
CCRI CURRICULUM REVIEW COMMITTEE MEETING 
December 6, 2019   2:00-4:00 PM 

Board Room, 4090 – Knight Campus 
 

MINUTES 
 
1.  CALL TO ORDER 
 
2.  ROLL CALL 
 
3.  APPROVAL OF MINUTES 
 
Motion to Approve the Minutes of the October 18, 2019 CRC Meeting and to include in those Minutes the 
specific edit language that was approved by the Committee for each course that was approved conditionally 
with the changes: Steve Murray, 2nd Jason Stockford  
The committee voted 11 to 0, with 0 abstentions to APPROVE the editing of the minutes. 
 
4.  NON-ACTION/ANNOUNCEMENTS 
 
 
5. ACTION/VOTING ITEMS 
 

NON-ACTION/ANNOUNCEMENTS 
 
Motion to Approve the recommendation of Bryan Brophy-Baermann as the next Chair of the Curriculum 
Review Committee: Steve Murray, 2nd Jason Stockford  
The committee voted 11 to 0, with 0 abstentions to APPROVE the recommendation Bryan Brophy-Baermann 
as the next Chair. 
 
The next scheduled Curriculum Review Committee meeting will take place on Friday, February 7, 2020. Please 
note–initial proposals are due to the deans by Friday, January 3, 2020. 
 

ACTION/VOTING ITEMS 
 
Motion to Table all proposals presented within the agenda: Steve Murray, 2nd John Mowry  
The committee voted 7 to 1, with 3 abstentions to TABLE all proposals. 
 
The following nine proposals, which were considered at the October 18, 2019 CRC meeting, reflect corrections 
to the number of contact hours.  
 

New Course Proposal: Operations and Supply Chain Management 
BUSN XXXX, 3 credits 
Originators: Maria Coclin 
 
Revised Course Proposal: Personal Income Taxes 
ACCT 1500, 3 credits 
Originator: Maureen Murray 
 
Revised Program Proposal: Medical Insurance Billing and Coding 



MIBC, 19 credits 
Originator: Robert Pezzillo 
 
Revised Course Proposal: International Classifications of Diseases – Clinical Modifications ICD-CM 
MEDL 2400, 1 credit 
Originator: Robert Pezzillo 
 
Revised Course Proposal: Workplace Relationships 
BUSN 1000, 3 credits 
Originator: JoAnn Warren 
 
Revised Course Proposal: Leadership Development 
BUSN 1060, 3 credits 
Originator: JoAnn Warren 
 
Revised Course Proposal: Principles of Management 
BUSN 2050, 3 credits 
Originator: JoAnn Warren 
 
Revised Course Proposal: Human Resources Management 
BUSN 2350, 3 credits 
Originator: JoAnn Warren 
 
New Program Proposal: Networking Technology 
XXXX, 61-63 credits 
Originator: Tony Basilico, Mike Kelly, Tony Rashid  

 

 
Revised Program Proposal: Histotechnician 
XXXX, 61 credits 
Originator: Maddie Josephs 
 
RATIONALE: 
The Histotechnician Program started at CCRI in 2007.  At that time, there were insufficient funds to outfit a 
student laboratory on campus.  Since then, the program has acquired, through purchase, donations and grant 
funds, several pieces of equipment to effectively hold student laboratory sessions on campus.  Students have the 
opportunity to develop and improve on competencies as a result. 
  
Due to the critical shortage of professionals in the field, our clinical sites are finding it increasingly more 
difficult to have students in the lab during their final semester for 4 days per week.  After meeting with clinical 
instructors and Advisory Committee members and discussing options, it was proposed that the clinical rotation 
during the final semester be reduced to 3 days per week, and to add on a student skills lab, which would be held 
on campus.  In addition, Board of Certification scores suggest that an additional lecture component during this 
final semester would benefit students and potentially increase test scores. 
 
This program currently awards 63 credits.  This proposal aims to eliminate one course (Introduction to 
Computers), replace one Biology course (necessary due to Biology Department changes) and add a lecture and 
lab to one of the major requirements (Histotechnology IV).  This would result in a total of 61 credits awarded. 
 
CATALOG DESCRIPTION: 



Histotechnicians are integral members of the healthcare team. It is the job of the histotechnician to prepare 
sections of human tissue from biopsy or autopsy for microscopic examination by processing and cutting tissues, 
mounting them on slides and staining them with special dyes for microscopic examination by a pathologist for 
the diagnosis of disease. Histotechnicians work in hospital laboratories, medical research laboratories, 
veterinary pathology and forensic laboratories. 
The CCRI Histotechnician program prepares students to enter this challenging and rewarding field and provides 
them with entry-level knowledge, application and problem-solving skills needed to function as active members 
of the healthcare team. Graduates of the program are eligible for: 

• Employment in a hospital, pathology lab, crime lab, veterinary lab and public health facility. 
• Transfer to a bachelor’s degree program. 
• Sitting for the national certification examination for HT given by ASCP Board of Certification (BOC). 

 
Revised Course Proposal: Histotechnology IV 
HSTO 2320, 14 credits 
Originator: Maddie Josephs 
 
RATIONALE: 
Currently, Histotechnology IV (HSTO2320) is a 12 credit course consisting of a clinical experience only.  
Students are receiving clinical instruction four (4) days per week for the entire semester.   Because of a critical 
shortage of histotechnology professionals, it is becoming increasingly difficult to support our students for the 
currently prescribed number of days.  After discussion with clinical instructors, advisory committee members 
and the program’s clinical coordinator, it was proposed to reduce the number of hours at the clinical site per 
week, and add both a lecture and on-campus student laboratory experience.   
 
This proposal will reduce the number of days at clinical to three (3), and add to the course both a lecture 
component as well as a skills lab where students will have an opportunity to continue to develop their technical 
skills.  This will result in an increase of two (2) credits bringing the total number of credits to 14.   
Lecture: 3 hours/week   Lab:  3 hours/week   Clinical:  24 hours/week 
 
CATALOG DESCRIPTION: 
OLD: 
This course provides practical application of principles and techniques of advanced histological procedures. The 
clinical setting provides realistic conditions under which a histotechnician functions and allows students to 
refine skills acquired in Histology III. Students will refine skills in embedding, cutting tissue sections, H&E 
staining and evaluation of various surgical and autopsy specimens. Students experience special stains for 
pigments, minerals, microorganisms and Neuropathology. Students are introduced to the special procedures 
such as Immunohistochemistry, Enzyme Histochemistry and Electron Microscopy. (Prerequisite: HSTO 2310) 

NEW: 
This course provides practical application of principles and techniques of advanced histological procedures. The 
clinical setting provides realistic conditions under which a histotechnician functions and allows students to 
refine skills acquired in Histology III. Students will refine skills in embedding, cutting tissue sections, H&E 
staining and evaluation of various surgical and autopsy specimens. Students experience special stains for 
pigments, minerals, microorganisms and Neuropathology. Students are introduced to the special procedures 
such as Immunohistochemistry, Enzyme Histochemistry and Electron Microscopy. Lecture: 3 hours, Lab: 3 
hours, Clinical: 24 hours (Prerequisite: HSTO 2310    Co-requisite HSTO 2330) 
 
Revised Course Proposal: Dental Materials Laboratory for Dental Hygienists 
DENT 2220, 4 credits 
Originators: Julie Galleshaw, Kathleen Gazzola 



 
RATIONALE: 
The Dental Health department was charged, in summer 2019, to review our courses and see where changes 
needed to be made with faculty to student ratios. Upon examination of our courses it was noted that this course 
did not reflect the hybrid lecture teaching hours that were actually taking place. DENT 2220 has a lecture 
(didactic) component on Blackboard, making it a hybrid course. The department agreed that we need to have 
this corrected to be in align with the hours being taught and recommended we go to the Curriculum committee 
to correct this discrepancy. This correction will then reflect the online hybrid component that is necessary for 
the delivery of course content to assure mastery of information and student success. 
 
CATALOG DESCRIPTION: 
OLD: 
This hybrid course has an outline component with hands-on experience for the dental hygiene student to learn 
about and practice with materials and techniques used in dental hygiene practice. (Prerequisite: Acceptance into 
the Dental Hygiene program). Lab: 4 hours - Lab Fee: $10 
 
NEW: 
This hybrid course has an online didactic component with hands-on laboratory experience for the dental 
hygiene student to learn and practice techniques that are performed in dental hygiene practice. (Prerequisite: 
Acceptance into the Dental Hygiene program). Lecture: 2 hours, Lab 4 hours - Lab Fee: $20 
 
Revised Program Proposal: Certificate in Emergency Management 
EMER, 18 credits 
Originator: Joseph Arsenault 
 
RATIONALE: 
This is a modification to the existing certificate in Emergency /Disaster Management. It is designed to provide 
the students with a core concentration of course work which will make them stronger candidates in their field 
and allow them to seamlessly follow a pathway into the Emergency Management/ Homeland Security associate 
degree. 
 
CATALOG DESCRIPTION: 
This fast-growing field presents opportunities for individuals who seek employment or promotion in various 
emergency management capacities. This program is based upon the Emergency Management Institute (EMI) for 
higher education recommendations and is designed to enhance the skills and knowledge of emergency 
managers, police, fire, EMS, hospital, business, security, military and risk managers in emergency management. 
The program allows the students the flexibility to take required courses and some choice of electives in the 
emergency management field. This provides students with the ability to create a path that will work within their 
career field. Courses in this certificate transfer seamlessly into the associate’s degree in Emergency 
Management / Homeland Security. 
 
New Program Proposal: Certificate in Emergency Medical Services 
EMER, 22 credits 
Originator: Joseph Arsenault 
 
RATIONALE: 
A certificate in Emergency Medical Services is a natural fit for the college. Currently we average just under 100 
students taking the FIRE 1130 Emergency Medical Technician basic course each semester and average 15 
students taking the Emergency Medical Technician Advanced course in CWCE each semester. Numerous 
students attend CCRI strictly for these two courses. Some are in the fire science degree but the majority are here 
strictly for EMT. The field of EMS covers a variety of jobs including working for Fire Departments, Public 
Emergency Medical Service providers, private ambulances, hospitals and free standing medical facilities.     



 
CATALOG DESCRIPTION: 
The Certificate in Emergency Medical Services is designed to give students the skills and education needed to 
advance in the field of the emergency medical services profession or for the working professional emergency 
medical technician looking to gain more knowledge and job advancement. The certificate focuses on advanced 
skills and knowledge in the field of EMS, preparing students to take the National Registry Emergency Medical 
Technician and Advanced exams. Once passed this will allow students to seek licensure in their state and 
practice as an EMT and Advanced EMT.   Job opportunities are available within local fire departments, public 
emergency medical services, private ambulance industry, emergency dispatching, hospitals and health systems.  
 
New Program Proposal: Certificate in Fire Science 
FIRE, 18 credits 
Originator: Joseph Arsenault 
 
RATIONALE: 
This certificate would be part of a pathway for students to reach a milestone as they pursue their associate 
degree. The program would allow students who want to focus on fire science course work to maximize their 
college experience and use this as tool for advancement or seeking a position with a fire department, fire 
prevention, fire protection services and fire engineering.   
 
CATALOG DESCRIPTION: 
The Certificate in Fire Science is for individuals who are interested in or who are currently serving in the fire 
service or related fields. Graduates can work for municipal fire departments or obtain positions in the fields of 
fire safety, fire protection services, insurance services, and fire prevention. The student is required to take four 
core specific courses and allowed to choose two electives in the fire field. This combination supports an 
educational pathway for employment they seek. The certificate can be used towards the Fire Science degree 
given the students the ability to move in a pathway to build upon earning the certificate and seamlessly moving 
into the associate’s degree. 
 
Revised Course Proposal: Professional Development in Emergency Services 
EMER 2030, 3 credits 
Originator: Joseph Arsenault 
 
RATIONALE: 
This will be the capstone course for the new proposed certificates in Emergency Medical Services, Fire Science 
and Emergency Management (revised). This will be a modification of the existing course in Professional 
Development in Emergency Management. The new course will keep the learning outcomes but just change 
course material to make it more relevant to all the certificates. 
 
CATALOG DESCRIPTION: 
OLD: 
This course is designed to allow the students in the Emergency Management / Homeland Security program to 
take the skills that hey have acquired in the program and mesh them with the skills they learn in this course- 
emergency communication, problem-solving, decision-making and leadership. This course will prepare students 
to enter the emergency management field or pursue a higher degree. (prerequisites: EMER 1000, 1030, 2010, 
2020 or permission of the instructor.) 
 
NEW: 
This course is designed for students pursing a career in emergency services. The course focuses on the 
important skills of crisis and workplace communication, decision making in a high stress or stressful 
environment, problem solving and leadership in emergency services. Students will apply knowledge learned in 
the course to whatever pathway they chose to pursue. (Prerequisite: Students will be required to have one of the 



following course: EMER 1000, FIRE 1000, EMSA 1000, HMLS 1000 or permission of the instructor) Lecture: 
3 hours 
 
New Course Proposal: Emergency Medical Technician 
EMSA 1000, 8 credits 
Originator: Joseph Arsenault 
 
RATIONALE: 
This is strictly a name and request for new program number change, the course will also be introducing a lab 
fee. The removing of basic is just to follow the national model. 
 
CATALOG DESCRIPTION: 
OLD: 
This course teaches the students and other allied health and safety personnel for the emergency care of the sick 
and injured at the scene and during transport. Classroom experience and practical demonstrations are used to 
familiarize students with the use of EMS equipment. Students are assigned to 15 hours of clinical experience 
and the emergency rooms of affiliated hospitals and or / fire departments. Lecture: 8 hours Lab: 2 hours)    
 
NEW: 
This course teaches students how to provide care to the sick and injured at an emergency scene and continue 
care during transport to the hospital. Classroom experience and practical demonstrations are used to familiarize 
students with the use of EMS equipment, practice and standards. Upon successfully passing this course and 
meeting course requirements the students are eligible to take the National Registry Exam for EMT. Students can 
then seek licensure to become an emergency medical technician. Students are required to do a ride along with a 
fire department or rescue service. Lecture: 80 hours lecture and 80 hours lab per semester. Students are required 
to ride along with an EMS provider for 10 hours in the semester) 
 
New Course Proposal: Introduction to Fire Science and Emergency Services 
FIRE 1000, 3 credits 
Originator: Joseph Arsenault 
 
RATIONALE: 
The current course in the fire science program is Introduction to Fire Science and Company Officer. This is 
completely illogical as the two parts of the course are very different and should not be in the same program.   
 
CATALOG DESCRIPTION: 
OLD: 
This course provides an introduction to fire science and covers, in detail the fire officer and his/her relationship 
with the fire organization. The fire officer’s responsibility and duties, related to firefighting and non-firefighting 
activities also are covered. 
 
NEW: 
This course provides an overview to fire protection and emergency services; career opportunities in fire 
protection and related fields; culture and history of emergency services; fire loss analysis; organization and 
function of public and private fire protection services; fire departments as part of local government; laws and 
regulations affecting the fire service; fire service nomenclature; specific fire protection functions; basic fire 
chemistry and physics; introduction to fire protection systems; introduction to fire strategy and tactics; and life 
safety initiatives. (Lecture: 3 hours) 
 
Revised Course Proposal: Introduction to Fire Apparatus Operations and Hydraulics 
FIRE 1090, 3 credits 
Originator: Joseph Arsenault 



 
RATIONALE: 
This course is getting a name change and a slight adjustment in teaching methodologies and materials. No new 
course objectives. This course will also be getting a catalog change. 
 
CATALOG DESCRIPTION: 
OLD: 
This course provides a review of basic mathematics and hydraulic laws and formulas as applied to the fire 
service. Time is allotted for practical application of formulas and mental calculations to hydraulic problems as 
well as consideration of the water supply problem and underwriter’s requirements for pumps. A segment of this 
course includes practical field experience. (Prerequisite MATH 1420) Lecture: 3 hours 
 
NEW: 
This course introduces the student to the various fire apparatus used in the Fire Service. The course provides a 
review of basic mathematics and hydraulic laws and formulas as applied to engine pumping operations. Time is 
allotted for practical application of formulas and mental calculation to hydraulic problems as well as for 
consideration of the water supply problem and underwriters' requirements for pumps. A segment of this course 
may include a practical field experience. Lecture 3.0 hours 
 
New Course Proposal: Strategies and Tactics for the Company Officer 
FIRE 2010, 3 credits 
Originator: Joseph Arsenault 
 
RATIONALE: 
The current course in the fire science program is Introduction to Fire Science and Company Officer and the 
course Tactics and Strategies. By combining the company officer aspect of the Introduction to Fire Science and 
Company Officer and the Tactics and Strategies course which is geared to an officer in the fire service it is more 
logical and appropriate to combine them together than the existing course offerings.   
 
CATALOG DESCRIPTION: 
OLD: 
The essential elements in analyzing the nature of fire and methods of control are discussed in detail in this 
course. A segment of the course includes field projects with practical experience, building inspection and 
problems relative to major conflagrations. (Prerequisite FIRE 1130) Lecture 3 hours 
 
NEW: 
This course covers the skills and decision making guidance company officers need in both the station and on the 
fire ground. Students will understand the steps of sizing up a building to make decisions on how best to 
extinguish the fire. Course work will include implementing the incident command system and how it functions 
during an emergency. Lastly a focus of the work will be on the day-to-day activities of a company officer and 
the responsibility they have for the protection and discipline of their company members. (Prerequisite FIRE 
1000 and FIRE 1090) Lecture 3 hours 
 
Revised Course Proposal: Introduction to Costuming 
THEA 1080, 3 credits 
Originator: Marilyn Salvatore 
 
RATIONALE: 
This course description has not changed in a number of years, but the approach to the course and its 
requirements and assignments has changed. The large number of hours in the shop, which may at one time have 
provided some practical experience with different aspects of costuming are 



1. Not needed now because the assigned projects/steps to the final project are much more explicit, 
demanding, and designed to provide a clear pathway to mastery of the skills that are expected in the 
course. 

2. With this increased expectation for assigned and directed work, the number of shop hours is not only 
unnecessary but actually a hindrance to students’ completion of the assigned work. Ten supervised hours 
in the shop are adequate to give them practical sewing and costume shop experience.  

Additionally, the course description needs to reflect that it is 2 hours lecture and 1 hour lab, as it has been 
for as long as we remember. 

 
CATALOG DESCRIPTION: 
OLD: 
This is a basic course in costume design, including theory and practice, with units on costume history, sewing 
and construction. Two hours of lecture and one hour of lab weekly. (May be counted toward the Fine Arts 
requirement in the Liberal Arts program.) Lecture: 3 hours (plus 25 hours practical costume work within the 
semester.) 
 
NEW: 
This is a basic course in costume design, including theory and practice, with units on costume history, sewing 
and construction. Two hours of lecture and one hour of lab weekly. (May be counted toward the Fine Arts 
requirement in the Liberal Arts program.) Lecture: 2 hours; Lab: 1 hour (plus 10 hours practical costume work 
within the semester.) 
 
Revised Course Proposal: Introduction to OT 
OCTA 1000, 2 credits 
Originator: Linda Gatewood 
 
RATIONALE: 
Updating syllabus to reflect the revised Accreditation Council for Occupational Therapy Education (ACOTE) 
standards which must be embedded by July 2020.  Updating course descriptions for catalog. The number of 
learning outcomes for this course exceeds 10 in order to address ACOTE accreditation standards and to support 
the scaffolding nature of the curriculum design of the program. 
 
CATALOG DESCRIPTION: 
OLD: 
This course provides an overview of occupational therapy that includes the history, philosophy and theoretical 
foundations of the profession, as well as current issues in the field. Topics include: treatment models; factors 
contributing to health, wellness and dysfunction; and the impact of multicultural factors in treatment. The 
relationship of the certified occupational therapy assistant to other health professionals is explored. 
Professional standards and ethics are addressed, including state regulations, credentialing requirements and 
membership in professional organizations. Lecture: 2 hours 
 
NEW: 
This course provides an overview of OT that includes the history, philosophy, theories, practice settings, and 
contemporary issues in the field. The profession’s unique view of human function, therapeutic use of self, and 
how occupation is used as intervention to facilitate health, wellness, and participation in life is addressed. 
Included are professional standards and ethics, state regulations, credentialing requirements, and professional 
organizations. Lecture: 2 hours 
 
Revised Course Proposal: Fundamentals of Treatment I 
OCTA 1010, 4 credits 
Originator: Linda Gatewood 



 
RATIONALE: 
Updating syllabus to reflect the revised Accreditation Council for Occupational Therapy Education (ACOTE) 
standards which must be embedded by July 2020. Updating course descriptions for catalog. The number of 
learning outcomes for this course exceeds 10 in order to address ACOTE accreditation standards and to support 
the scaffolding nature of the curriculum design of the program. 
 
CATALOG DESCRIPTION: 
OLD: 
This course covers collaboration with the occupational therapist in data gathering, evaluation, treatment 
planning and treatment implementation designed to improve occupational performance. It offers experiential 
learning in the analysis, selection, use, adjustment, adaptation and fabrication of assistive devices, as well as 
appropriate documentation of all aspects of the therapy process. (Co-requisite: RHAB 1030,OCTA 1070)  
Lecture: 3 hours, Lab: 3 hours - Lab Fee: $20 
 
NEW: 
This course addresses the administration of standardized and non-standardized evaluation procedures used by 
occupational therapists to assess self-care, coordination, tone, hand function, sensation, and visual perception. It 
addresses principles of adaptation and compensation, adaptive equipment, splinting, mobility, and therapeutic 
positioning. (Co-requisite: RHAB 1030, OCTA 1070)  Lecture: 3 hours, Lab: 3 hours - Lab Fee: $20 
 
Revised Course Proposal: Fundamentals of Treatment II 
OCTA 1030, 4 credits 
Originator: Linda Gatewood 
 
RATIONALE: 
Updating syllabus to reflect the revised Accreditation Council for Occupational Therapy Education (ACOTE) 
standards which must be embedded by July 2020. Updating course descriptions for catalog. The number of 
learning outcomes for this course exceeds 10 in order to address ACOTE accreditation standards and to support 
the scaffolding nature of the curriculum design of the program. 
 
CATALOG DESCRIPTION: 
OLD: 
This course approaches the concept of activity analysis through the definition of occupational performance 
areas, task components and occupational challenges. Individual and group activities are analyzed and graded in 
the context of relevant occupational environments. (Prerequisite: OCTA 1010, 1070, RHAB 1030 and 1110; 
Co-requisite: OCTA 1040, 1050, 1060 and 1080) Lecture: 3 hours, Lab: 3 hours - Lab Fee: $20 
 
NEW: 
This course explores the process of activity analysis and its impact upon occupational therapy intervention. The 
influence of the Occupational Therapy Practice Framework III is addressed while students explore activity 
demands, contextual influences, performance skills, and methods of grading a variety of functional activity.   
(Prerequisite: OCTA 1010, 1070, RHAB 1030 and 1110; Co-requisite: OCTA 1040, 1050, 1060, 1080) Lecture: 
3 hours, Lab: 3 hours - Lab Fee: $20 
 
Revised Course Proposal: Gerontologic Occupational Therapy 
OCTA 1040, 3 credits 
Originator: Linda Gatewood 
 
RATIONALE: 



Updating syllabus to reflect the revised Accreditation Council for Occupational Therapy Education (ACOTE) 
standards which must be embedded by July 2020. Updating course descriptions for catalog. The number of 
learning outcomes for this course exceeds 10 in order to address ACOTE accreditation standards and to support 
the scaffolding nature of the curriculum design of the program. 
 
CATALOG DESCRIPTION: 
OLD: 
This course examines the aging process and offers an overview of medical conditions and precautions 
associated with treatment of the elderly client. Therapeutic modalities of treatment are practiced in the 
laboratory setting. (Prerequisite: OCTA 1010, 1070, RHAB 1030 and 1110; Co-requisite: OCTA 1030, 1050, 
1060 and 1080) Lecture: 2 hours, Lab: 2.5 hours - Lab Fee: $20 
 
NEW: 
This course examines the aging process and offers an overview of medical conditions and precautions 
associated with treatment of the older adult client. The aging process is explored in order to identify the impact 
it has on body systems and upon occupational performance. Related treatment intervention is practiced in the 
laboratory setting. (Prerequisite: OCTA 1010, 1070, RHAB 1030, 1110; Co-requisite: OCTA 1030, 1050, 1060,  
1080)  Lecture: 2 hours, Lab: 2.5 hours 
 
Revised Course Proposal: Pediatric OT 
OCTA 1050, 4 credits 
Originator: Linda Gatewood 
 
RATIONALE: 
Updating syllabus to reflect the revised Accreditation Council for Occupational Therapy Education (ACOTE) 
standards which must be embedded by July 2020. Updating course descriptions for catalog. In order to address 
staffing challenges experienced, the course could be offered during the spring or summer semester versus just 
the spring semester. This will not impact cohesiveness with other courses in either semester. The number of 
learning outcomes for this course exceeds 10 in order to address ACOTE accreditation standards and to support 
the scaffolding nature of the curriculum design of the program. 
 
CATALOG DESCRIPTION: 
OLD: 
This course examines the physical and social needs of the growing child and explores their impact on the 
learning and adaptation processes that accompany the development of performance skills. It includes an 
overview of diseases and disabilities that may affect children seen in school-based occupational therapy, 
accompanied by theory and practice as it relates to this population. (Prerequisite: OCTA 1010, 1070, RHAB 
1030 and 1110; Co-requisite: OCTA 1030, 1040, 1060 and 1080) Lecture: 3 hours, Lab: 3 hours - Lab Fee: $20 
 
NEW: 
This course examines the impact of pediatric disease and dysfunction upon the physical and social development 
of the child.  It examines the impact upon learning, engagement in occupation, and the need for adaptation. The 
course reviews theory, assessment, and intervention strategies utilized to address the needs of the pediatric 
client. (Prerequisite: OCTA 1010, 1070, RHAB 1030 and 1110; Co-requisite: OCTA 1030, 1040, 1060, 1080)  
Lecture: 3 hours, Lab: 3 hours - Lab Fee: $20 
 
Revised Course Proposal: Level I Fieldwork 
OCTA 1060, 1 credit 
Originator: Linda Gatewood 
 
RATIONALE: 



Updating syllabus to reflect the revised Accreditation Council for Occupational Therapy Education (ACOTE) 
standards which must be embedded by July 2020. Updating course descriptions for catalog. The number of 
learning outcomes for this course exceeds 10 in order to address ACOTE accreditation standards and to support 
the scaffolding nature of the curriculum design of the program. 
 
CATALOG DESCRIPTION: 
OLD: 
This is the first clinical experience in which students participate. It consists of a combination of 40 hours of 
fieldwork in a variety of practice settings located within the Lifespan Health Care System. (Prerequisite: OCTA 
1010, 1070, RHAB 1030 and 1110; Co-requisite: OCTA 1030, 1040, 1050 and 1080) Clinical: 35 hours 
 
NEW: 
This is the first fieldwork experience in which students participate. It consists of five days of observation in a 
variety of practice settings. (Prerequisite: OCTA 1010, 1070, RHAB 1030 and 1110; Co-requisite: OCTA 1030, 
1040, 1050 and 1080) Clinical: 35 hours 
 
Revised Course Proposal: Tests and Measurements for Occupational Therapy Assistants 
OCTA 1070, 2 credits 
Originator: Linda Gatewood 
 
RATIONALE: 
Updating syllabus to reflect the revised Accreditation Council for Occupational Therapy Education (ACOTE) 
standards which must be embedded by July 2020. Updating course descriptions for catalog. The number of 
learning outcomes for this course exceeds 10 in order to address ACOTE accreditation standards and to support 
the scaffolding nature of the curriculum design of the program. 
 
CATALOG DESCRIPTION: 
OLD: 
This course focuses on the methodology for joint measurement and manual muscle testing. Emphasis is placed 
on the study of the upper extremities. (Corequisite: RHAB 1030 and OCTA 1010) Lecture: 1 hour, Lab: 2 hours 
- Lab Fee: $20 
 
NEW: 
This course instructs students how to perform joint range of motion testing and manual muscle testing 
throughout the body. (Co-requisite: RHAB 1030, OCTA 1010) Lecture: 1 hour, Lab: 2 hours - Lab Fee: $20 
 
Revised Course Proposal: Therapeutic Activity Group Skills 
OCTA 1080, 2 credits 
Originator: Linda Gatewood 
 
RATIONALE: 
Updating syllabus to reflect the revised Accreditation Council for Occupational Therapy Education (ACOTE) 
standards which must be embedded by July 2020. Updating course descriptions for catalog. The number of 
learning outcomes for this course exceeds 10 in order to address ACOTE accreditation standards and to support 
the scaffolding nature of the curriculum design of the program. 
 
CATALOG DESCRIPTION: 
OLD: 
Therapeutic activity groups are frequently used in physical rehabilitation facilities, nursing homes, mental 
health programs and wellness programs. This course provides students with an opportunity to explore the use of 
group activity for therapeutic effect. Students design their own group and conduct it in a community 



setting. There is an emphasis on occupational therapy framework and theory in designing groups. (Prerequisite: 
OCTA 1010, 1070, RHAB 1030 and 1110; Corequisite: OCTA 1030, 1040, 1050 and 1060) Lecture: 1 hour, 
Lab: 1 hour 
 
NEW: 
This course provides students with an opportunity to explore group theory, group dynamics, and 
activity analysis to ensure a therapeutic effect when used in occupational therapy practice settings with a 
variety of patient populations.  (Prerequisites: OCTA 1010, 1070, RHAB 1030 and 1110; Co-requisites: OCTA 
1030, 1040, 1050, 1060) Lecture: 1 hour, Lab: 1 hour 
 
Revised Course Proposal: Psychosocial Occupational Therapy 
OCTA 2010, 4 credits 
Originator: Linda Gatewood 
 
RATIONALE: 
Updating syllabus to reflect the revised Accreditation Council for Occupational Therapy Education (ACOTE) 
standards which must be embedded by July 2020. Updating course descriptions for catalog. In order to address 
staffing challenges experienced, the course could be offered during the spring or summer semester versus just 
the spring semester. This will not impact cohesiveness with other courses in either semester. The number of 
learning outcomes for this course exceeds 10 in order to address ACOTE accreditation standards and to support 
the scaffolding nature of the curriculum design of the program. 
 
CATALOG DESCRIPTION: 
OLD: 
This course reviews psychiatric disorders and the interdisciplinary approach to the treatment of conditions 
commonly exhibited in clients referred to occupational therapy in a mental health setting. Topics of discussion 
include: clinical description and etiology of mental health diagnoses; use of the clinical team; legal issues; 
nomenclature; and alternatives to hospitalization, including outpatient programs; supervised living apartments; 
group homes and case management. Use of therapeutic groups and 1:1 interventions and treatment are practiced 
in lab. (Prerequisites: OCTA 1030, 1040, 1050, 1060, 1080; Co-requisites: OCTA 2020) Lecture: 3 hours, Lab: 
3 hours - Lab Fee: $20 
 
NEW: 
This course reviews psychiatric disorders commonly exhibited in clients referred to occupational therapy in 
mental health settings. Areas addressed include an interdisciplinary care approach; etiology, symptoms and 
behavior of psychosocial disorders; legal and ethical issues in mental health; and alternatives to hospitalization. 
Therapeutic group and 1:1 intervention is practiced in laboratory sessions. (Prerequisites: OCTA 1010, OCTA 
1030, OCTA 1040, OCTA 1050, OCTA 1060, OCTA 1070, OCTA 1080; Co-requisites: OCTA 2020) Lecture: 
3 hours, Lab: 3 hours - Lab Fee: $20 

 
Revised Course Proposal: Physical Rehabilitation 
OCTA 2020, 4 credits 
Originator: Linda Gatewood 
 
RATIONALE: 
Updating syllabus to reflect the revised Accreditation Council for Occupational Therapy Education (ACOTE) 
standards which must be embedded by July 2020. Updating course descriptions for catalog. The number of 
learning outcomes for this course exceeds 10 in order to address ACOTE accreditation standards and to support 
the scaffolding nature of the curriculum design of the program. 
 



 
CATALOG DESCRIPTION: 
OLD: 
This course teaches techniques for management of physical dysfunction cases typically referred to occupational 
therapy. Topics include screening, evaluation, treatment planning and implementation, interventions and 
prevention techniques as utilized by occupational therapy assistants in a variety of clinical settings. Supervision 
concepts and reimbursement systems are discussed. Therapeutic intervention and treatment modalities are 
practiced in the laboratory setting. (Prerequisites: OCTA 1030, 1040, 1050, 1060, 1080; Corequisite: OCTA 
2010) Lecture: 3 hours, Lab: 3 hours - Lab Fee: $20 
 
NEW: 
This course covers approaches to address physical dysfunction conditions referred to occupational therapy. 
Topics include evaluation, intervention, adaptation, compensation, and prevention techniques as utilized by 
occupational therapy assistants in a variety of clinical settings. Therapeutic modalities, mobility, splinting, and 
documentation are addressed. Therapeutic intervention is practiced in the laboratory setting. (Prerequisites: 
OCTA 1030, 1040, 1050, 1060, 1080; Corequisite: OCTA 2010) Lecture: 3 hours, Lab: 3 hours - Lab Fee: $20 
 
Revised Course Proposal: Occupational Therapy Assistant Fieldwork Level IIA 
OCTA 2030, 4 credits 
Originator: Linda Gatewood 
 
RATIONALE: 
Updating syllabus to reflect the revised Accreditation Council for Occupational Therapy Education (ACOTE) 
standards which must be embedded by July 2020. Updating course descriptions for catalog. 
 
CATALOG DESCRIPTION: 
OLD: 
This course is an eight-week placement in a clinical site. Under the supervision of licensed occupational 
therapists, students apply clinical reasoning skills which they have learned in the Occupational Therapy 
Assistant Program to individuals and groups. This fulfills one half of the requirement for level II fieldwork as 
required for graduation from the Occupational Therapy Assistant Program and meets the accreditation standards 
set by the Accreditation Council for Occupational Therapy Education. (Pre-requisite: OCTA 2010 and 2020; 
Co-requisites: OCTA 2030 and 2040) 
 
NEW: 
This course is an eight week placement in a fieldwork site under the supervision of licensed occupational 
therapy practitioners. Students apply knowledge about assessment, intervention, activity analysis, ethics, and 
effective communication while providing OT service to clients  in an interprofessional manner. This fulfills one 
half of the requirement for level II fieldwork as required for graduation from the Occupational Therapy 
Assistant Program and meets the accreditation standards set by the Accreditation Council for Occupational 
Therapy Education. (Pre-requisites: OCTA 2010, OCTA 2020  Co-requisites: OCTA 2040) - Lab Fee: $20 
 
Revised Course Proposal: Occupational Therapy Assistant Fieldwork Level IIB 
OCTA 2035, 4 credits 
Originator: Linda Gatewood 
 
RATIONALE: 
Updating syllabus to reflect the revised Accreditation Council for Occupational Therapy Education (ACOTE) 
standards which must be embedded by July 2020. Updating course descriptions for catalog. 
 



CATALOG DESCRIPTION: 
OLD: 
This course is an eight-week placement in a clinical site. Under the supervision of licensed occupational 
therapists, students apply clinical reasoning skills which they have learned in the Occupational Therapy 
Assistant Program to individuals and groups. This fulfills one half of the requirement for level II fieldwork as 
required for graduation from the Occupational Therapy Assistant Program and meets the accreditation standards 
set by the Accreditation Council for Occupational Therapy Education. (Pre-requisite: OCTA 2010 and 2020; 
Co-requisites: OCTA 2030 and 2040) 
 
NEW: 
This course is an eight week placement in a fieldwork site under the supervision of licensed occupational 
therapy practitioners. Students apply knowledge about assessment, intervention, activity analysis, ethics, and 
effective communication while providing OT service to clients  in an interprofessional manner. This fulfills one 
half of the requirement for level II fieldwork as required for graduation from the Occupational Therapy 
Assistant Program and meets the accreditation standards set by the Accreditation Council for Occupational 
Therapy Education. (Pre-requisites: OCTA 2010, OCTA 2020 Co-requisites: OCTA 2040) - Lab Fee: $20 
 
Revised Course Proposal: Occupational Therapy Assistant Fieldwork Seminar 
OCTA 2040, 2 credits 
Originator: Linda Gatewood 
 
RATIONALE: 
Updating syllabus to reflect the revised Accreditation Council for Occupational Therapy Education (ACOTE) 
standards which must be embedded by July 2020. Updating course descriptions for catalog. The number of 
learning outcomes for this course exceeds 10 in order to address ACOTE accreditation standards and to support 
the scaffolding nature of the curriculum design of the program. 
 
CATALOG DESCRIPTION: 
OLD: 
This course consists of lecture, demonstration, group discussion, student presentation and fieldwork 
assignments that are designed to assist students with transitioning from the classroom to the clinic setting. It 
allows students to share their fieldwork experiences with peers, expanding the knowledge base that each student 
will take into employment. (Pre-requisite: OCTA 2010 and 2020; Co-requisites: OCTA 2030 and 2035)   
Lecture: 2 hours 
 
NEW: 
This course consists of lecture, group discussion, student presentation and fieldwork assignments designed to 
assist students to transition from the classroom to the clinical environment. Students share fieldwork 
experiences with peers allowing them to expand upon their knowledge as they prepare to transition to 
employment. (Pre-requisite: OCTA 2010, 2020; Co-requisites: OCTA 2030, 2035)   Lecture: 2 hours 
 
 


	CCRI CURRICULUM REVIEW COMMITTEE MEETING
	December 6, 2019   2:00-4:00 PM
	Board Room, 4090 – Knight Campus
	MINUTES
	1.  CALL TO ORDER
	2.  ROLL CALL
	3.  APPROVAL OF MINUTES

