
POSTING OF NEW AND VACANT POSITIONS

All new and vacant positions within the bargaining unit
ghall be posted on the college website for a period of
ten (10} working days. Staff members wmust apply no
later than f£ive (%) daye after the end of the posting
pericd. Such postings shall include pay grade, duties,
gualifications, and the nature of funding (temporary,
limited, or permanent).

Notices of all other new and vacant positiocns under the
jurisdiction of the Council on Postsecondary Bducation
received by the Human Resources’ Officve of the College
shall be posted on a central bulletin board in the Human
Regources’ Office for the dates gpecified in the
posting. Staff members applying for such vacancies ghall
make a reguest in writing to the appropriate auvthority
in accordance with the time limit stated thereon. All
employees within the bargaining unit who apply for a
vacant or newly-oreated position shall bhe notified if
they were not chosgen for the position.

Jeb Dascriptions

The CCRIPSA and the Council recognize the official job
descriptions which govern the responsibilities of
CCRIPSA members. The Council or the Administration may
not change the official job description of a position
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i9%,1

1i9.2.a

18.2.b

which is filled by a staff wmember in the bargaining unit
without prior consultation with the member and the
CCRIPSA,

Any modifications to an employee’'s job description
that do not warrant a salary increase may be used ag
part of a future clagsification review.

When an employee within the bargaining unit applies for
a new or vacant pogition within the bargaining unit,
and s/he is determined by the Administration to be at
least equally qualified to the best gualified applicant,
then the ewmployese shall be appeinted to the position.
Whenever there are equally dqualified candidates for the
positions 1n the bargaining unit, the genilority of
candidates Jin the bargaining unit shall be the
determining factor in £illing the position. This
section is subject to the Affirmative Action Policy of
the department, as well as applicable laws and
regulations. Issues arising under this paragraph
s#hall bhe subiject to Article XV GRIEVANCE PROCEDURE, only
np to 15,4, the level of the Commissgionery., Members of
the bargaining wunit who apply for and who meet the
gualifications for posted bargaining unit vacancies
shall, if s/he reguests, be given an interview with the
gearch committee, 1f such interviews are conducted and
as long as such iz consgistent with affirmative action
and applicable laws and regulations.

ARTICLE XIX
DISMISSALS, DEMOTIONS, SUSPENSIONS
AND REPRIMANDS

Standards for Notige of Dismizzal

All gtaff members shall serve a probationary perioed of
twelve (12) months. A probationary staff wmember may be
dismigsed with a written statement containing reasons
for such dismigsal.

A gtaff member who has served herx/his probationary
period may be dismigsed only for just cause.

A gtaff member who hag sgerved her/his probationary
period and ag a result of her/his performance is deemed
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19.3

12.4

19.5

19.6

to be incompetent and/or inefficient shall be warned in
writing that her/his performance is below expectation
and advised that s/he has four (4) months to coxrect
the deficiency. If paid staff member fails to perform
at an acceptable level after the four (4) month period,
g/he may be dismisszed.

A staff member who has served for two (2) or more years
and as a result of her/hias performance, iz deemed to be
incompetent and/or clearly inefficient shall be warned
in writing that her/his performance is below expectation
and advisged that =/he hag six (8) months to correct the
deficiency. If said gtaff member fails to perform at an
acceptable level after the gix (6) wmonth period, =/he
may be dismizeed,

All cases of dismissal, excluding those concerning
probationary employees, shall be subject to appeal
through the grievance procedure and to arbitration. In
the event that a gstaff member is dismissed under this
gection and the =staff mevber appeals the action and
her/hig appeal is sustained, the arbitrator shall have
the discretion to fashion an appropriate remedy up to
and including the restoration of the employvee to her/his
former position with compensation at her/his regular
rate of pay for any time lost during the period of
dismigsal.

DEMOTICNS, SUSFENBIONS AND WRITTEN REFRIMANDS

It is agreed that for just cause the Adwministration may
demote, suspend, or issue a written reprimand to a staff
memper who has served her/his probaticnary period.

It is agreed that the Administration may demote or
suspend a probationary staff member with a statement of
TRARONE.

In the cage of a demotion, the Administration shall
give the staff member and the CCRIPSA written notice of
ites intention to sffect the demoticn not less than one
{1) month bhefore the date it is intended to become
gffective. Buch written notice shall contain the
reagon(g) for which the demotion iz to take place.

50



19.7

19.8

19.8

19.10

In the case of a suspension, the Administration shall
notify the staff member and the CCRIPSA on or before
the effective date of the suspension. Such notification
ghall be followed by a written statement within two (2)
working days. Such written notice shall contain the
reason(g) for which the suspension is to take place.

ALl casges of demotion, suspension and written reprimand
ghall be subkject to appeal through the grisvance
procedure and te arbitration if the staff member and/or
the CCRIPSA notifies the Administration in writing that
g/he hag been unfailrly treated and states the reason
therefore.

In the event that a staff member is demoted or suspended
under this section and the gtaff member appeals such
action and her/hiz appeal ig sustained, the arbitrator
ghall have the discretion to fashion an appropriate
remedy up bto and including the restoration <of the
employee to her/his former position with cowmpensation
at her/his regular rate of pay for any time lost during
the pericd of demotion or guspension.

A staff member may be granted a demotion upon redquest
when recommended by the appropriate supervisor and
approved by the Pregident or her/his designee.

ARTICLE XX
ALTERATION OF AGREEMENT

It iz hereby agreed tLhat any alteration or modification of

this Agreement shall be binding upon the partises herebto only i1fF
executed in writing and signed by both parties. The waiver of any
breach or condition of this Agresment by either party shall not
congtitute a precedent in the future enforcement of all the terms
and conditions herein.

ARTICLE XXI
NO STRIKES OR LOCKOUTS
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The Asgssoriation and its members will not cause, call or
gsanction any strike, work stoppage, or slowdown, nor will the
Council lock out its employees during the term of this Agreement.
It is agreed that all provisions of this Agreement are binding on
each of the individuals covared by this Agreement.

ARTICLE XXII
SAVINGS CLAUSE

In the event that this Agreement or any part of it shall at
any time be held to be contrary to law, void, or invalid by any
court of competent and final jurisdiction or any administrative
agency having final jurisdiction, the parties sghall wmeet to
renegotiate the items in question within two (2} weeks after such
a ruling has been made.

ARTICLE XXIII
TERMINATION OF AGREEMENT

This Agreement shall be effective as of the first of July,
2018 and shall remain in full force and effect until June 30,
2021, It ghall be automatically renewed f£from year to year
thereafter commencing the first of July, 2021, unless either party
shall notify the other in writing at least ninety (90) days prior
to the anniversary date that it desires to modify this Agresment.
In the event that such notice iz given, negotlations shall begin
no laker than sixty (60) days prior to the anniversary date. This
Agreement shall remain in £full foroe and be effective during the
pericd of negotiations.

In the event that either party desires to terminate this
Agreement, written notice must be given to the other party not
lass than ten (10) daye prior to the desired termination date
which shall not be before the anniversary date get forth in the
preceding paragraph.
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In Witness Whereof, the parties hereto have set their hands

this day of ; 20189.
For the Council on For the CCRIPSA/NEARI/NEA:
Postaecondary -
CW;‘-__ ﬁ A | S———..

J“ 2FER s - P’—g
Chair,’ c’ ncil on President, CCRIPSA
Poatsg/ dary Education

M2\ £da Sucrace
President), [Cotmunity College Asgistant Exebdtive Director
of Rhode land NEARI/NEA

Dl S

Commissioner for 1
Postsecondary Education

aueh@ieone,,

Director of Labor Relations
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APPENDIX A
SALARIES

It ig agreed that all gtaff members covered by thisg
Agreemant shall receive a salary in accordance with
the pay plan set forth heredin.

danuary 1, 2019 2,8% Increage
July 1, 201% 2.5% Increase
July 1, 2020 2,5% Increase

A staff member may be emploved at salaries at or above

- but not below -~ the minimum.
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Salary Schedule
January 1, 2019

CALENDAR YEAR ACADEMIC YEAR

Grade Minimum Midpoint Maximum Grade Minimum Midpoint Maximum
1 21,517 28,985 36,446 L 17,214 23,188 29,187
2 23,3252 31,281 35,313 2 18,602 25,024 31,449
3 25,084 23,735 42,386 2 20,066 26,901 32,836
4 26,996 36,485 45,974 a4 21,598 29,189 36,781
5 2%,210 39,465 49,723 ] 23,368 31,571 39,776
& 31,407 42,607 53,735 g 25,124 34,085 43,041
7 13,906 46,010 58,115 7 27,128 36,810 46,492
8 36,542 42,780 63,032 8 28,233 39,825 0,418
2 39,508 53,824 68,136 9 31,605 43,058 54,510
10 42,500 58,146 73,7834 10 34,001 46,518 52,032
il 45,900 §2,802 79,698 1l 36,720 50,240 63,759
iz 49, 464 67,552 B&, 453 12 39,571 54,366 65,160
33 53,385 73,343 23,303 13 42,708 58,675 T4,643
14 57,473 79,282 101,091 14 45,978 63,427 80,870
15 62,086 85,627 102,163 15 49,668 68,502 87,330
16 66,9056 92,670 118,430 16 53,526 74,137 94,745
A7 T2, 045 100,152 128,257 i7 57,637 80,115 102,60
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Balary Schedule

July 1,

Grade Minimum Midpoint Mﬁximm

1

2

10
i1
12
12
14
15
16

17

22, 055
23,833
25,711
27,671
29, 940
32,192
34,754
37,458
40,496
43,563
47,048
50,701
54,720
58,910
63,638
68,578

73,846

22,710
32,063
34,582
37,397
40,452
43,672
47,160
51,025
55,170
55,600
64,372
£9,658
75,177
B1,264
87,768
54,587

102,65

27,357
40,296
43,456
47,123
50,966
55,144
59,568
64,508
69,839
75,639
81,690
88,614
95,636
103,618
111,892
121,391

13L,463

2018

Grade Minimum Midpoint Maximuam

X

2

10

13

1z

14

15

16

i7

17,644
18,067
20,568
22,138
23,952
25,756
27,806
29,964
12,395
34,851
37,638
40,560
43,776
47,127
50,910
54,864

59,078

23,768
25,650
27,666
29,919
32,360
34,937
17,730
40,821
44,134
47,683
51,496
55,725
60,142
65,013
70,218
75,990

B2,122

29,886
32,235
34,764
37,701
40,770
44,117
47,654
51,678
55,873
60,508
65,353
70,889
76,509
82,892
89,513
97,114

105,17
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Salary Schedule
July 1, 2020

Grada Minimum Midpoint Maximum Grade Minimum Midpoint Maximum

1 22,600 30,453 38,291 1 18, 085 24,362 30,633
2 24,429 32,865 41,303 2 19,544 26,281 33,041
3 26,354 35,447 44,542 3 21,082 28,358 35,633
4 28,363 38,332 48,301 4 22,691 30,667 38,644
5 30,689 471,463 B2, 240 & 24,551 33,169 41,789
& 32,987 44,764 56,523 & 26,400 35,810 45,2290
7 35,623 48,339 61,057 7 28,501 38,873 48,845
8 38,352 52,301 66,213 8 30,713 41,842 52,970
9 41,508 56,545 71,585 g 33,208 45,237 57,270
10 44,652 61,020 77,530 10 35,722 48,873 62,021
11 48,224 65, 981 83,732 il 38,578 52,783 66,987
12 51,5869 TL1,359 30,829 12 41,574 57,118 72,661
13 5&,088 77,0586 88,027 13 44,870 Bl, 646 78,422
14 60,383 83,296 106,208 14 48,305 66,638 84,564
15 65,229 BS,962 114,689 15 52,183 7L,5870 81,951
16 70,282 97,362 124,428 16 56,236 77,880 99,542
17 75,6822 105,22 134,750 v 60,555 84,175 107,8¢0
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LETTER OF UNDERSTANDING
#2 BETWEEN THE
CCRIPSA/NEARI/NEA AND
THE
COUNCIL ON POSTSECONDARY EDUCATION

For the term of the 2018~2021 contract, in order toc recognize
and reward members of the bargaining unit for outstanding
performance or the completion of the College's Leadership
Development Program, the Community College agrees to establigh
a gpecial project bonus peocol in the amount of $23,184 for each
yvear of the agreement. Members will be eligible to recsive o one-
time, lump sum bonus, not accruing to their salary kase, in the
amounts listed below and paid ocut in the year for which the
award ig approved.

$2,000,00

The CCRIPSA member will develop and submit a project proposal
to his/her department director/chairperson. The department
directer/chairperson and the divisional Vice President will
review each proposal and detsrmine those for which they
recommend approval and those for which approval g not
recommended, All of the recommendations will then be gubmitted
for approval to a committee composed of the three divisional
Vice Presidents or their designees and two (2} mewmbers of the
CCRIPSA, At that time, the Committee will almso assign one of the
above bonug increment amounts to each approved proposal.

Upon completion of the project as approved, the bargaining unit
member will submit the appropriate documentation of that fact
to the above Committee for final approval of a project bonus
increment.

The gubmigsion of project proposals to the above Committee shall
ba no later than December 1 of each vear of the conbtract, The
Commitbaee will make its decisions regarding initial approval of
the projects by December 31 of each year of the current contract.
Should there be an insufficient number of proposals submitted
by the established deadiine to ensure distribution of the entire
gum of money available, late submissiong may be considered., The

project bonuses will be distributed prior to June 30" of each
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e

year of the Agreement. The decisions of the above committee
concerning the approval of projects and the award of project
bonuses shall not be grievable. Members of the bargaining unit
supported by federal or other grant funds will be eligible to
recelve the lump sum merit increase where federal or other grant
funds are available. If funds are not available within College
grant funds to support

the lump sum merit increase, CCRIPSA members supported by
federal or other grant funds shall still be eligible to receive
the lump sum merit increase.

Each project must be submitted in writing by the above deadlines.
A project should be designed to allow its completion by the last
day of May of the fiscal year in which it was begun. Members
should design projects which will accomplish a task or goal that
is of benefit to the incumbent’s department or to the College
in general. The project cannot be one of the incumbent’s
normally assigned responsibilities. The time needed to work on
the project is not subject to the Overtime or Leave clauses
contained within the bargaining unit agreement.

This work is to be completed outside of working hours with the
exception of certain components of the Leadership Project that
are only offered during working hours.

=

For th& & ﬁhniﬁy College For theYCCRI

Professidnal of Rhode Island Staff Association/NEART
EYIEYIAS

Date Date
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LETTER OF UNDERSTANDING
#3 BETWEEN THE
CCRIPSA/NEARI/NEA AND
THE
COUNCIL ON POSTSECONDARY EDUCATION

During the term of this agreement, in the event a member of the
bargaining unit is selected to £ill a wvacant promoticnal
position, of a higher pay grade, as the result of a competitive
search approved by the Affirmative Action Office, the starting
salary shall be determined by the Vice President for Finance
and Strategy, subject to the approval of the President. In
no event will the salary increase be less than 5% above her/his
currgyt base rate or exgeed the maximum of the higher pay grade.

Counciigj?’Pbstsecondary

Educati

Date
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MEMORANDUM OF AGREEMENT
#4 SICK LEAVE BANK

A Sick Leave Bank Committee will be established to administer a
Sick Leave Bank in cases of an employee’s catastrophic illness
or injury and make a determination for approved use of the Bank.

¢« The Committee will be composed of two {(2) PSA members,
two(2) administrators and a fifth wmember selected by the
other four (4) members. The Committee shall establish
rules and preocedures used ky employees who have
contributed to the Sick Leave Bank. The decision of the
Committee shall be final and shall not be subject to
the grievance and arbitratlion provisions of the
regpective bargaining unit agreements.

* P3A members who want Lo participate may contribute a
day at the beginning of esach calendar year. Those
who did not contribute may not access the bank.

Donations not used

by the end of the calandar year are rolled over to
the next year, but that rollover shall nok exceed a
two (2) year accumulation of donations.

« If additiconal time is needed for a bank, only employees
whe have already donated tChat year may donate an
additional day(a).

* Reguests to use the bank accompanied by medical
documentation {including diagnogis, prognosis and
perceived length of disability) are reviewed and
approved by the committes after ascertalning that (1)
there has net heen gick leave abuse by the ewployvee;
{2) the employee has exhausted all her/his accrued
leave. Prior to approving access to a Sick Leave Bank,
the Committee may require the employee to (1) permit
a College-paid physician to contact the employee’s
physgician to validate that the illness/injury meets
the definition for eligiblility: or {(2) make and attend
an appeintment with a physician of the College’s
chooging at the College’s expense,

e Acgesg to the bank ig limited to casges of an
emplovee’s catagtrophic illness or injury. No
reguests will be considered for illness/injury of
famlly members.
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e The Committee may grant up to the number of hours from
the sick leave bank that are needed by the employee
either to return to work or to become eligible for
coverage by the College’s Total Disability Plan, i.e.,
& months of absence. When medically eligible, the
employee is required to apply for Total Disability
benefits. Failure to apply for this coverage will cause
immediate cessation of the Sick Leave Bank. Once
disability is approved, access to the bank terminates.
Under no circumstances will a 8Sick Leave Bank be
extended for longer than 6 months (13 pay periods).
¢ No full or part-time work and simultaneocus use of
bank is allowed.

e No one may use a bank for a reoccurrence of an
illness/injury.

¢ Once the Committee has approved a Sick Leave Bank,
the employee shall, upon request by the Director
of Human Resources, provide periodic¢ documentation
from the attending physician of the employee’s
compliance with prescribed treatment., Failure to
provide the required documentation and/or failure
to comply with prescribed treatment will cause
immediate revocation of access to the Sick Leave
Bank.

For the

For the Council on
Postsecondary E/c CCRI P’Ei\_%
g /_) 0 Y

Date: ,,/ Date: l}“od /q
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For the

MEMORANDUM OF AGREEMENT #5
OVERTIME

Article VIII - Overtime

During the term of this agreement, those employees listed
below whose current classifications are subject to the Fair
Labor Standards Act will ke grandfathered and receive time
and one- half for hours worked in excess of the established
work week as follows:

[Tk

Time and one-half will be paid for hours worked in
excess of 35 hours per week for as long as the
employee remainsg in his/her current classification in
his/her current department.

In the event the employee transfers, resigns, resigns
and is subseguently rehired, or i3 promoted or
upgraded to another classification subject to the
Fair Labor Standards Act, he/she shall no longer be
grandfathered and will receive overtime as described
in Article 8, section 3.

An employee subsequently hired into the department
and clasgification o©of a previously grandfathered
employee will not be eligible for the provisions of
thisg clause.

NAME

Charbonneau, Ann

Lambert, Jessica Dept Mgr-Textbk
Hinsey, James Paraprofessional
Mendes, Nancy Sr. 8taff Asst.
Costa, Donna Staff Asst II
Curtin, Stephanie Staff Asst II
Terilli, Bernadine Staff Asst II
Campo, Melissa Staff Asst to Dir.

Cauncil on

Date:

/

/

_ggq;gecond c?t n
G/l S
' . y"

TITLE

Dept Mgr-Textbk

For the CCRI

pate: 12(]u]/§

Y —
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MEMORANDUM OF AGREEMENT #6
RETIREE HEALTH INSURANCE

Changes in retiree health insurance coverage will be effective
July 1, 2008; the Pre-65 health insurance bhenefit will bhe
eliminated, and the Pogt-65 Medicare supplemental coverage
will still be available.

The smnployes conftribution towards retiree health coverage
ghall ba as follows:

1/1/08 - .5% of base salary
7/1/08 - .75% of bage salary
7/1/09 - . 92% of base salary

Eligikle employees retiring bhefore June 30, 2008 f£rom active
gervice with the BOGC shall receive the same retiree health
care ingurance benefit that is currently offered to retixing
ERS employees with the following cost sharing:

Pre 65 Medical Coverage

Yaars of Age at Employear’s Share Employee’s
Barvica Fotirement Share
10-15 &0 50% 50%
16-22 60 T0% 30%
23.27 60 80% 20%

28+ Any 90% 10%

284 60 100% 0%

35+ Any 100% 0%

Post 68 Medicare Supplemental Coverage

Yaars of Sarvice Enmplover’a Share Employes’s Share
10-15% 50% 50%
16-19 70% 30%
20-2% 90% 10%
28+ 100% 0%

Stipulations for retirement after June 30, 2008;
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Employees retiring after June 30, 2008, who are not yet 65 years
of age will no longer be entitled to the Pre 65 Medical Coverage
but may purchase health insurance coverage at the actual retiree
premium rate for themselves and their spouses.

Employees retiring after June 30, 2008 who are at least 65
years of age shall receive the Post 65 Medicare supplemental
coverage in accordance with the table above for Post 65 Medicare
Supplement Coverage.

For the Council on For the
CCRI PSA: Postsgecondary Education:

e S

1210119

Date Date
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