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Welcome

On behalf of the Community College of Rhode Island, | am delighted you have chosen to pursue your education
with us! | welcome you to our college community and hope you will make theahgstr college experience.

During your time at CCRI, | hope vowill take full advantage of all the college has to offer through Hgl8§
academic programs, its many serviad its organized student life. Be sure to be proactive in your education and
engagedn college activities. Get involvedthere issomething for everyone at CCRI!

This Student Handbook is an important publication for you to read and reference throughout your time at CCRI. It
contains policies and procedures that may prove helpful along the way. It outlines your responsibilgiaders a
and the collegebs responsibility to provide you an
conducive to learning and personal development for all.

Civility, inclusion, and respect are standards of this community and should be encouraged and supported by all
membersCCRI seeks to build a culture that fosters mutual respect, kindness and a drive toward learning and self
improvementAs an institution of higher learningve seek to understand that which separatesnasbuild

connections that increase knowledge, understapdimgcommunity strengthVe expect standards of civility and
respect to be upheld at all times and in all situations.

If you have any questiorts concerns after reading this handbook, please feel free to contact my office at
deanofstudents@ccri.edu by phone at 408252367. We are here to assist you.

Again, thank you for choosing CCRI. | wish ygreat success, both in and outside the classroom.

Sincerely,

Michael J. Cunningham

MichaelJ. Cunningham
Dean of Students
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GENERAL INFORMATION

MISSION OF THE COLLEGE

The Community College of Rhode 1|1 sl and i s-grantng st at e
institution.We provide affordable open access to higitkrcation at locations throughout the state. Our primary
mission is to offer recent high school graduates and returning adults the opportunity to acquire the knowledge anc
skills necessary for intellectual, professional and personal growth through anfaacaglemic, career and lifelong
learning programd/e meet the wideanging educational needs of our diverse student population, building on our
rich tradition of excellence in teaching and our dedication to all studentgheittbility andmotivation to

succeedWe set high academic standards necessary for transfer and career success, champion diversity, respond
community needs, and contribute to our stateds eco

C CRI 'EBINIDON OF AN EDUCAT ED PERSON

Four Abilities

The faculty and staff of the Community College of Rhode Island have established four critical abilities that define
the learning outcomes of a CCRI graduate. These four abilities can be applied in many contexts and are critical
skills that must be develogeaot only at CCRI, but over the course of a lifetime. These core abilities guide
students, faculty and staff in establishing educational goals and assessing learning within and across the primary
domains of knowledge: arts and humanities, science ancéematits, and the social sciences.

1. Effective Communication
o Use standard English grammar and mechanics.
o Create work that addresses a given purpose and context and responds to the target audience.
o Present a central idea, supported by concrete, relevant details
o Establish a clear and consistent sequence of ideas.
2. Critical Thinking
o ldentify, analyzeand undersind complex ideas.
Determine a research focus and the nature and scope of information needed.
Locate, evaluatand use information effectively.
Draw logical conclusions from information.
Express welreasoned or innovative perspectives.
3. Quantitative, Matematical and Scientific Reasoning
o Demonstrate an understangliof mathematical, quantitative scientific principles.
o Apply a scientific approach in asking questions.
o Apply mathematical, quantitative or scientific principles in solving problems.
o Interpret numeric information in graphical form.
4. Social Interaction
o Evaluate ethical dimensions of decisions.
o Use teamwork to accomplish tasks in groups.
o Demonstrate an understanding of global, cultural and historical perspectives

O O o o

Assessment of Studentearning

Thecommunitycollege is committed to providing quality education and to assuring that students acquire the
knowledge and skills necessary to be successful. Assessment of student learning provides the information we ne
to make improvements in@gram structure, course content and pedagodyrmation utilized to support
assessmenincluding samples of student work, may be collected at the classroom, department and institution
levels.The information collected will be camtetely anonymous and will have no impact on student grades.
Aggregated results will be used for program planning purposes and may be included in institutional research
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analyses and reports addition, students may be askedtdmit samples of their course work and engage in

focus groups. They also may be asked to complete a questionnaire assessing the quality of academic services.
These activities help us determine the extent to whiaests demonstrate competency in the areas outlined in the
Definition of an Educated Person and in their area of concentration.

PHILOSOPHY ON THE FIRST YEAR OF COLLEGE

The first two semesters of college | ay the foundat
successThecommunity ollege is committed to providing a supportemvironment where students can explore
academic opportunities, achieve personal goals, transition effectively to collegeekfieollegelevel

expectations, and experience a culture of inclusivity and enrichitamfirst year of college &@CRI is designed

to foster scholastic achievement while students develop independent thinking, a sense of personal responsibility
and a desire for lifelong learrgn
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STUDENT CONDUCT CODE

Civility and Respect

While the Code of Conduct defimand identifies the rules and regulations regarding student cotiueret,isa

more fundamental expectatitimat allstudents, employees and gtseof the CommunitZollege build and

maintain a culture of civility, respect amtlusion These behavioral cornerstones support the mission of the
college and provide a framework within which all other college activities take place. We are all expected to treat
one another with respect through our greetingsguageappearance and actiovge exhibit civility through our
languageattitudeandbehavior We actively seek to include all perspectives and all people in our community.

We seek to build a culture that fosters mutual respegdtisionand a drive toward learning and sigfforovement.
As an institution of higher learninwe seek to undeimtd that which separates asd build connections that
increase knowledge, understanding and community strefgté.community, we expect standards of civility and
respect to be upheld at all times, in all situatidiés includes, but is not limited:to
1 Conducting oneself appropriately in the classroom, participating, arriving on time, avoiding distracting or
disruptive situations, respecting differences of opinion, completing work in a timely manner and being
respectful of ot hnethasnday veeifedest framrnyoutove cl assr oo
T Understanding that, as the stateds only communi
improve themselves are welcome and belong here.
1 Acknowledging thathe diversity of the state amdir college isastrength and that no one should be made
to feel inferior or treated as anything other than a human being worthy of respect.
1 Affirming that, when we disagree, we do so respectfully, without anger or resorting to personal attacks,
and that ve will seek to understand why others think or believe as they do in a spirit of honest inquiry.
9 Accepting that our disputes should be resolved by designated parties when they cannot be resolved by
ourselvesThere is no place for violence, verbal or méatause, or harassment in higher education or in
our community.
1 Avoiding inflammatory rude, sarcastic, obscene or disrespectful speech and disruptive behavior that has a
negative impact on everyoneds | earning.

Civility and respect are not rules that danviolated and heard in a disciplinary settifigey are standards of the
community that should be encouragaad supported by all members of the community in all settirtgsy are
standards that the college will addreSkould others question your adéece to the standards of civility and
respectyou should uséhe examples aboveeek to understand the difference in opinion, respectfully agree to
disagree if there is no common grownttiseek appropriate college support to help resolve unresolved conflicts.

Article I: DEFINITIONS
1. The term Acoll eged m&RBodedslao mmuni ty Coll ege of

2. The term Astudento includes al/l per s ormsosewmmire ng ¢
not officially enrolled for a pdicular termbut who have a continuing relationship with the college are
consideredi st udent s. 0

3. The term Afaculty member o means any person hired

4. The term ficoll ege official o includes any person
or professionatesponsibilities.

5. The term fimember of the coll ege co
official or anyotherperson employed by tlellege. Thele an of st u
a particular sitation.

mmuni tyoa
dents s
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10.

11.

12.

13.

14.

15.

16.

The term Aorganizationo means any number of pers
recognition by the college.

The term Acollege premiseso includes al/l | aond, b
owned,usedor controlled by the college, including adjacent streets and sidewalks.

The term Aconduct hearing boardd means any perso
determine whether a student has violated the St@emiuct Code and to recommend imposition of
sanctions.

The term Acondunednsacellage offitigl authbrized anea eaggease basis by the dean
of students to impose sanctions upon students found to have violated the Student Cashellithedean of
students may authorize a conduct hearing officer to serve simultaneously as a-headuagtofficer and

the sole member or one of the members of a conduct hearing board. Nothing shall prevent the dean of
students from authorizing the sarmonduct hearing officer to impose sanctions in all cases.

The term fAshall 6 is used in the i mperative sense
The term fAimayo is used in the permissive sense.

The term Abusiness dayo refers t gbuaimess, edchusiveafhat t
weekends. Thermiacademi ¢ dayo refers to any day that t|

Thedean of students that person designated by the college president to be responsible for the
administration of the Student Conduct Code.

The term Apolicydo is defined as the written regu
Student ConductCode he col |l ege catalog, posted or email ed
The term Acheatingo includes, but is not | imited

a. Use, or the attempted use, of any unauthorized assistance in taking quizzes, tests or examinations.

b. Depeandence upon the aid of sources beyond those authorized by the instructor in writing papers,
preparing reports, solving @olemsor carrying out other assignments.

c. The acquisition of teaching or testing materials, including test banks and answer leeggss to
online resources provided extbook publishersyithout the express permission of the college faculty
or staff.

The term Aplagiarismo: includes, but is not | imit
a. the use, by paraphrase or direct quotation, of the published or unpublished work of another person
without full and clear acknowledgment.
b. It also includes the unacknowledged use of materials prepared by another person or agency engaged
in the selling oférm papers or other academic materials.

Article 1l: STUDENT RIGHTS AND RESPONSIBILITIES

1.

2.

A student shall have the opportunity to pursue higher education in a safe atmosphere, free from bullying,
prejudice, discrimination, harassment and aliugerbal, physical or psychological. A student must actively
contribute to the creation of a safe learning environment.

A student shall have the freedom to express opinions, beliefs and attitudes. However, a student is not free frol
the consequences dilizing that freedom and must extend the same freedom of expression to others.
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An applicant for admission to the college shall not be discriminated against because of race, color, creed,
national or ethnic origin, gender, gender identity or expression, religion, disability, age, sexual orientation,
genetic information, marital statustizenship status or status as a special disabled veteran, recently separated
veteran, Vietnanera veteran, or any other veteran who served on active duty during a war or in a campaign or
expedition for which a campaign badge has been authodeedyother protected status under state or

federal law except in those special circumstances permitted or mandated by law.

An applicant for, or a recipient of, college financial aid or college scholarship shall not be discriminated
against because of raamlor, creed, national or ethnic origin, gender, gender identity or expression, religion,
disability, age, sexual orientation, genetic information, marital status, citizenship status or status as a special
disabled veteran, recently separated vetérainamera veteran, or any other veteran who served on active
duty during a war or in a campaign or expedition for which a campaign badge has been autnarged,

other protected status under state or federgldaeept in those special circumstaspermitted or mandated

by law.

A student shall be free from searches and seizures of person and possessions while on college property unles
there is a case of imminent danger to the health and/or safety of individuals or when there are reasonable
grounds upon which to believe it is essary to conduct a search immediately in order to protect life or

property. Searches will be conducted@gmpus Policén the presence of a designated Studdfatirs dean.

Studentsdé disciplinary bearcodStudestOfideant dretleagedima i nt ai n e
confidential manner in accordance with FERPA regulations. Such records will be maintained for at least six
(6) years after the date of the incident tledtto the initiation of disciplinary action. Disciplinary records will

be kept separate and confidential unless the student consents in writing to have it revealed or as allowed by
law and/or FERPAegulations

Student Healtlservicesnedical, surgical and mental health records and information are confidential and will
notbereleased@mnyone without the studentdéds knowl edge an
and federal law.

Article 1ll: AUTHORITY

1.

The Dean of $tdents Office shall empanel student conduct hearing boards as needed and shall appoint a
member of the administrative staff to serve as a limited voting chair of each hearing board. Administrative
chairs shall only vote in event of a tie. Each hearingdoarst have an equal number of student and faculty
representatives, but not less than one each, to hold a hearing.

When convening a hearing board will unnecessarily delay the timely hearing of a case or when insufficient
members to hold a hearing are available, a case may be referred to an administrative hearing conducted by a
designated Stude#itffairs dean serving aa conduct hearing officer following the general procedures
established for a hearing.

TheDean ofStudentsOffice shall determine which conduct hearing board or conduct hearing officer shall be
authorized to hear eaclase.

TheDean ofStudentsOffice shall develop policies for the administration of the program and procedural rules
for the conduct of hearingbatareconsistentith provisions of the Student Conduct Code. Such policies and
procedures must be included with notificatioratstudent that he or she has been accused of violating the
Student Conduct Code.

Decisions made by a conduct hearing board or conduct hearing officer shall be final, subject to the normal
appeal process.
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6. A Dean of Students Office staff membmeay be designated asnediatorof disputes within the student
communityor in student conduatases All parties must agree toediationand to be bound by the decision
with no right of appeal.

Article IV: PROSCRIBED CONDUCT
SectionA. Jurisdiction of the College

Generally, college jurisdiction and discipline shall apply to condiuah enrolled studetiatoccurs on or off
college premises, including in online agléctronic spaces, atidatadversely affects the college community and
the pursuit of its objectives.

SectionB. Misconduct — Rules and Regulations
Any student found to have committed misconduct is subject to the disciplinary sanctions outlinedervArticl
Section CMisconduct is defined as, but not limited to, the following:

1. Acts of dishonestyincluding, but not limited to, the following:

a. Cheating, plagiarism, violations of testing protocols, or any other form of acadisimimesty that seeks
to portray thewvork of others as your own to gain an academic advantage over others through the
unacknowledged effort of others,iarany way benefit from anything not through your own scholarship.
Furnishing falsenformation to any college official or faculty member.

Forgery, alteration or misuse of any college document, record or instrument df cdeiot.
Tampering with the election of any colleggcognized student organization.
Printing orposting knowingly false information with the intent to harm or humiliate an individual.

cooo

2. Disruptionof teaching, research, administration, disciplinary proceedings or other college activities, including
its public service functions on or afampus, or other authorized noollege activities, whetheyoccur on
college premiseandthatinfringes on the rights of other members of the college community; leading or
inciting others to disrupt scheduled and/or normal activities within.

3. Violence including physical abuse, fightinthreatsof violence or otherconductthatthreatens or endangers
the health or safety of any person.

4. Verbalharassmentincluding bullying is defined as unwelcome words or condlirtentional or otherwisehat
are severe, persistent pervasive and unreasomgblnt er f er e with a community
benefits and opportunities of the collegfeat is not otherwiseovered byTitle IX or Non-discrimination
policies elsewhere in this handbook

5. Sexual miscondudhat is not otherwise covered bitle IX or Non-discrimination policies elsewhere in this

handbook.including

a) sexual harassmerdefinedhereas unwelcome sexual advances, requests for sexual favors, and any other
intentionalconduct of a sexual natutteat are severe, persistent, or pervaaive deny the recipient
reasonabl@ccess to educational or-carricular opportunities.

b) dating or domestic violengcevherephysical violence is committeaketweerindividuals who are inra
interpersonatelationship or share a domigile

c) sexualassault,mcludng the penetration, no matter hahght, of the vagina or anus with dgdy part or
object, or oral penetration by a sex organ of another person, without the conseniatirthe

d) Fondling, the touchinby hands (or other parts of the body}the private body parts of another person for
the purpose of sexual gratification, without the consent of the victim.
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e) sexual exploitatio, including violations of personal privacy that encompasgurism, unauthorized
recordings and distribution of sexuallyptixit media withoutpermissionstalking, or instancesvhere
there are two or more incidents of physical or virtual following of an indivithadlcauses substantial
emotional distress or a fear for personal safety.

f) retaliationfor filing a sexual misconduct complaint

For the purposes of this sectiagnsentneans conduct that signifies through words or behaviors that the parties
have indicated agreement to engage in sexual act@aysent is an informed agreement to participate in specific
sexual acts.

1 Past consent does not imply future consent.

1 Silence orabsence of resistance, by itself, does not imply consent.

1 Consent to engage in sexual activity with one person does not imply consent to engage in sexual activity

with another.
1 Consent can be withdrawn at any time, including during sexual activity.
9 Coercion, force or threat of force invalidates consent.

Sexual misconduct &t meets the definitionsf sexual harassmeunnder Title IXor the Council on Postseadary
Education NorDiscrimination Policywill be adjudica¢dthrough the process outlined by the Rhode Island Office
of Postsecondary Educati@ommissionefsee pag&9).

6.

7.

10.

Hate crimesand/or biagrelated behaviorthat result irdamage to property, a@buse, harassment or

intimidation of another person based on the perceived or actual religion, ethnicitpatameal origin

disability, veteran statusex,gender gender identitiexpressioror sexual orientation. Violations that meet the
state defiftion of a hate crime may be referred to local law enforcement agencieseBitesl incidents that

are not breaches of college policies or state or federal law may be addressed using the mediation provisions c
this code.

Hazing any conduct or metitbof initiation into any student organization, whether on public or private

property thatwillfully or recklessly endangers the physical or mental health of any student or other person.
This conduct shall include, but not be limited to, whipping, beating, branding, forced calisthenics, exposure to
the weather, forced consumption afydood, iquor, beverage, drugr other substance, or any brutal treatment

or forced physical activityhatis likely to adversely affect the physical health or safety of the student or any
other person, ahatsubjects the student or other person to extreme hstrgas, including extended

deprivation of sleep or rest or extended isolation.

Theftand vandalismattempted or actual, of and/or damage to property of the college or property of a member
of the college community or other personal or public property

Failure to complywith directions of college officials or law enforcement officers acting in performance of their
duties and/or failure to identify oneself to these persons when requested to do so.

Unauthorized access any college premises or unauthorized entry tase of college premises; unauthorized
possession, duplication or use of keys or access cards.

11. Violation of college policiesrules or regulations as published in print or online or distributed electronically.
Also, violations offederal, state or locéws on college premises or at colegponsored or supervised
activities.

10
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12. Use, possession or distributiohnarcoticor other controlled substances except as expressly permitted by law.
a. Use, possession or distribution of alcoholic beverages except as expressly permitted by the law and collec
regulationspr public intoxication.
b. lllegal or unauthorizegossession of firearms, explosives, other weapons or dangerous chemicals on
college premises.

13. Retaliation physical or through intimidation, threats, coercion or discrimination against a complainant,
respondent, witness, reporting party or gayticipant involved (or believed to be involved) in a disciplinary
investigation or process, directly or through others acting on your behalf.

14. Obstructionof the free flow of pedestrian or vehicular traffic on collegenises or at colleggponsorear
supervised functiong.he use of recreational conveyances, motorized or otherwise, is prohibited in the
buildings and sidewalkJhis includes, but is not limited to skateboards, bicycles, scooters and hovex board

15. Disorderly ®nductthat is lewd or indecent; breaek thepeace; or aiding, abetting or procuring another
person to breach the peace on college premises or at functions sponsored by or participated in by the college

16. Theft or other abuse of computer tinmecluding but not limited to:

a. Unauthorized entry into a file to useador change the contents, or for any other purpose.

b. Unauthorized transfer offde.

c. Unaut horized use of another individual 6s identi

d. Use of computing facilities to interfere with the work of another student, faculty member or college
official.

e. Use of computing facilities to view or send obscene or abusive messages.
f. Use of computing facilities to interfere with normal operatiothefcollege computing system.
g. Any breach of computer ethics.

17. Abuse of the disciplinary systean other process including the Sexual MiscondRadicy, including but not
limited to:
a. Failure to obey the summons of a conduct hearing board or coftégal.
b. Falsification, distortion or misrepresentation of informatiom collegeofficial, collegeinvestigator,
Campus Policer before a conduct hearing board.

c. Disruption or inteference with the orderly conduct of a meeting of a conduct hearing board.

d. Institution of the disciplinary process knowingly without cause.

e. Attempting to discourage an individual 6s proper

f. Attempting to influence the impartiality of@llege official oomember of a conduct hearing board prior to
and/or during the course afhearing.

g. Harassment (verbal or physical) and/or intimidation of a member of a conduct hearing board prior to,

during and/or after a hearingnd/or of a college official during the disciplinary process

h. Failure to comply with the sanction(s) imposed by a college hearing board or hearing officer under the
Student CondudCode.

i. Influencing or attempting tmfluence another person to commit an abuse of the disciplinary process.

SectionC. No-Tolerance Behavior
1. There is no tolerance for the following types of misconduct:
a. Violence
b. Sexual misconduct
c. Possession of a weapon
d. Conduct that iglassified as a hate crime

2. Behavior related to any of these types of misconduct may resulspension or expulsion from the college
Formal complaintsnust be adjudicated kaystudent conduct hearing boamdt an administrative hearing
officer except as otherwise provided for by collegeCouncil on Postsecondary Educatpmiicy or process

11
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SectionD. Violation of Law and College Discipline

1.

If a student isharged only with an of€ampus violation of federal, state or local$but not with any other
violations of this code, disciplinary action may be taken and sanctions imposed for grave mist@ahduct
demonstrateBagrantdisregard for the college commity. In such cases, no sanction may be imposed unless
the student has been found guilty in a court of law or has declined to contest such charges, although not
actually admitting guilt ( eHowever, théaollege mapnduet arieview o r
to determine if the studepbses a danger to the community through the established Threat Assessment
process and enact recommendations made through that procesangiteludingtemporary suspension.

—

College disciplinary proceedings may be instituted against a student charged with a violation of law that is als
a violation of this Student Conduct Code. An example of this would be if both violations result from the same
factual situation, without regarto thependency of civil litigation in court or criminal arrest and prosecution.
Proceedings under this Student Conduct Code may be carried out prior to, simultaneously with, or following
civil or criminal proceedings off campus.

When federal, stater local authorities charge a student with a violation of law, the college will not request or
agree to special consideration for that individual because of his or her status as a student. If the alleged offen:
is also the subject of a proceeding befdisciplinary body that is a component of the Student Conduct Code,
the college may advise efmpus authorities of the existence of the Student Conduct Code and of how such
matters will be handled internally within the college community. The colledeadperate fully with law
enforcement and other agencies in the enforcement of criminal courts for the rehabilitation of student violators
Individual students and faculty members, acting in their personal capacities, remain free to interact with
governmatal representatesas they deem appropriate.

Article V: DISCIPLINARY POLICIES
SectionA. Charges and Hearings

1.

3.

12

Any member of the college community may file a complaint against a student for misc@whglaints

shall be prepared in writing and directed to the Dean of Students Office. Any charge should be submitted as
soon as possible after the event has taken place, preferably within 10 academic days. Complaints of sexual
misconduct should be made, astthll proceed, pursuant teetRIOPCTitle IX Policy and Complaint
Procedurdsee page 59).

The Dean of Students Office will hold a preliminary interview to determine if the charges have merit and/or if
they can be disposed afiministratively by mutual consent of the parties involved on a basis acceptable to the
college. Such disposition shall be final and there shall be no subsequent proceedings. If the charges cannot b
disposed of by mutual consent, the matter will be reftto a student conduct hearing board.

All charges shall be presented to the accused student in written form. A time shall be set for anodasag,
thanfour(4) or mor e than 10 busi ne dndervidvaMagimumftimedimitsfoh e r e
scheduling of hearings may be extended at the discretion of the dean of students with required naiification
the parties involved.

The student conduct hearing board shall hold hearings. During breaks or at other times when a conduct hearir
boardcannot be convened, hearings may be conducted by an administrative hearing officer acting as
chairperson and board.
a. Hearingsshall be conducted in private
b. Admission of any person to the hearing shall be at the discretion of the student conduct hearing board
chair and/or &onduct hearingfficer.
c. In hearings involving more than onespondentthe chairperson of the student conduct hearing board, at
his orher discretion, may permit the hearings concerning each student to be conducted separately.
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d. The complainant and thhespondenhave the rigt to be assisted by any adviser they chobbke.
complainant and/or theespondenis responsible for presenting his or her case and, therefore, advisers are
not permitted to speak or participate directly in any hearing before a student corfueenting board.

e. In cases involvingexual miscondugchate crimes anonsexual harassmeritoththe complainanand the
respondeninay request that steps be taken to provide testimony in a manner that does not require being in
thephysicalpresence of thetheras long as such steps do not deitlger partyaccess to the information
presented by thpgarties

f.  The complainanand therespondenshall have the privilege of presenting witnessih relevant
information regarding the charge(shbject to the right of questionigly by a student conduct hearing
board. Neither the complainant nor tlespondeninay question witnesses or eaither. Questions may
be directed to the chair of the student conduct hearing board by the complairesmoodent

g. The studentonduct hearing board, at the discretion of the chairperson, may accept pertinest record
exhibits andwritten statements as evidence for consideration.

h. All procedural questions are subject to the final decision of the chairperson of the student lveadog
board.

i. After the hearing, a student conduct hearing board shall determine and notify the dean of students within
two (2) academic days of the hearing (by majority vote) whether the student has violated each section of
the StudenConductCodethatthe student is charged with violating.

), A, student conduct hearing boardds determination
evidence standarde. the greater weight of the evidence demonstrates thatéspendentiolated the
Student Conduct Code.

k. No student may be found to have violated the Student Conduct Code solely becatisgetitefailed to
appeaibefore a hearing board. In all cases, the evidence in support of the charges shall be presented and
considered.

I.  Only the respondent is notified of the outcome and the sanction of a conduct hearing board. The
complainant will benformed of the decision of the board, but not the details of any sanction except in
cases involving allegations séxual miscondudir otherwise provided for by law. In these cases, both
complainant and the accused will be notified of the decisionliaufigl concurrently.

In such circumstances wheea student is served with a-trespass order b§ampus Policas a matter of

public safetyCampus Policshall file a complaint with the Dean of Students Office (in the format required by

thatoffice) within one business day in order to process the complaint through the established student conduct

process.

SectionB. Interim Measures

1.

13

Emergencysuspensioii In certain circumstances, thiee president for Student Affairat the
recommendation of the Threat Assessment Commitiag,impose a college suspension prior to the hearing
before a student conduct hearing board. It may be imposed:
i) To ensure the safety and wbking of members of the college community or preservation of college
property;
i) To ensur e t hpbhysicatouetetional dasety and mbking; or
iii) If the student poses a definite threat of disruption of or interference with normal operations of the
college.
During theemergencyuspension, students shall be denied access to the campus (including classes) and/or all
othercollege activities or privileges for which the student might otherwise be eligible, es¢heresident for
StudentAffairs or his/her designee may determine to be appropriate. In some circumstances, the college may
request a psychiatric evaluation from a licensed mental health professional as a condition of return.
Noti fication of t he st uichefikeyddlegd depatmentsywill Bennthdel i mi t e c

No-contactdirectivei In certain circumstances, the dean of students may imposeantaxt directive prior

to the hearing before a student conduct hearing board when the chavgséxualharassment aexual
misconduct, or there is reason to believe that negative contact could occur and impact hhe@tddet

hearing. The collegessued and binding directive is to have no contact with a specified person or persons. This
includes physical contact,-ferson communication, written communication, electronic forms of
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communication, the enlisting of third parties to communicate on your behalf, and public postings and
declarations intended to send implicit messages to the specified person or persdéfistsAili# be made to
avoid directing a student to stop attending a cl ¢
necessary, assistance will be given to the student to continue in his or her classwork to the extent possible.

3. Removal fran course section or activityIn certain circumstancéhe dean of students may temporarily
remove a student from a section of a course if his or her continued presence in the section will create a
situation in which the expected teaching and learninggss will be disruptedhis may include, but is not
limited to, personal behaviors in the classroom, allegations of sexual miscandoietpersonal disputes
with the instructor or fellow classmates that cannot be avoided

SectionC. Sanctions

1. The following, as well as other appropriate sanctions, may be imposed upon any studentliewed to
violated the Studer@onduct Code:

a. Administrative holds An admi ni strative hold may be applied
the Dean of Students Office prior to adjudication of charges if a student refuses to or fails to respond to
charges brought against him or Hedolds are to be lifted upon meeting with designated staff and are not
an indication of actual responsibility for said charges.

b. Warningi A notice in writing to the student that the student is violating or has vidlagtitional
regulations.

c. Probationi A written reprimand for violation of specified regulations. Probation is for a designated period
of time andncludes the probability of more severe disciplinary sanctions if the student is found to be
violating any institutionategulation(s) during # probationary period.

d. Loss of privilege$ Denial of specified privileges for a designated period of time. This may include
Il i mi t ati on gighbtmacaess partaiodal of b @aglity in cases where the student conduct hearing
board believesontact between twparties would be detrimental to one or both of the students or that it is
inthec o | | leegt mtérests.

e. Finesi Previously established and published fines may be imposed.fd€isesbelow.

Restitutioni Compensation for loss, damage or injuriiis may take the form of appropriate service

and/or monetary anaterial replacement.

g. Discretionary sanctions Work assignments, service to the college, educational assignments or other
related discretionargssignments (Such assignments must have the approvaldefathef students

h. No-contact directivé A collegeissued and binding directive to haveaumtact with a specified person or
persons. Thitncludes physical contact,-merson communication, written communication, electronic
forms of communication, the enlistimg third parties to communicate on your behalf, and public postings
and declaratianintended to send implicit messagethm specified person or persons.

i. Removafromcoursei when a student repeatedly disrupts a classroom learning environment and does not
respond to faculty efforts to address the behavior, a faculty membeaemagst a student be permanently
removed from the classroom without grade or refliinis sanction may only be impospdrmanentiyby
a conduct hearing boarA.student may remain in the classroom pending the decision of the hearing
board, unless determidéo be a continuing disruption by the dean of students.

J. College suspensidnSeparation of the student from the college for a eefigeriod of time, after which
the student igligible to return. Conditions for readmissjancluding a reinstatement review by the
associate vice presidemiay be specifiedn some circumstances, the college may request a psychiatric
evaluation from a licensed mental health professional as a condition of Matifitation ofthes t udent 6
faculty and limited notification of key college departments will be made.

k. College expulsioii Permanent separation of the student from the collEge.sanctioronly may be
imposed by a student conduct hearing board.

—h
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2. More than one othe sanctions listed above may be imposed for any single violation.

3. Ot her than college expulsion, disciplinary sanct.i
academic record, but shall becomegmaduatifon het lse t
disciplinary record may be expunged of disciplinary actions other than celisgension or college expulsion
upon application to thBean of Students Officdisciplinary records shall be destroyed six years after the date
of the incident that led to the initiation of disciplinary action.

4. The following, as well as other sanctions, may be imposed upon groups or organizations:
a. Those sanctions listed above in Section C 1, except suspension or expulsion.
b. Deactivationi Loss of all privileges, including college recognition, for a specified period of time.

5. In each case in which the student conduct hearing board determines that a student has violated the Student
Conduct Code, the sanction(s) shall be mheiged by that board and imposed by Bean of Students Office

SectionD. Schedule of Fines
The following fines may be imposed only after an admission of responsibility from the respondent or a finding of
responsibility by astudent conduct hearing boaydhearingofficer.

Violation of the Smoking Policy $50 (firstoffense) $75 (subsequent offenses)
Failure to evacuate during an alarm $150 (each offense)

Failure to comply $75 (each offense)

Obstructionof traffic/movement $100 (each offense)

SectionE. Appeal of Conduct Process Decisia

1. A decision reached or a sanction imposed by a student conduct hearing board may be appealed by the
respondents(s) or complainant(s) to Wiee president for Stude#ifairs within five (5) business days of
receiving the decision. Such appeals shall be in writing and shall be delivere&tadhat Affairs Office

2. An appeal shall be limited to review of thaginal hearing and the supporting documents for one or more of
the following purposes:
a. To determine whether the original hearing was conducted fairly in light of the charges and evidence
presented, and in conformity with prescribed procedures giving the comglaarty a reasonable
opportunity to prepare and present evidence that the Student Conduct Code was violated, and giving the
accused student a reasonable opportunity to prepare and to present a rebuttal of those allegations.

b. To determine whether the dsion reached regarding the accused student was based on a preponderance o
evidence, that is, whether the facts in the case were sufficient to establish that a violation of the Student
Conduct Code occurred.

c. To determine whether the sanction(s) imgbsere appropriate for the violation of the Student Conduct
Code that the student was found to have committed.

d. To consider new evidence or other relevant facts 1) not brought out in the original hearing, and 2)
sufficient to alter a decisiobbecause such evidence and/or facts were not known to the person appealing at
the time of the original hearing or investigatio

3. Appeals are accepted if there is sufficient evidence to meetfding above criteria and it can be
demonstrated by the party requesting the appeal that the factor being appealed made a material difference
in the determination of responsibility or the sanction imposed. Nitteepresident for StudeAtfairs
upholds an appeal, he or she may rule directly on the matter or the case may be remanded back to the
original student conduct hearing board or administrative hearing officer with specific instructions for
reconsideration of the original determirmetiand/or sanction(s).
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4. In cases involving appeals by students accused of violating the Student Conduct Code, review of the sanction
by thevice president for Studeffairs may not result in more severe sanction(s) for the accused student.
Instead, following an appeahevice president for Studewffairs, upon review of the case, may reduce but
not increase the sanctions imposed by the student conduct hearing board or remand the case to the original
hearing officer or hearing board.

5. In cases involvingppeals by complainants, thiee president for StudeAtffairs upon review of the case may
reduce or increase the sanctions imposed by the student conduct hearing board or remand the case to the
original hearing officer or hearing board.

6. Alternatively, once a student has exhausted the internal complaint omgeepacesses, he or she may

choose to utilize the complaint process overseen by the Council on Postsecondary Education and the Office ¢

the Postsecondary Commi ssioner or fAequivalent go\

Integrity Rule.The specific types of complaints covered by these regulations are:

a. Allegations of state consumer protection violations, including, but not limited to fraud and false
advertising;

b. Allegations that state laws or rules addressing the licensure of gmatisey institutions have been
violated; and

c. Allegations regarding the quality of education or other accreditation requirements.

For more information and details on how to file a program integrity complaint, visit the Council on Postsecondary
Educatoormnd t he Office of the Postsecondary Commi ssi on
https://www.riopc.edu

Article VI: Off -campusincidents

The college shall have jurisdiction over student conduct that occurs on campus propectnoetionvith

college functions and affairs. The college also shall have discretion to exercise jurisdiction over conduct that
occurs off campus and thabuld violate student conduct and discipline policies or regulations if the conduct
occurred on campus when (1) the alleged misconduct indicates the student may be a threat to the safety or secur
of members of the college community or college propéutytions or facilities; or (2) the alleged misconduct

involves academic work or any records, documents or identifications of the college.

Specifically,the collegemay choose to exercise jurisdiction overcdimpus incidentahere the alleged
misconduct involves:

Sexual misconduct

Possession or use of weapons, explosives or desgulgixices

Manufacture, sale or distiition of controlled substances

Hate crimes

Hazing

Conduct that would constitute felony burglary, robbery, theft, etc.

Retaliation

S@mooo0

Students involved in any of these offenses are subject to suspension or expulsion from the college.

Article VII: Compliance with Federal Law

In compliance with the Clery Act, the community college reports all complaints that fall under the purview of
the laws in its annual Clery Report. As such, reportingptdidentialreporters (sePage26) can be allowed,

but allreportedncidentsare includedn the college Clery statisticeven if a complainant does not seek action
by the collegeThe inclusion of the information in the annual Clery Report will be for statistical purposes only
and will not include the names of the parties
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Those affected by sexual violence (rape, fondling, dating/domestic violence, stalking) will receive a written
notice of their right@nd options for academic, working and related accommodation, as well as information
on resources on and off campus for advocacy, legal support, medical and psychological care, and visa and
immigration assistance.

Article 11X : I nterpretation and Revision

A.

B.

17

Any question of interpretation regarding the Student Conduct Code shall be referredearttod students.

The Student Conduct Code shall be reviewed every three years under the direction of tfistdeants.
Updates to remain compliant with state and federal regulations and laws shall occur annually. All changes will

be reviewed by the Student Advisory Council befor
Council.
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HOW COMPLAINTS AGAINST
STUDENTS ARE HANDLED

1. Complaint is received througbampus Policer through the Dean of Students OfftecRe por t |t 0 on
reporting tool After an initial interview with the complainant, a staff member will determine if there is a
potential violation of the Student Conduct Coldeso, therespondingstudent is notified that a complaint
has been filed andhat he or she must schedule an initial interview wibean of Students Office staff
membewithinfouracademi ¢ days. An administrative hold is
she has complied with the requeSitegations of sexual nsconductisdefinedon Page9 or biasrelated
incidentsare referred to the€itle IX Coordinatorfor review for possible Title IX violationdf the
allegations areletermined to meet traefinitions of sexal harassmeninderTitle 1X, the matter will be
handled pursuant to ti@ouncil on Possecondary Educatioritle IX policy. If it does not, it will be
handled as all other student conduct complaints.

2. Atther e s p o nindi@ imtendesv, the complaint is shared in detail with the student and the student has
an opportunity to respond. this meeting, the student can accept responsibility, deny responsibility or say
nothing at all.

At the conclusion of the initial interview, one of the following actiorey be taken by thBean of
Students Office

A Dismiss the case if insuffient evidence that the Student Conduct Code was violaggdgented.

A Refer the case to a student conduct hearing board if the student denies responsibility or the precedent
sanction is suspension or expulsion.

A Issue a sanction (except suspensioearp ul si on) based on past preced:eé
record and the specific factors of the incident if the student accepts responsibility for the incident.

If the student denies responsibility or if he or she is facing possiljgension or expulsion, a student
conduct hearing board must be convened at a time not lesthtbanor more thative business days
after ther e s p o nndia imteéndesv to hear the complaint.

3. The student conduct hearing board shall be compafsggl totwo student delegatesidup totwo faculty
delegatesA Dean of Students Office staff member will presidea nonvoting chair, except in case of a
tie. The number of student delegates and faculty delegates must be th&tsaes and faculty
members areelected by the Dean of Studeffice in consultation with Student Government and
Academic Affairs.

The responderand the complainant may be accompanied by an adviser of their choosing who may serve
as a nospeaking support for eithstudent. Both the complainant and teepondeninay bring witnesses

in person or signed and dated witness statem@fitisesses musgtave frsthand knowledge of the incident

or complaint. Once scheduled, the hearing will occur as planned whether the complainant and/or the
respondenthooses to attend or not.

The student conduct hearing board shall make a determination based stielyamis presented thie

hearing regarding the incident in question. No other factors may be considered. The burden of proof is on
the complainant to demonstrate thatitbgpondenis responsible for violating the Student Conduct Code.

A preponderancefdhe evidence shall be the standard of proof. Mitigating factors regarding why the
Student Conduct Code was violated are only pertinent in the sanctioning phase.
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4. Once a student conduct hearing board has made a determination of whetbgpdheenis responsible
or not responsible, the hearibgardwill determine an appropriate sanctidhe respondenill be
notified of the disposition of the complaint andagfpropriate, the designated sanction witino

academic days. The complainant will be informed of the decision of the board, but not the details of any
sanction except in cases where otherwise provided for by law.

Upon receipt of the notification, the@used student or the complainant may appeal the decisitataied in
section B

ACADEMIC POLICIES

POLICY ON ACADEMIC INTEGRITY

Academic integrity is vital to an institution of higher education. The integrity of your wirét it represents your
independent thought and effort and that it properly acknowledges the work of oihessential to the awarding

of credit and to the development of your academic potential. As such, instances of academic disbbeatityg,
plagiarism, etc., are extremely serious academic offenses that should not be overlooked. Students should be
aware and regularly cautioned that violations of academic integrity may result in suspension or expulsion from the
college.

Definitions

Acts of academic dishonesty are serious offenses that should not be overlooked. Students should be regularly
reminded tht violations of academic integrity may result in suspension or expulsion from the college. Examples of
academic dishonesty include:

A Cheating intentionally using or attempting to use unauthorized materials, information or study aids in an
academic exeise.

A Fabricatiori intentional and unauthorizedl$ification, misrepresentation or invention of any aata
citation in anacademic exercise.

A Plagiarismii nt enti onally representing the woacalsmic i dea
exercise without providing proper citation.

A Unauthorized collaboratichinstances when students submit individual academic works that are
substantially similato one another; while several students may have the same source material, the
analyss, interpretation and reportingbfhe dat a must be each individua
Participation in academically dishonest activitieeny action taken by a student with the intent of gaining
an unfairadvantageThis includes submitting previoysgraded work as new.

Facilitating academic dishonestyntentionally or knowingly helping or attempting to violate any
provision of this policy.
Procedure

If an instructor can demonstrate that cheating or plagiarism has taken place, he or shiyhlenstudent in
writing, present the evidence and apply an academic penalty depending on the severity of the offense. The
instructor will bear in mind that there are differelegrees of academic dishoneafd assign the academic
penalty he or she considers maost appropriate from the options listed below:

Require that a makeup test is taken or a makeup paper is written.
Reduce the grade on the paper or exam.

Reduce the final grade in the course by one or more levels.

Assign a grade of AFO0O to th
Assign a grade of #AFO0 for t

e exam or paper .
he cour se.

arwOE

The instructor must present the student with the Academic Grievance Policy at the time of notification so
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that the student will know his or her rights of appeal. Jineent may appeal tlpropriateness of the
particular academic penalty chosen by tretrirctor, as well as the finding of fact, through the academic
grievance process. The instructor also will notify the dean of students so that a record may be maintained.
If the faculty member wishes to pursue the matter as a disciplinary issue, hemrssiefer the matter

to the dean of students, where a conduct hearing officer may choose to impose disciplinary sanctions
following procedures outied inArticle V of the Student Conduct Co@Bee Rgel?2).

ACADEMIC GRIEVANCE S

A student who alleges an erraripjustice in the grading process may present a formal grievance in writing to the
instructor. Grading reflects careful and dehdi ber at
cannot be administratively altere@rade disputes are bessolved between the classroom instructor and the
student with a careful review of grades and discussion of concerns. When that is not ploissiitecedurés

provided to allow students an organized method to resolvecthaiern.

In May of each year th€ice Presidentof Academic Affairs shall establismaAcademidGrievanceCommittee for

the ensuing 12 mont hs. T hneacademiv dedd seree@dchairparsdmb ethree s h a
faculty members selected by the Faculty Associgtioe from each academic divisiamdtwo of threestudents

(one from each academic division amal/ing a GPA not less than 2.5) selected by Student Government. As soon
as possible after establishment, the committee shall mé®tialate rules of hearing procedure for itsri@dnth
incumbkency. Theacademic deashall be responsible for scheduling meetings and providing secretarial assistance.

The word Arecommendationod in this procedure shal/l
mean théusiness days Monday through Frid@ige number of days indicated at each level is considered a
maximum. All efforts should be made to expedite the process. The time limits may only be extended in
extenuating circumstances by mutual agreement betwegni¢ivant and the person against whom the grievance
is directed.

GROUNDS FOR AGRIEVANCE
Students may appeal the final grade of a cfieelitring course when:
1. The studentan identify a technical or mathematical error in the grade
2. The studentan demonstrate thdtey have been unfairly denied a grading oppornumitheld to a grading
standardnconsistent with other students in the segtion
3. The studentan demonstratinat the stated grading procedures listed in the course syl@dpestment
policy, or college policyhave not been followed.

Students dissatisfied with teaching style or methods do not have grounds for an appeal, but may file a complaint
with the apprpriate department chair.

No complaint challenging a grade may be initiated later than 25 calendar days following the dagirgrades

posted by the Records Offick the faculty member who assigned the challenged grade is no longer employed

at the institution or is not contacted within thedy timespan, the student may present the complaint to the
department chairperson. Please ndtging the summer, facultmembers are unavailable after commencement

and grievances might not be addressed until the faculty member returns from summer break. This still obligates
the studento register their grievance within the-28y window.
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PROCESS
If any decision or recommendatisinot completed within the time limits specified, the grievance shall
automatically move to the next higher level.

1. Student and instructor must meet within five (5) days after the gitev@reportedandattemptto settle the
grievance at that meeting. The instructor shall give his or her decision to the student in writing within three (3)
days after the meeting. I f the grievance i s not
receivedwithin three (3) days, the student must contact the department chairperson for assistance.

2. The student may request a meeting with the department chairperson if the grievance is not resolved with the
instructor. The request shall be written, stating the nature of the grievance and the desired resolution within
five (5) days after thanstructob s d e The chairpenson shall confer with the instructor, getting his or her
decision in writing, and meet with the student within three (3) days of receipt of the request. The chairperson
shall attempt to resolve the problem and must render his or her recoatioeti writing to all parties within
the next three (3) days. If the chairperson is the instructor being grievedatthemic dean of the area shall
hear this grievance

3. If either the student or the instructor is dissatisfied withctiiea i r preconsm@mdétien, he or she may
request a hearingefore theAcademicGrievance Committee. This request must be made tOffiee of the
Vice President of Academic Affaiia writing within three(3) days of receipt of the h a recoreendation.
TheVPAA shall immediately notifyth® e an o f St widhe requéss an@d$hélssign@an academic
deanout si de t he ¢ toichaivtlze casé\ibdoadimentatiorpnithe case will be forwarded the
assignedo theacademic dearTheacademic deashall call a meeting of th&cademicGrievanceCommittee
to be held withirten(10) days of receipt aherequestNo faculty member or student fromthger i evant 6 s
academic area shall sih thehearingcommitteefor a given cas.

The AcademicGrievance Committee shall review the documentation, hear all parties concerned, use any or all
means to ascertain the facts and nmakieal recommendation concerning the grievanwéhin five (5) days

of the hearingbds adj oAcademeGneavance Comanitteelstall seng writteno n o f
recommendations to all parties present at the hedrimgAcademicGrievanceCommittee shall be the last

appeal at the Community College of Rhode Island.

Withdrawal . Students may withdraw their informal or formal complaints in writing before a hearing.

Community College of Rhode Island Student Handbook- Revised November 2020



GENERAL POLICIES

ALCOHOL AND DRUG POLICY

The Community College of Rhode Island seeks to encourage and sustain an academic environment that both
respects individual freedom and promotes the health, safety and welfare of all members of its community. In
keeping with these objectives, thelegke has established a policy governing the possession, sale and consumption
of alcoholic beverages on the campus and conforming to the laws of Rhode Island.

Possession or consumption of alcohol is strictly controlled by the college. Rhode Islanddawhstiano alcoholic
beverages can be sold, delivered or in any way be given to a person under 21 years of age. Anyone under the ag
of 21 who knowingly makes false statements as to his or her age in order to purchase or in any way procure
alcoholic beverges shall be subject to appropriate prosecution existing under state law.

Consistent with its educational mission, the college sponsors programs that promote awareness of the physical,
psychological, social and behavioral effects of alcohol consumpt&sistance is available in finding community
resources for those who are experiencing alcodlated difficulties.

The use of narcotics or dangerous drugs on the college campus violates campus policy and Rhode Island state |la
The law prohibits the manacture, distribution, dispensation, sale, possession or use of any illegal drug.
Educational programs and seminars that provide significant information and literature regarding the implications
and consequences of drug use are available.

While use of medial marijuana with a legally obtained card from the Department of Health is legal in the state of
Rhode Island, use of medical marijuana is prohibited in all buildings and on all premises by federal law.

Any student who violates institutional policy laxv as it relates to the use of alcohol and drugs may be subject to
disciplinary action taken by the college including suspension or expulsion.

CCRI does consider all factors when a community member is involved in a crime of violence and also in violation
of the alcohol/drug policies. CCRI recognizes that students who have been drinking and/or using drugs (whether
voluntarily or involuntarily) at the time of an incident of violence (such as domestic violence, dating violence,
stalking or sexual assault) gnhe hesitant to report such incidents or participate in the prbeeasse ofear of

potential consequences. CCRI strongly encourages students and employees to report such incidents to officials. /
bystander acting in good faith or a reporting individacing in good faith, or any party to the investigation and
processwhodiscloses any incident of violence to CCRI officials or law enforcement will not be subject to
disciplinary action for violations of the drug and alcohol policies. In certain cgt@moes CCRI may grant

additional amnesty for violations.

Alcohol on Campus

Given the risks associated with the use of alcohol on campuseaadse o variety of liability concerns

associated with the use of alcohol, it has been determined that it is not prudent to permit the dispensing of alcoho
on the col |@Ggresdesq pearetniys,esno empl oyee of t healfshal | e ge
sell or give alcohol to anyone while utilizing the

Under exceptional circumstances, an exception to this policy may be made via a request of the Office of the Vice
President for Businessffairs in writing and in advance.

Legal Sanctions for Alcohol and Other Drugs
Rhode Island penalties for driving while impaired are as follows:
a. Section 38-6 of the Rhode Island General Laws states that it is unlawful for a minor (under the2agye of
to purchaser attempt to purchase or to make a false statement or misrepresent his or her age through the
presentation of a falstocument in connection with the attempted purchase of alcbhelsanction is a
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minimum fine of $100 to $500 and the pilslity of up to 30 hours of community service and suspension
of his or her driverds |Iicense for up to three

b. Section 38-10 of the Rhode Island General Laws states that possession of alcohol by a minor is illegal.
The fine anges from $150 to $750 for a first offense. In addition, violators may be required to perform
community service and shall be subject to a minimurd@0suspension ¢heirdr i ver 6 s | i cen.
upon a second offense or subsequent offense may be orderedergo substance abuse assessment.

c. In Rhode Island, driving while having a blood alcohol concentration of .08 percent and above is a crime.
Some of the Rhode Island penalties for driving while under the influence of alcohol or other intoxicating
drugs include fines starting at $100, community service, license suspension and/or imprisonment.

d. In Rhode Island, persons at least 18 years old but less than 21 years of age driving with a blood alcohol
concentration greater than .02 but less than .10cm&dered to be driving while impaired. The sanctions
for driving while impaired include a fine of up to $250, up to 30 hours of community restitution,
suspension of drivero6s |icense for a minimum of
alcohd or drug treatment program.

e. Persons arrested for the sale of illegal drugs may be subject to being held in jail without bail until a
hearing and are subject to forfeiting any money or vehicles associated with the sale of those illegal drugs.

Legal Sarctions for lllegal Drugs
Rhode Island statutes cover a wide range of drug offenses, including the use, possession, sale, distribution,
transportation anthanufacture of various types of drugs (Title 21, Chapter 28 of the Rhode Island General Laws).
Among other provisions, the state law creates the following mandatory minimum prison sentencesife first
of fenders who are not fidrug dependento persons. Ac
the offense, and the characted drackground of the offender.
a) Imprisonment of not less than 10 years for possession of enumerated quantities of controlled substances:
heroin, coca leaves, cocajrezgonine, phencyclidine (PC&)d Lysergic acid diethylamide (LSD), plus a
fine.
b) Possession of larger enumerated quantities results in a minimum prison sentence of not less than 20 year
plusfine.
c) Distribution of a controlled substance to persons under age 18 is penalized by imeristor not less
than 15 years.
d) Education and counseling may be required.

Health Risks Associated with Use of Alcohol and Other Drugs

Many people are unaware of the potential physical and psychological consequences of their drug use. Not
everyone who usedrugs becomes addictddhe vast majority of Americans who drink alcohol, for example, do

so without any serious problems. However, it is important to remember that alcohol is a powerifliamtiudke
marijuana, cocaine or heroin, it can pose ceriaksito your health and webeing. Alcohol abuse is responsible

for an average 200,000 deaths annually in the United States. Half of all accidental deaths, suicides and homicide:
in the United States arestimated to be alcohdlated. In addition, alcath use is implicated imany cases of

sexual assault.

a. Personalrisk factors.* Frequently, people who drink abusively do not consider themselves to be problem
drinkers Certain factors pose an increased risk for developing a serious gicobl@m.These are:
1) Havingone or more blood relatives with a history of alcohol or other droll@ms.
2) Growingup in a family in which alcohol was associated with fgndisfunction.
3) Drinking to get drunk.
4) Beinga bl e t o i h oilsekmiggaaibe less affgcted by alcohahtimost people.
5) Excessivarinking at a young age and/or having a higtirother drug abuse.
6) Havingone or mor e memor ydrifikmg.ackout so6 caused b
7) Drinking to relieve bad feelings or to escape from jeots.
8) Havingfriends who are heavy drieks.
9) Havinga history of impulsivity and/or behavioral problems, such as conduct disorder
10) Using other drugthat, when combined with alcohol, increaseséffects and dangers of drinking.
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* Sources: Miller, William R., Alcohol and You. Prepared for Project MATCH by the Center on Alcoholism,
Substance Abuse, and Addictions (CASAA). The University of New Mexico, Albuquerque, NM 87131. Also Marlat
G.A.,Baer, J.S.& Larimer, M.E. (1995). Preventing alcohol abuse in college students: A harm reduction

approach. In G.M. Boyd, J. Howard, & R.A. Zucker (Eds.), Alcohol problems among adolescents: Current
directions in prevention research (pp.1472). NorthvaleNJ: Lawrence Erlbaum & Associates Inc.

b. Birth defects. Fetal Alcohol Syndrome (FAS) is among the three leading causes of birth defects. FAS refers to
a pattern ophysical and mental defects that may occur in infants whose mothers drink during pyegnan

c. Acute alcohol poisoning Certain highrisk practices (e.g., drinking games, drinking grain alcohol punch)
involve the quick ingestion of large amounts of alcohol that can shut down breathing and heart functioning.
This can be fatal. Chronadcohol abuse also has been linked to liver disease, gastrointestinal disorders, birth
defects, depression, impotence and malnutrition. Alcohol and other drug use can impair judgment, reasoning,
communication and perception. In addition, it may lead ky sexual encounters such as unprotected sex and
sexual assault. Alcohol may be a contributing factor in cases of acquaintance rape. Alcohol does not cause a
person to commit sexual assault. Furthermore, drunkenness does not absolve a guilty partydcbf th
rape. Drunk or sober, sexual assault is a crime.

d. Signs and symptoms of alcohol poisonindf someone you know has any of the following symptoms after
drinking alcohol, it is possible that he or she is suffering from acute alcohol poisooimgt [2ave the person
alone. Donotlehimorhemi s | eep it of f .his orhasideto frevent cipoking should o n
vomiting occur. Call 911 for immediate medical attention if you see any of the following:

A The person is unconscious or saminscious and cannot be roused.

A The person has cold, clammy, pale or bluish skin.

A The personés breathing is slow or irregular.
A The person vomits while passed out and is not waking up after vomiting.

ANIMALS ON CAMPUS POLICY

Animals are allowed on college grounds outside college buildings that are open to the public; however, it is
prohibited to bringanimals into campus buildings, with the following exceptions.

a.

b.

C.
d.

Exceptions made by the president of the college, or their desigmthis policy for special circumstances
and/or events including, but not limited to, reasonable accommodation for a disability, pet shows, or
college events.

A dog acting as a service animal pursuant to federal and state statutes and regulatidnis,inglu iper s
assistance animal so under HRtlode | sl and Gener al

a. Employees and studentsay bring a service animal into npablic areas in campus buildings if
they have obtained an accommodation from the college:

i. Employees must contactufhan Resources for an accommodation.
ii. Students must contact Disability Student Services for an accommodation.

b. Staff are not allowed to request any documentation for the dog, require that the dog demonstrate
its task, or i nqui r e ab o ulnsituatlores wimeee it is noeobviofis t h €
that the dog is a service animal, staff may ask ontydpecific questions:

i. Isthe dog a service animal required because of a disability?

ii. What work or task has the dog been trained to perform.
Animals used by law enforcement or emergency personnel in the exercise of their official duties.
Animals used for ackemic purposes.

The owner or other responsible person must ensure who brings an animal on to campus must ensure that the
animal is leashed or caged. Owners are responsible for complying with state and local laws concerning animal
possessiaiownership, licensing, animal rights and owner respditisi Individuals responsible for an anirdas
presence on campus shall be responsible for the immediate removal and sanitary disposal of any excrement
deposited by the animal. They shall have tharegpriate means on his/her person for removal of suchement

24
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when bringing the animal on camp&®rvice animals must be current with immunizations and wear a rabies
vaccination tagannual documentation is requirdthe owner or personal responsible & animal is responsible
for paying for any damage caused by the animal.

No animal shall be left unattended in any motor vehicle parked on college property. Animals may not be disruptive
or out of control, disturb college activities, jpysically ill, neglected, or mistreated. In addition, animals that are
allowed in college building pursuant to this policy may not be unreasonably dirty or distract others during
academic or work related activities.

Any animal discovered in violation dig¢se regulations may be impounded and turned over to the appropriate
animal control authority. In addition, the owner or person responsibiedanimal may be asked temove the
animal from campus.

Definitions
1. The ter m fc a geidabbeingedstainesl in aroenctose@ pen, box, or other similar container
controlled by the owner or other responsible person who prevents the animal from escaping.
2. The term fAdirect physical control 0 rayhadingthet o t h
animal in such a way that it is not likely to escape.

3. The term fileashedodo refers to the animal being r
exceed six (6) feet in length, controlled by the owner of the animal er @bponsible person.

4. The tespmbfinenareas in campus buildingso refers
includingi but not limited ta' classrooms, laboratories, warehouse space, facilities operations spaces, and
offices.

5. Thetem Apublic areas in campus buildingsdo refers

open to the general public.
6. The term Aservice animal o refers to a dog that
for an individual with a disability.

BATHROOM AND LOCKER ROOM USAGE POLICY

All students, staff members, faculty members and guests should usehttomivadr locker room that corresponds
to their gender identity or expressidndividuals are prohibited from using a public bathroom or locker room that
does not correspond to their gender identity or expression.

In regards to privacy, all persons usingublic bathroom or locker room are to be treated with dignity and respect.
Anyone wishing more pracy may use any of the singdall bathroomshatare marked on the campus maps or
with the designated symbd@dnyone wishing more privacy in a locker ro@iould contact a staff member in
Athletics for access to a private changing area

Harassment of those using the bathroom or locker room that corresponds to their gender identity or expression m
constitute a violation of th€&itle IX SexualHarassment Policy and Proceduaesl should be reported @ampus

Police theDean ofStudentsOffice (deanofstudents@ccri.egd#01-825-2367) or theTitle IX

CoordinatofADA/Section 504 Coordinatqswahli@ccri.edy 401-825-1004.

COMMUNICATION

The official method of communication from the Community College of Rhode Island to all students is email
directed to the st uwhienthed fermCoCdRhmueicataon Will be used cstudents are
expected to check their CCRI email account regularly and will be held accountable for information sent via this
medium.Daily checking is strongly encouragex timesensitive information is sent, especially prior to the
beginning of each semester andameling financial matters.
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COMPLAINTS AGAINST EMPLOYEES

In incidents where students fakht college employees have acted inappropriatelynprofessionally, students

have the right to file a complairih most cases, a conversation with the employee about the concerns is the
guickest and simplest way to resolve a confltmmplaint processes depend on who the subject of the complaint is
andthe nature of the complair@omplaints regarding teaching style or methods or grading praatieggenerally

not viable complaints as faculty members are fregetelop their courses largely asytliketermine best within the
confines of college policy and the laldiscussions on those matters are best referred to department chairs.

Discrimination, Disability or HarassmentComplaints
ContactSheila Wah Title IX Coodinator, and ADA/Section 504 Coordinat@omplaints will be handt&per
college andCouncil o Postsecondary Educatioaligies.

Other Complaints

All other types of complaints should be submittgdconpleting an incident report forrat
http://ccri.edu/hr/forms.htmiThe drectorof HumanResourceswill acknowledge anceview allcomplaints.
Complaints will beaddresseds appropriate in regards to the relevant college, state or federal patidias
compliance with any relevant bargaining unit contra€tsmplaints may be referred to other departments as
necessaryAnonymous corplaintswill not be accepted.

REPORTING A CRIME
Responsibility to Inform
It is a shared responsibility of every community member to report crimes on campus. What to do:

First, contacCampus Policdlf it is an emergency, dial ext. 2000 from aampus. Otherwise, call:
A Warwick: 4018252109

A Lincoln:  401-333-7035

A Providence#01-455-6050

A Newport:401-851-1620

The individual answering the phone will request the information below. Any information is useful, so do not
hesitate to call if yo can assistampus Policevith a particular incident.

A A good description of the offender including height, weight, color of hair and eyes, and clothes.

A Vehicle information including make and model, color, license plate and direction of travel.

A Numbe of peopleinvolved.

A Date and time of incident.

A Details about the crime.

A Campus Policefficer will interview you further to complete the investigation. Some crimes will require the
presence andollaboration of the local law enforcement agency.

Please remember:

A Do not handle, touch or remove evidence.

A Remove yourselffromther i me scene if ités unsafe.
A Remain calm.

Any person who is a victim of a crime on campus may request the local law enforcement agency be notified of an
incident. Thisdoes not mean that the other agency will respond to the scene of the incident.

Confidential Reporting Procedures

If you are the victim of a crime and do not want to pursue action within the college system or the criminal justice
system, you may still want to consider making a confidential reyp6ti. your permission, the chief &@ampus
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Paliceor his or her designee céite a report on the details of the incident without revealing your idetotitiye

extent permitted by law and/or polidsowever, for reports involving sexual misconduct, conftdsity cannot be
guarantee@nd the incident will be reported to ttieector of Institutional EquityThe purpose of a confidential

report is to comply with your wish tcelep the matter confidentiahile taking steps to ensure the future safety of
yourself and otherddith such information, the college can keep an accurate record of the number of incidents
involving students, determinehetherthere is a pattern of crime with regard to a particular location, method or
assailant, and alert the campusocomni ty t o potenti al danger . However,
act upon a confidential report are limited by the request for confidentiality. Reports filed in this manner are
counted and reported in the annual crime statistics for theutiit

You may also file an anonymous report onliRéease make sure that, if you wish to maintain anonymity, you not
include any information that would reveal your identitize online link is
https://ccriadvocate.symplicity.com/public_report

Mandated Reporters and Exemptions

Clery Act

The Clery Act requires institutions of higher learning to identify individuals on their campuses who are mandated
to report crimeSpecifically, the actequires that the school designate individuals who have significant
responsibility for student and campus activities but do not have significant counseling responsibilities to report
crimes that are made known to them. Based on this criterion, the fall@@R| officials are considered campus
security authorities (CSA) who must report all crimes

All administrative officers of the college

Chiefand deputy chief d€ampus Policand allCampus Policefficers and patrobfficers

All deansassociate eansand assistant deans

Director of Institutional EquityandTitle IX coordinator

Student Services directors and assistant directors

Student Services advisers, coordinators and other professional staff

All athletic coaches and trainers

All student organization advisers

To T oo o= T o Io

All CSAs are obligated to report all actual, suspected or alleged Clery violttaiase reported to them, or of
which they become aware, @ampus PoliceThese individuals must report to the appropriate college offioiah
if the reporting party asks them not to do so.

All actualor alleged incidents of sexualisconducshould baeported tohe Title IX coordinator at 40B25
1004,swahll@ccri.edwor the dean of students at 4825-2379,deanofstudents@ccri.edéll employees are
encouraged to repaatlegedsexual miscondudb these individuals

Forthose who do not want the matteportel to college officialout whowould like to discuss the incident or
learn about options in a confidential setting, there are confidential resources available.

Confidential Resources

Pastoral and professional counselors providing counseling services as part of their duties ariecarempt
mandated reportingexcept in instances where there is a threat or danger to others or self.

These roles are defined as:

Pastoral counselor

An employee of an institution who is associated with a religious order or denomination recognized by that
religious order or denomination as someone who provides confidential counseling and who is functioning within
the scope of that recognition as a pastoral counselor by the institution.
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Professional counselor

An employee of an institution whoséicial responsibilities include providing psychological counseling to
members of the institutionds community and who i s
certification.If you would like to discuss a matter confidentially withamembeo f t he col | ege6s
please contact the office on your campus:

Knight (Warwick):401-825-2301
Flanagan (Lincoln)401-333-7160
Liston (Providence}01-4556063
Newport County401-851-1625

COMPUTER NETWORK AND USAGE POLICY

General Principles

Access to computer systems and networks owned or operated by the Community College of Rhode Island comes
with certain responsibilities and obligations and is granted subject to college policies and local, state and federal
laws. Acceptale use is always ethical, reflects academic honesty and shows restraint in the consumption of share
resources. It demonstrates respect for intellectual property, ownership of data, system security mechanisms and
individual rights to privacy.

Policy onComputer Crime

Any persons who directly or indirectly access any computer system for any fraudulent purpose or who alter,
damage or destroy any computer or parts of its systems without authorization shall be charged with a felony
according to the Generahlys of the State of Rhode Island (Chapter 52 of Title 11).This crime also may result in
suspension or expulsion from the college.

Theft of a computer or any parts of its systems is a felony. In addition to disciplinary action taken by the college,
the indvidual will be subject to prosecution by the state of Rhode Island.

A. Responsible Use of Information Technology

The Community College of Rhode Island is an educational institution that encourages continuous learning,
experimentation and the developmehthe complete persoithe college is committed to respecting individual
privacy and freedom while expecting each individual to act in a responsible, legal, ethical and efficient manner
when using the col | ege 6 sThasesfstms areadesigred to ¢neoarage lighalityg y s y
educational, professional, career development andiseibvery activities.

B. Purpose

The purpose of this policy is to define responsible and ethical behavior that guides faculty, student and staff use ¢
information technology resources at CCRI. Information technology includes but is not limited to desktop
computers, workstations, network servers, mainframe computers, software, digital information, and voice, video
and data networks. This policy is supptarted by all other college policies and by the policies of those networks

to which CCRI is interconnected, including but not limited to Oshean. Applicable local, state and federal laws also
apply to information technology users at CCRI.

C. Audience and Uhderstanding

This policy applies to all students, faculty and staff of the Community College of Rhode Island and to all other
users whare authorized to access information technology resources at T3k users are responsible for
reading,understanding and complying with this policy.
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D. Policy

CCRI provides access to information technology resources for faculty, staff, students and certain other users to
supportour mission of access to learning and to conduct business. Every autliggzed information

technology resources at CCRI is responsible for utilizing these resources in an efficient, ethical and legal manner
and in ways consistent with overall college policy.

The following principles serve to guide the responsible use afation technology for all CCRI users.

Respect the rights of others by complying with all college policies regarding sexual, racial and other forms of
harassment, and by preserving the privacy of other individuals. For example, you should hatassidg
messages via email or transmit or reveal personal or private information about individuals unless you have
authorization from those individuals.

Use computing facilities, accounts and data only when you have appropriate authorization and e the
approved purposes. For example, you should not use CCRI information technology resources to run a business o
to access another individual 6s computer account.

Respect all pertinent licenses, contractual agreements and copyrights. Use only legal versions of copyrighted
software in compliance with vendor | icense require
copyrighted material on youvebpa@ or install softwae with a singleuser license on multiple computers.

Preserve the integrity of computing systems, electronic data and communications networks. For example, you
should not modify settings on a desktop computer to make it unusabler® atlescessively utilize networked
resources, such as music videos, that overload CCR

Respect and adhere to al/|l applicable I ocal, state
informationtechnology resources to @tk computers on another network by launching viruses, worms or other
forms of attack.

E. Privacy

Electronic resources, including but not limited to programs, files, data and email belonging to an information
technology user at CCRI are private. CCRI rese the right to have authorized college personnel examine
computing resources, communication systems, files, electronic mail and printer listings. Reasons for examination
include, but are not limited to, performing system maintenance, preventing digatieg unauthorized access

and system misuse, assuring compliance with software copyright and distribution policies, and complying with

|l egal and regul atory requests for information. Eve
However, if policy violations are discovered, they will be reported accordingly.

Guidelines
A. In making acceptable use of resources, students must:
1. Access only files and data that are their own, that are publicly available or to which theytieorezed
access.
2. Be sensitive to concerns of the taxpayers who support the college. Obscene sites are off limits; college
resources may nde used to access them.
3. Use only legal versions of copyrighted software in compliance with veicdase requirements.
4. Be considerate in their use of shared resources. Students must refrain from monopolizing systems,
overloading networkwith excessive data or wasting computer time, disk space, printer paper, manuals or
other resources.

B. In making acceptable use of resources, students must NOT:
1. Use another personébés system, I D card, password,
2. Use computer programs to decode passwords or access controlled information.
3. Use any information technology resoeito access or transmit the files or communications of other
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students, faculty astaff without authorization, or to provide information about, or lists of, students,
faculty or staff to persons, groupsarganizations outside the college without authadran.

4. Download or display obscene material.

5. Circumvent or subvert or attempt to circumvent or subvert system or network security measures.

6. Engage in any activity that might be harmful to systems or to any information stored thereon, such as
creatng or propagating viruses, disrupting services or damaging files.

7. Use college systems for commercial or partisan political purposes, such as using electronic mail to
circulate advertising foproducts, for political candidates or for any prafiakingcompany or enterprise.

8. Make or use illegal copies of copyrighted software, store such copies on college systems or transmit them
over collegenetworks.

9. Deploy an individual wireless network. Any unauthorized wireless access point connected topghg ca
will be considereé security risk and disabled.

10. Use the network for purposes that place a heavy load on scarce resources.

11. Waste computing resources, for example, by intentionally placing a program in an endless loop or by
printing excessiveamounts of paper.

122Use the coll egebod

13.Use the coll egebod
auttorizationfrom the college.

14 Use the collegebds systems or networks to transm

Island laws oregulations.

15. Engage in any other activity that does not comply with the general principles presented ab
16. Engage in computer harassment. Computer harassment may be defined as:

a. Intentionally using the computer to annoy, harass, terrify, intimidate, threaten, offend or bother
another person bgonveying obscene language, pictures or atregerials or threats of bodily harm to
the reci pi entmmedatefami; r eci pi ent 6s

b. Intentionally using the computer to contact another person repeatedly with the intent to annoy, harass
or botherwhether any actual message is communicated, antiere no purpose of legitimate
communication exists and whére recipient has expressed a desire for the communication to cease;

c. Intentionally using the computer to contact another person repeatedly regarding a matter for which one
does nohave a lgal right to communicate, once the recipient has provided reasonable notice that he
or she desires sudommunication to cease (such as debt collection);

d. Intentionally using the computer to disrupt or damage the academic research, administrative work or
related pursuitsf another;

e. Intentionally using the computer to invade the privacy, academic or otherwise, of another or to
threaten to invade th@ivacy of another.

S systems or networks in a mann
S systems or networks for perso

Enforcement

TheDean ofStudentsOffice will review alleged studentiolations of acceptable use policies as referred through

the student disciplinary system and in accordance with the Student Conduct Code procedures. Users who breach
this code of practice may, after dueandgonomaoneatisns be r
networks and may be subject to further disciplinary action. In an emergency, to prevent further possible
unauthorized activity, the college may temporarily disconnect that user from the network. If this is deemed
necessary by collegeadt, every effort will be made to inform theser prior to the disconnection and every effort

will be made to reestablish the connection as soon as the college determines it is appropriate.

The college considers any violation of acceptable use of plesoip guidelines to be a serious offense and

reserves the right to copy and examine any files or information resident on college systems allegedly relating to
unacceptable use. Offenders also may be prosecuted under all applicable local, state ataivederal
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Members of the CCRI community who believe they have been a victim of a violation of this policy or believe they
havewitnessed a student violation of this policy should file a complaint witb#an ofStudentsOffice. Faculty
members should report suspected violations to the vice president for Academic Affairs. Staff members should
reportsuspected violations to thalepartment head, who may report the problem to the director of Human
Resources.

Reports of suspected unauthorized use or misuse of CCRI information technology resources will be investigated
pursuant to standard college procedures.

Informationtechnology users who are found in violation of this policy will be subject to CCRI disciplinary
processes and procedures including, but not limited to, those outlined in this Student Handbook, the CCRI
Employee Handbook and any applicable bargaining wmnitracts. Privileges to use CCRI information technology
resources may be revoked. lllegal acts also may subject users to prosecution by local, state and/or federal
authorities.

Questions Relating to This Policy

The examples of unauthorized use of CCRbrimation technology resources given above are not meant to be
exhaustive. Questions regarding this policy or the application of this policy to a specific situation should be
referred to the director of Information Technologyhenever you are in doubt @gling an issue of questionable

use, itis in your best interest to resolve the issue before pursing any questionable use of information technology
resources.

*This Computer Usage Policy has beetapted from Middlesex Community College

SIGN POLICY

Rationale

The Community Coll ege of Rhsiaddarddfa &l antertbidsgns sn aj camposes. i ¢
It provides guidance about the placement and location of directional signs, event signs, departmental signs and
student signs as well as provisions for their approval and remithialpolicy is designed tecognize the needs of
the collegeds distinct campuses while promoting an

Scope

This policy applies to temporary signs and other displays on the Community College of Rhode Island campuses.
For the mospart, such signs will be everglated. It does not apply to college signs produced and installed by the
college or college subcontractors and intended for display on a continuing basis, such as:

Exteriorbuilding names

Traffic signs

Official collegeidentity signs or banners

Building directories or maps

Roomidentifiers

Classroonemergency procedure placards/signs

No-smoking signs

Outof order signs

Too Joo oo Too Too Too Too Too

Also, this policy does not apply to n@ublic areas of the campus, such as individual agnation, faculty or
student clutoffices,or to personal effects, such as clothing.

Statement of policy

A. Publicareas CCRI 6s sign policy addresses temporary si
buildings.
1. Signs andlisplays may be posted only on designated bulletin bpexdspt where otherwise noted within
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this policy.

2. The attachment afigns or similar displays to any interior space not specifically permitted for such use is
prohibited.Thiswill prevent damage to public property and unnecessary cleanup or replacement costs, anc
will help to prevent potentidiealth and safety hazardsgiSs or similar displays may not be attached to:

Glass/windowgexcept when required by law and/or with special permission for critical information,

i.e., college closing; also see Section B.)

Wallls (painted, concrete or otherwise)

Doors(except with special permission for critical information, i.e., college closing)

Stairways stairwells, railings and steps

Columnsor pillars

Stainlesssteel surfaces

Elevators(both inside and out)

Permanentampus signs

Furniture

Trashor recycling receptacles

Light fixtures

Ceilings

Floors

3. The unauthorized painting or defacing of any interior colegéntained surface or structure is prohibited.

4. Signs and similar displays shall not be installed so as to bloakstbdity of any existing sign or display.
Posting oveother materials is not allowed and may be subject to immediate removal.

5. Signs and similar displays inside campus buildings shall not be largetliivaches byl7 inches.

6. No sign or similar display shall be installed in such a way as to constitute a health or safety hazard or that
is in violationof the firesafety code.

7. One sign per event will be permitted per bulletin board. Multiple postings in one location are both wasteful
andinconsiderate of other organizations and may be subject to immediate removal.

8. The total allowable number of signs posteday event is limited only by the total number of bulletin
boards on @ampus, except for the community bulletin board (See Section E.)

9. Al | signs except student signs should adhere to
theuseb t he correct college | ogo and fonts that h
standards aravailable on the collegeeabsite ahttp://ccri.edu/marketing/graphicstandafdsthe college
community to use.

10. Signs, except studeati gns, that do not adhere to the coll e
immediate removal.

Too oo T Jo Jo Joo Too Too o Too o To

B. Faculty and administration areas Faculty and administration offices and department areas are exempt from
some of theestrictions in Section A.
1. Signsand displays may be posted on glass and doors in these private areas.
2. Individual departments are responsible for bulletin boards in their department areas and ensuring the
material posted othem conforms to the provisions of this sign policy.

C. Timing. Event and activitgigns and displays that are posted in public areest have a defined startd end
date.
1. Itis the sole responsibility of the individual/organization/department posting the signs to remove them by
the stateénddate.
2. Failure to remove signs by the removal date will result in a warning.

32
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Outside organizations Outsideorganizations may seek to have commercial or public interest posting put up

on college buktin boards. Permission to dodmll be grantetly the Dean of Students Office when the

advertising is consistent with college goals or supported by a member of the college community with the

following exceptions

1. In accordance with the college Alcohol Policy, no signs or displays postefroragte the sale or
consumption of alcohol or drugs.

2. No signs or displays may promote any organizations associated with adult entertainment if they contain
obscene materi al and/ or ismérscrimiaatidn paticy.t hat vi ol at

Any outside organization wishing to post a sign or display in our campuses must receive a stamp of approval
from the Dean of Students OfficAny signsposted without stamps will be removed.

Division of Workforce Partnerships. Because of the unique natureG€RI Workforceand the courses and

classes that it offers, measures have been considered to meet its needs.

1. CCRI Workforcewill be supplied its own, rolling bulletin boards for primary entrances/exits at each
campus.

2. CCRI Workforcewill be solely responsible for its own posting and removal of signs and displays.

3. CCRI Workforcewill be responsible for taking out andtpag away the rolling boards each day.

Student Government election signsBecause students have limited means to communicate with the general
student body, certain exceptions will be made in regard to the general signPolicg a period of three (3)
weeks prior to Student Government elections, candidates are not limitieel tymber of signs they are
allowed to post. Candidates may post signs in the following areas:

A Oneper bulletin board

A Columnsor pillars

A Stairwaysand stairwells

A Stainlessteel surfaces

M Internal windows

A Elevators(outside only)
All candidate signs must be removed within 48 hours of the close of the eldesiture to comply will be the
responsibility of the candidate.

Directional signs With events angirograms comes the need to direct individuals to these events.

1. Requests for directional signs should be made to Facilities at the campus where the event is taking place
least one weein advance of the event.

Directional signs should be fratanding, on easels or in sign holders. Bulletin boards also may be used.
Directional signs should not be taped or attached to walls. The limitations listed in A.2 also apply to
directional signs andisplays.

2.
3.

. Prohibitions. Any postingsthatare b scene and/ or have discriminatory

nondiscrimination policiesre not allowedndwill be removed immediatelylhe approved posting areas will

not be used gsersonal message boards; they are solely for information that is intended to benefit the campus
community as a whole. For the sake of maintaining a sense of community and support for all members,
organizations are expected to refrain from using raciablgyeor ethnic slurs, stereotypical depiction or similar
references in all advertising material.

Violations. Violations of this policy may result in referral to the dean of students for discipline.

Note. Because ofinique circumstances, the followingexific venues are exempt from the Sign Policy: the
Library, the Bookstore, conference rooms and any teaching classrooms.
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PUBLIC HEALTH EXPECTATIONS

During periods of public health emergencies as declared by the state of Rhode Istindeats are expected to

comply with the directives of the Department of Health and the Goviermor Of f i ccerrent yedr,dhe t h e

following executive orders will be enforced on all campuses until such time as lifted by the Governor

9 The correctvearing of an approved and effective face mask to prevent the spread otfirojgietsin public.

f Maintaining a soci al di stance from ot her i ndi vi dt

1 Keeping all gatherings, indoors antdoors, to the approvedaximum

91 In support of these efforts, students are expected to comply with posted notices regarding entrances and exits
flow of traffic, spacing in linesglevator occupancy guidelinesd classroornstructions.

Failure to comply with the above will be treated as a violation of the Student Code of Ceadtiohs 9 and 11.

Students unable to wear a mask due to a disability or medical condition should contact Disability Services for
appropriate classroom accomdations.Please note, the Americans with Disabilities Act doesantitorize not
wearing a mask during a public health cresisa reasonable accommodatiOther accommodations will be made
for those with a medical need.

SOLICITATION POLICY
Solicitation is defined as a planned;garson sharing of information thiand/or requesting of information from
students, faculty, staff or guests in the buildings and on the groundsoofldge, for the purpose of:
1 distributing advertising or other materials;
9 compiling data for surveys or programs (excluding such activdyis part of formatollege academic or
vocational courses);

9 recruitment of members or support for an organization; and
9 providing informatiorsessions (excluding such activity that is part ofrfalr ollege academic or
vocational courses).
Designatedareas Onc ampus sol i citation activities are permit

Handouts/Literature Distribution
Knight Campus

9 All areas within thenegastructure that are open to the public
1 Outside areas of the campus that are operetpublic

Flanagan Campus

1 All areas within the campus buildings that are open to the public
9 Outside areas of the campus that are open to the public

Liston Campus

9 All areas of the campus building that are open to the public
1 Outside areas of the campist are open to the public

Newport @unty Gampus

9 All areas of the campus building that are open to the public
9 Outside areas of the campus that are open to the public

Literature and haralits may be distributed within rooms or areas reserved for meetingsams and events by
the individual or organization (or group) thiads reserved the room or area.
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Tables and Displays
Knight Campus

1 The Great Hall (exclusive of the cafeteria area)

I Theground floor foyer

9 Thesecond floor foyer

9 Outside areas of the camgthat are open to the public

Flanagan Campus

i Thecafeteria
9 Outside areas of the campus that are open to the public

Liston Campus

1 The Atrium
9 Outside areas of the campus that are open to the public

Newport Campus

1 The Atrium
9 Outside areas of trmampus that are open to the public

Table and/or display reservations are requaradld ar e i s same,dirstoar wme dd i basi s. Th
requested from thed | e Baeilibydvlanagement Departmemtpproval of reservation requests are based upon

and subject to the size of the area(s) requested, as well as any other scheduled use of the area(s) on the date an
time requested. Studeottganizations requesting a table or display restésa must also follow the event planning

rules of the Office of Student Life.

Restrictions.
Handouts/Literature Distribution

Members of theollege community and/or the public may distribbtandoutr literature indesignated areas
provided that:

1 The free flow of traffic (pedestrian and/or vehicular) at any point is not obstructed (handouts and

literature may not be distributed in or on the roadways on campus).

Handuts and literature are not forced upon others.

Handbuts and literature are not distributed in designated palisgareasand are not placed on

vehicles parked on campus.

T Distribution of handuts and literature does not interrupt or interfere with individuals who are engaged
in the daily conduct ofollege business (e.g. students and faculty in labs, classrooms, study areas, or
libraries,college personnel while engaged in their employment, and individuals atteotzge
functions or usingollege facilities).

1 Allindividuals and/or organizations ensuhat their handouts and literature does not litter the area
where it is being distributed.

9 Distribution of handouts and literature, amdthe tables or displayoes/dmot block or hinder access
to elevators, stairways, fire exits, entrances, hallveaygalkways in and tedlege buildings.

9 Distribution of handouts and literature is prohibited in stairwells, restrooms, libraries, labs, classrooms
(without prior approval from applicable faculty or instructors), faculty and staff offices, and other
admiristrative and/or operational areas of tdodege.

1
1
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Tables and Displays
Tables and displays are subject to the following:

1 The free flow of traffic (pedestrian and/or vehicular) at paint is not obstructed (haodts and

literature may not bdistributed in or on the roadways on campus).

Handbuts and literature distributed from a table and/or display are not forced upon others.

The use of a table and/or display does not interrupt or interfere with individuals who are engaged in the

daily condut of college business (e.g. students and faculty in labs, classrooms, study areas, or libraries,

college personnel while engaged in their employment, and individuals atteotiege functions or

usingcollege facilities).

1 Allindividuals and/or organizains ensure that their handouts and literature does not litter the area
where their reserved table or display is located.

1 The table and/or display does/do not block or hinder access to elevators, stairways, fire exits, entrance:
hallways or walkways in @hto ®llege buildings.

I Tables and displays must be attended at all times by the individual or organization (or group)
sponsoring the distribution and/or who requested the reservation.

1
1

SMOKE-FREE CAMPUS

The Community College of Rhode Island prohibits smoking in all of its campus facilities as well as at all points of
access and egress from its facilities, including all connecting ramps and walkways such as those at the Knight
Campugnegastructure. Smoking is allowed at or beyond designated enclosures located at each campus or at a
distance equal to those enclosures from the building. Smoking includes traditional tobacco products as well as
el ectroni c ci ppimgdeticeserailure  nothplyswiill mesult ia disciplinary action as stipulated

by theDean ofStudentsOffice for student infractions, and the appropriate disciplinary process as set forth in
collective bargaining agreements or Board of Education policy éoittfaand staff.

The prohibition within all facilities will not apply to the use of tobacco products as part of a preapproved, limited
classroom demonstration or research project.

INCLUSION OF TRANSGENDER PERSONS POLICY

All persons whose genditentity or expression does not correspond with their assigned biological sex at birth are
included in the col | eAfstdentsocao expectsa promptrandreffettivesesponseid sex y
based harassment including bullying and/or harasemt b ased on a studentds actu
expression.

Transgender persons may use the public bathrooms or locker rooms consistent with their gender identity or
expressionTransgender persons may participate insegregated activés at the college in accordance with their
gender identity or expressioiligibility for participation in varsity athletic sports are regulated by the National
Junior College Athletic Association (NJCAAjor details regarding NJCAA eligibility ruleslgase contact the
Athletics Department.

Transgender persons can expect privacy from the institution regarding their transgendéregfaltimsame and
gender changes can be submitted at any Enrollment Services counter with the proper docuriettaitiomlly,
any person may submit a request to Enroliment Servicebithat herpreferred name be used on CCRI ID cards
and class rosters.
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Definitions:
(Provided by the Gay Lesbian Straight Education Alliance and recommended by the Rhodedpkmaient of
Education)

The terms below are designed to provide a basic un
important to note that all language is constantly evolving; new terms are introduced, while others fade from use or
change their meaning over time.

Gender: A set of cultural identities, expressions and rdlesdified as feminine or masculifighat are assigned

to people based upon the interpretation of their bodiesname: specifically, their sexual and reprodueti

anatomy. Since gender is a social construction, it is possible to reject or modify the gender one is assigned at birtl
and to develop, live and express a gender that feels truer and just to oneself.

Gender identity: A personal conception of oneselfraale, female, both, neither and/or another ger@ender
identity can be the same as or different from the gender a person is assigned@ebdén.identity is a matter of
self-identification; no one can tell anyone else how to identify or what teymse. Gender identity is different
from sexual orientation, and everyone has both a gender identity and a sexual orientation.

Transgender: An umbrella term describing people whose gender identity does not match the gender they were
assigned at birth.

Gender binary: A socially constructed system of viewing ge.
and Afemale, 06 in which no other possibilities for
inaccurate way to viewyender because it does not take into account the diversity of gender identities and gender
expressions among all people. The gender binary is oppressive to anyone that does not conform to dominant
societal gender norms.

Gender expressionThemultiple ways (e.g., behaviors, dress) in which a person may choose to communicate
gender to oneself and/or to others.

WEAPONS ON CAMPUS

The prohibition of deadly weapons on campus is a proactive step toward reducing the risk of injury or dedlte due to
intentional, accidental or improper use of firearms and other weapons.

The Community College of Rhode Island has maintained adtargling policy prohibiting weapons on any of its

campuses. The introduction of guns, knives, or other devices on canmmisntially dangerous to the entire college
community and inconsistent with a safe learning environment. Faculty, staff, and students are, therefore, advised that t
introduction of any weapon is a direct violation of policy and a serious breachudfysdtat will require immediate

discipline, up to and including dismissal. Anyone aware of a potential violation of this policy should contact College
Police immediately.

For the purposes of this policy, a deadly weapon is any device designed to mleathcer serious bodily injury.
Deadly weapons include, but are not limited to:

Striking instrumentsincluding clubs, truncheons, blackjacks, metal knuckles and sap gloves
Matrtial arts weapons, includingunchukstonfas, staffs and throwing stars
Bow and arrow combinations

1. Firearms, whether loaded or unloaded

2. Pellet, flare, tranquilizer, stun, spear and dart guns
3. Knives with blades three inches or longer

4. Switchblades

5. Daggers

6.

7.

8.
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9. Explosive devices, including hand grenades, bombs, black powder, sssoededer, percussion caps, friction
primers and pyrotechnic fuses.

10. Electrical devices such as tasers

11. Other devices determined to be dangerous or deadly by the College Police

The definition of deadly weapons under this policy does not incadiees such as commercially available aerosol
dispensers of nelethal chemical irritants, pocket knives, or geh&rols not designed as weapons.

This prohibition against deadly weapons applies equally to those carried by persongovihnanenissued permit or
license. The only exceptions to this policy are those listémlAb

Procedures:

1. Individuals who possess deadly weapons in violation of this prohibition shall be directed and/or required to remove
their weapons or themselves fr@&@&RI premises, with all appropriate legal actions (including arrest) being taken
upon failure to comply.

2. Employees who possess deadly weapons in violation of the prohibition stated in this policy and/or in related
statutes are guilty of misconduct andjsabto corrective action under CCRI's policies and procedure, up to and
including termination of employment and all other appropriate legal actions.

3. Students who possess deadly weapons in violation of this prohibition are guilty of violations of tlué Code
Student Conduct and are subject to disciplinary action under that code, including expulsion from CCRI.

Persons who possess deadly weapons in violation of this policy will be required by the College Police Department to
remove the weapons and/or themsslfrom college property.

Any college student, faculty or staff member who violates this policy shall be subject to action in accordance with
college disciplinary policies and procedures for students, faculty and staff. Further, possession of a deadin weap
violation of federal, state, or local laws will be referred to College Police or other appropriate law enforcement
authorities and may result in legal sanctions.

This policy is applicable to all students, faculty, staff, and visitors on all CCRIcbamaperated premises (including
parking lots).

This policy does not apply to:

1 Duly-appointed law enforcement personnel
1 Members of the United States armed forces when acting in accordance with directed service (state of

emergency).

It is recognized that there may be activities related to the educational mission of the college (e.g., physical fithess
activities or theatrical productions) that may appear to violate the letter but not the intent of this policy. In such
cases, the departmentarganization coordinating the activity is responsible for obtaining written approval from

the Director of Safety & Security or his designee, in advance, to conduct the activity. Such approval may extend
for up to one year at a time.

38
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NONDISCRIMINATION POLICY
AND COMPLAINT PROCEDURES

COUNCIL ON POSTSECONDARY EDUCATION
NONDISCRIMINATION POLICY AND COMPLAINT PROCEDURES

l. Policy of Nondiscrimination

The Council on Postsecondary Education (ACPEO), it
Rhode Island College and the Community College of Rhode Island}he Office of Postsecondary

Commi ssioner (collectively referred to as the ACovV
volunteers, and visitors (collectively, Acommunity
baseda any individual 6s race, col or , creed, nati onal

religion, disability, age, sexual orientation, genetic information, marital status, citizenship status, veteran status,

and any other legally protecke char acteri sti c. This prohibition ap;

programs and activitiésincluding admissiors as well as all employment actions, including but not limited to
recruiting, hiring, promotion, demotion, compensation, anafitsn

The Covered Entities will investigate all complaints made under this Policy and, if necessary, take action to
prevent the recurrence of prohibited discrimination, harassment, or retaliation and remedy its effects.

. Background

This Policy andComplaint Procedures are applicable to complaints that may arise under, and are intended to be
consistent and compliant with, the procedural and substantive provisions of applicable state and federal law and
regulations.

[l. Applicability

All faculty, staff,and students of the Covered Entities must comply with this Policy to help foster an inclusive and
safe academic and work environment. This Policy applies to the perpetration of prohibited discrimination or
harassment by one me mmamunity facuttyhstaff, Studene or gotuntdem dgainsty 6 s ¢
another. The Policy may also apply where one of the involved or affected parties is a visitor or a contractor
performing work on behalf of the Covered Entity.

V. Relationship to the Sexual Harassment Rigy and other Policies Addressing Sexual Misconduct

Complaints involving Sexual Harassment as defined by the Title IX Sexual Harassment Policy shall be addressed
exclusively through that policy and process. This Policy addresses all other formagsexdiscrimination,

including sexbased Harassment that does not rise to the level of Sexual Harassment as defined in the Title IX
Sexual Harassment Policy.

Complaints of sexual violence and other forms of sexual misconduct that fall outssdepleeof the Title 1X

Sexual Harassment Policy will be addressed through this Palicy as a form of sex discrimination if the Respondent
is a nonstudent. If a complaint of sexual violence or other sexual misconduct involves a student Respondent at
Rhode Itand College, it will be addressed through this Policy. If a complaint of sexual violence or other sexual
misconduct involves a student Respondent at the Community College of Rhode Island, it will be addressed throug
the CCRI Student Conduct Code.

V. Harassment and Discrimination

39
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A Harassment: Harassment prohibited under this Policy is defined as verbal or physical conduct
(including conduct using technology) directed toward an individual because of their membership
in a protected class (or a perception tlmaeone is a member of a protected class) that has the
purpose or effect of substantially interfer.i
performance, or creating an intimidating, hostile or offensive working or academic environment.

A person's subjeive belief that behavior is intimidating, hostile, or offensive does not make that
behavior harassment. The behavior must create a hostile environment from both a subjective and
objective perspective and must be so severe, persistent, or pervasivartredsbnably interferes

with, limits, or deprives a member of the community of the ability to participate in or to receive
benefits, services, or opportunities from tF
and/or activities. In determining wther a hostile environment exists, the Covered Entity

examines the context, nature, scope, frequency, duration, and location of incidents, as well as the
relationships of the persons involved.

Examples of harassment can include offensive jokes, slurg aalfing, intimidation, ridicule or
mockery, or displaying or circulating offensive objects and pictures that are based on a protected
class.

B. Discrimination: Discrimination prohibited under this Policy is defined as treating someone
differently becausef their membership in a protected class (or a perception that someone is a
member of a protected class) in matters of admissions, employment, housing, services, or any
other educational programs or activities of the Covered Entity. Disparate treateoginbidation
occurs when there has been an adverse i mpact
environment, individuals outside of the protected class have received more favorable treatment,
and there is no legitimate, naliscriminatory reason for thaction. Disparate impact
di scrimination occurs when a Covered Entityd¢
protected class even though the Policy or practice is neutral on its face.

VI. Terminology

ACompl ai nant 06 me a neportedito bie thal victum oficoraluct thattcauld coastitute
discrimination or harassment in violation of this Policy.

fRespondentd means an individual who has bgeitate r epo
discrimination or harassment in violation of this Policy.

VIl.  Complaints Alleging Sexual Misconduct

The types of Sexual Misconduct prohibited by this Policy as a form of sex discrimination are defined below.
Sexual Misconduct is an umbrella term that@npasses Sexual Assault, Nbonsensual Sexual Contact, Sexual
Exploitation, Dating Violence, Domestic Violence, and Stalking as defined herein. It is important to note that
Sexual Misconduct is prohibited regardless of the sexual orientation, gemdeéer gdentity, or gender expression
of the Complainant or Respondent.

A. Prohibited Conduct

1. Sexual Assault, which includes any of the following:
a. Rape: The penetration, no matter how slight, of the vagina or anus with any body
part or object, or oral pemation by a sex organ of another person, without
consent;
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b. Fondling: The touching of the private body parts of another person for the purpose
of sexual gratification, without consent, including instances where a person is
incapable of giving consent berse of age or because of temporary or permanent
mental incapacity

C. Incest: Sexual intercourse between persons who are related to each other within
the degrees wherein marriage is prohibited by law

d. Statutory Rape: Sexual intercourse with a person who is under the statutory age of
consent. The age of consent in Rhode Island is 16 years of age (See RIGE § 1137
6).

2. Non-Consensual Sexual Contact: Any touching (however slight) with any part of the body
or other object, by any person upon another, without consent, for the purpose of sexual
gratification.

3. Sexual Exploitation: Purposefully taking sexual advantage of another person without
consent. Sexual exploitation may include, but not be limited tewism; disseminating,
streaming, or posting pictures or videos of another in a state of undress or of a sexual

nature without the personds consent; or
consent.
4, Domestic Violence: Physical violence comimd by a current or former spouse or

intimate partner of a victim, by a person with whom the victim shares a child in common,

by a person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner, by a person similarlyusited to a spouse or the victim under the

domestic or family violence laws of Rhode Island, or by any other person against an adult
or youth wvictim who is protected from t h:
violence laws of Rhode Island.

5. DatingViolence: Physical violence or the threat of physical violence committed by a
person who is or has been in a social relationship of a romantic or intimate nature with the
person against whom the physical violence or the threat of physical violence has bee
committed. The existence of such a relationship shall be determined based on factors such
as the length and type of relationship, and frequency of interaction between the persons
involved in the relationship. For the purposes of this definition, dataignce includes,
but is not limited to, sexual or physical abuse or the threat of such abuse. Dating Violence
does not include acts covered under the definition of Domestic Violence.

6. Stalking: engaging in a course of conduct directed at a specific phetomould cause a
reasonable person to (A) fear for his or her safety or the safety of others; or (B) suffer
substanti al emoti onal di stress. For the
means two or more acts, including, but not limited tés acwhich the stalker directly,
indirectly, or through third parties, by any action, method, device, or means, including
social media, follows, monitors, observes, surveils, threatens, or communicates to or about

a person, or intropertey. wifiReasprallsloamopenr
person under similar circumstances and wi
emotional distresso means significant me.l

necessarily, require mediaar other professional treatment or counseling.

B. Relevant Definitions
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1. Consent: An affirmative and willing agreement to engage in specific forms of sexual
contact with another person. Consent requires an outward demonstration, through
mutually understandabhwords, conduct or action, indicating that an individual has freely
chosen to engage in sexual activity or contact. Consent cannot be obtained through: (1)
the use of coercion or force; or (2) by taking advantage of the incapacitation of another
individual. Silence, passivity, or the absence of resistance does not imply consent. Consent
can be withdrawn at any time. When consent is withdrawn, sexual activity must
immediately stop. Prior consent does not imply current or future consent; even in the
contet of an ongoing relationship, consent must be sought and freely given for each
instance of sexual activity or contact.

2. Incapacitation: Incapacitation means the person is incapable of giving consent. A person is
incapacitated if that person is in a phgsior mental state that causes the person to be
unable to make a knowing and voluntary choice to engage in the sexual activity or contact.
A person may also become incapacitated due to many factors, including the use of alcohol
and/or drugs, or when thengen is asleep or unconscious, or due to intellectual or other
disability. When determining incapacitation, the inquiry is whether a sober, reasonable
person in the Respondenté6s position shoul
incapacitated and could nprovide consent. Evidence of incapacitation may include, but
is not limited to, slurred speech, bloodshot eyes, the smell of alcohol on breath,
unsteadiness when walking, vomiting, unusual behavior, etc.

3. Coercion: Conduct, which can be verbal and/grspgal, that includes intimidation,
manipulation, or threats (either express or implied), that would reasonably cause a person
to be in fear of immediate or future harm and that is undertaken to compel a person to
engage in sexual activity or contact.

4, Force: The use of or threat of physical violence or intimidation, which prevents an
individual 6s from making a knowing and Vv
contact.

C. Complainant Rights and Options

The Complainant shall be provided an explanation of his/her rights and options, which shall include a description
of available options for, and assistance in, changing academic, living, transportation, and working situations, as
well as information about:

)l
)l
)l

=a =

the importance of seeking immediate medical attention for sexual violence

other available health care and counseling services

the importance of preserving evidence for proof in the investigation or subsequent proceedings, or for

obtaining a protective oedl

to whom the alleged sexual violence should be reported

options regarding notifying law enforcement and/or campus authorities, including notification of the

Compl ainant regarding the Complainantds right t
o notify either police (local or campus) campus authorities
0 be assisted by campus authorities in notifying law enforcement if the Complainant so chooses
0 decline to notify such authorities

the rights of Complainants and the institutions in notifying law enforcement of the protection, no contact

orders, restraining orders, or similar lawful orders issued by a criminal, civil, or tribal court.

Community College of Rhode Island Student Handbook- Revised November 2020



If the Complainant alleging Sexual Misconduct is a student, the student shall also be referred to the appropriate
Student Affairs Office responsible for adivig student victims of alleged Sexual Misconduct, which shall provide
further relevant information and assistance to the student, as required by applicable law and institutional policies.

D. Amnesty

The health and safety of every student is of utmost impoetalhe Covered Entities recognize that students who
have been drinking and/or using drugs (whether such use is voluntary or involuntary) at the time that an incident c
sexual misconduct occurs, including, but not limited to, domestic violence, dailegag, stalking, or sexual

assault may be hesitant to report such incidents due to fear of potential consequences for their own conduct. The
Covered Entities strongly encourages students to report incidents of violence to institution officials. The
Complanant, Respondent, a bystander acting in good faith, or a reporting individual acting in good faith, who
discloses any incident of violence to the Covered Entity or law enforcement will not be subject to the Covered
Entityds st udentionsaofalaghokand/ocdoud ese dolwies oscurrind) e @r near the time of the
commission of the incident of violence.

E. Prevention and Awareness Programs

The Covered Entities are committed to creating educational programs designed at preventing Sexghldtlisco
including sexual assault, dating and domestic violence and stalking as they are defined in this Policy as well as in
the Jeanne Clery Disclosure of Campus Security Pol
Cover ed Ent idacatienal and primgrypremegtioreand awareness programs for all faculty, staff and
employees (including incoming students and new employees) are designed to: promote awareness; prevent sexu

misconduct and relationship violence; and to remind the entbemmu ni ty of t he Col |l egebd
sexual and misconduct and relationship violence, including sexual assault, dating and domestic violence and
stalking. A description of each Covered Emtangcgnbs e

be found in its most recent Annual Security Report.
F. Bystander Intervention

Bystander intervention refers to safe and positive options that may be carried out by an individual(s) to prevent
harm or intervene when there is a risk of Sexual Misconduct, including sexual assault, dating and domestic
violence or stalking, against a pen(s) other than the individual. Safe and positive options for bystander
intervention include: recognizing prohibited conduct and situations of potential harm, understanding institutional
structures and cultural conditions that facilitate violence, oveirgg barriers to intervening, identifying effective

ways to intervene and take action provided that the intervention or action can be undertaken in a way that ensure:
the safety of the bystander. For more information about bystander intervention pldaagsecan t he Cover
Af firmative Action Officer/ Title I X Coordinator. A
prevention and awareness programs, including bystander intervention, can be found in its most recent Annual
Security Report.

G. Risk Reduction
Risk reduction is defined as options designed to decrease perpetration and bystander inaction, increase
empowerment in order to promote safety, and help individuals and communities address conditions that facilitate
violence. Adesirpt i on of each Covered Entityodés educational
including risk reductions, can be found in its most recent Annual Security Report.

VIll. Retaliation

It is a violation of this Policy to retaliate against any member@foav er ed Enti tyds communi
assists in making a complaint of discrimination or harassment or who participates in the investigation of a
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complaint in any way. Persons who believe they have experienced retaliation in violation of thisdPoligke a
complaint in the manner set forth in this Policy.

Retaliation consists of materially adverse action taken against a person because the person made a good faith
report of discrimination or harassment or participated in the investigation ofra eég@scrimination or

harassment, such as by serving as a witness or support person. Examples of retaliation include, but are not limite
to: pressuring a person to withdraw a complaint, rumor spreading, ostracism, destruction of property, sending
threaening text or social media messages, encouraging friendsvesr&ers to relay unwelcomed messages,

taking negative employment action, or suspending a person from an activity or limiting their involvement because
they made a report of discrimination @arassment.

A finding of retaliation or a threat of retaliation shall constitute a separate violation of this Policy, subject to
separate or consolidated disciplinary procedures, and is not dependent upon a finding of a violation of any other
section of he Policy.

IX. Good Faith Reports

The Covered Entities encourage the good faith reporting of discrimination and harassment. However, the Covere
Entities will not allow this Policy or the complaint resolution procedures to be abused for improper means.
Therefore, i f \estigaton eveasdhata campldiny véas knawingly false, the complaint will be
dismissed and the person who filed the false complaint may be subject to discipline, up to and including
termination and/or expulsion. Such disciplinary action will not ctristprohibited retaliation. A person makes a

bad faith report of discrimination or harassment if, at the time they make the report, they know the report is false ¢
frivolous. Further, the Covered Entities may take disciplinary action against any misénowingly provides

false information during the investigation and resolution of a complaint of discrimination and harassment and sucf
disciplinary action will not constitute prohibited retaliation.

X. Scope of Complaint Procedures

Thesecomplaint procedures describe the process for individual members of the relevant campus communities
(e.g., faculty, staff or students), and empl oyees
in the event they believe themselves orothto have been victim of prohibited discrimination, harassment, or
retaliation. These procedures also describe the required process for the investigation and resolution of allegations
of such wrongful conduct by the Covered Entities.

XI. Filing a Complaint

Complaints alleging discrimination or harassment in violation of this Policy, or questions regarding the Policy and
its procedures, should be directed to the following offices:

Rhode Island College

Affirmative Action Office/Title IX Coordinator (Margardtynch-Gadaleta)
600 Mt. Pleasant Avenue

Providence, Rhode Island 02908

Phone: (401) 45800Q TTY - via Rl Relay at 8800-745-5555

Community College of Rhode Island

Affirmative Action Office/Title 1X Coordinator (Sheila Wabhl)
400 East Avenue Warwick, Rhode Island 02886

Phone: (401) 823004 TDD: (401) 8252313

Office of Postsecondary Commissioner
Affirmative Action Office/Title IX Coordinator (Interim: Ann Marie Coleman)
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560 Jefferson Boulevard, Warwick, Rhode Island 02886
Phone: (401) 73810Q TDD: (401) 7349481

A complaint may also be filed with the above listed offices against institutional service providers, vendors, and
other contractors. In such instances, the Covered Entity shall determine, withécrigtion, appropriate response
and action. Complaints regarding an institutionos
should be filed with the Office of General Counsel for the Council on Postsecondary Education.

Complaints involvingorohibited discrimination, including harassment or retaliation, against a group or class of
individuals, reflecting an apparent pattern and practice of discrimination, shall be investigated and addressed
pursuant to these procedures by the Covered Eptijgrdless of whether there is an identified Complainant.

The provisions of the collective bargaining agreements governing unionized employees may provide additional
mechanisms for addressing allegations of discrimination.

XIl.  Third -Party Reporting

Any individual may make a report of discrimination or harassment. The report may be made without disclosing the
identities of the parties involved. H o-pagtywreport,of t he C
discrimination or harassment may haitied by the amount of information provided.

XIll.  Employee Reporting

All employees of the Covered Entities are strongly encouraged to report discrimination or harassment in violation
of this Policy when they receive a report of such conduct or witness sualctofige report should be made to

the appropriate office listed in Section XI above and should include all known relevant details of the alleged
discrimination or harassment.

Employees with supervisory authority over other employees are required tbdispdmination or harassment in
violation of this Policy about which they have information, except mental health counselors, pastoral counselors,
psychologists, health services staff, or other employees with a professional license that requiresiaiitgfident
Failure to report in accordance with this Policy may be grounds for discipline, up to and including termination.

XIV. Confidential Resources

The Covered Entities shall maintain a list of confidential resources available to students and employees who
experience discrimination or harassment in violation of this Policy. Those resources shall be included in the
Afavail abl e r eatached leeets @ Exhibits & and B.| s

XV. Reporting Deadlines

The Covered Entities encourage persons to make complaints of discrimination and harassment as soon as possil
Doing so enables the Covered Entity to conduct a prompt investigation and gather the most current evidence.

Complaints alleging violation ohts Policy other than Sexual Misconduct must be filed within 365 days after the
last act of alleged discriminatory conduct occurred. Complaints involving allegations of continuing unlawful
discrimination or harassment may be filed and investigated pursutise procedures, even if they include
specific acts outside the 36y time frame, so long as the last act of alleged discrimination occurred within the
prescribed filing deadline (365 days).

There is no reporting deadline for complaints allegingudellisconduct in violation of this Policy, although the
Covered Entityoés ability to respond fully may be |
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XVI. Criminal Violations

The Covered Entities strongly encourage anyone who becomes aware of behavior that may eovistititen

of Rhode Island State Law to report the incident to local law enforcement. The Covered Entity can provide
support, resources and assistance to those who do so. Information about campus police and local law enforceme
agenciesand howtomake pol i ce report can be found on the CovV:«

Except for complaints involving Sexual Misconduct, if a complaint involves potential criminal violations, the
Covered Entity shall notify the campus police and the appropriate PresidenCantingissioner of Postsecondary
Education where applicable. In cases involving allegations of Sexual Misconduct, the Covered Entity shall inform
Complainants of their right to: (1) to notify law enforcement authorities, including campus police; (2) to be
assisted by campus authorities in notifying law enforcement authorities if the Complainant chooses; or (3) to
decline to notify such authorities. The Covered En
assistance in notifying law enforceménb t he extent it i s consistent wit
to law enforcement will not impact the implementation of accommodations and/or protective measures if
applicable. The Complainant has the right to file a criminal complaint aochplaint under this Policy

simultaneously.

Regardless of whether a Complainant files a complaint with local law enforcement authorities, and regardless of
any investigations or other actions taken by local law enforcement, the Covered Entity will camtiaue an
obligation to undertake and duly complete its own internal complaint and investigation procedure.

XVII.  Procedural Options

Any person(s) who believes they have been the victim of discrimination, harassment, or retaliation in violation of
this Policy,or who witnesses acts of discrimination, harassment, or retaliation in violation of this Policy, may file a

for mal complaint with the Covered Entitydéds Affir ma
of this Policy.
Ifitisdet er mined that a complaint falls within this Pc

IX Coordinator will contact the Complainant to determine which of the following procedural resolution options the
Complainant prefers to utilize:

9 Informal Resolution (Not an Option for Sexual Misconduct Cases)
1 Formal Resolution

The selected option will be verified by the Complainant's signature. Selection of one option does not preclude the
Complainant from electing a different option later ia firocess, subject to the approval of the Affirmative Action
Officer/Title IX Coordinator. Informal Resolution may only be utilized when mutually agreed upon by both the
Complainant and Respondent.

If it is determined that the complaint does notfallwith t he scope of this Policy,
Action Officer/Title IX Coordinator will refer the Complainant to the appropriate office or department

XVIII. Confidentiality

Upon receipt of a report or complaint of prohibite

Action/Title 1X Officer will review any confidentiality requests from the Complainant. The Covered Entity will
make all reasonable efforis honor requests for confidentiality, to the extent permitted by law. However, it must
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be understood that while some concerns or complaints can be resolved without disclosing one's identity, successt
resolution may not always be achieved undersuchenc t ances and the Covered En:
the complaint or proceed with appropriate corrective or disciplinary action may be prevented or significantly
hampered. Further, individuals who are directly accused of unlawful and/or discrimpibel@vior and who, as a
result, may be subject to disciplinary action, are entitled to a copy of the formal complaint and/or a summary of the
charges against them so that they may prepare a proper defense.

The Covered Entities will keep identifying imfoation about complainants, respondents, and witnesses

confidential in accordance with all applicable legal requirements, and such information will generally only be
shared on a nedd-know basis with individuals such as investigators, campus secursyrpesl, student affairs

officials, and other officials who are involved in responding to the complaint or who are legally required to receive
such information. All individuals who participate in formal or informal proceedings under this Policy, or

otherwse gain knowledge about the matter subject to the proceedings, shall treat all information acquired, whethe
written or oral, as confidential, provided however, that the parties to a proceeding may share such information witl
their personal advisors, adwades, and representatives.

The identity of, and identifying information about, complainants will not be disclosed in any public safety notices,
final determination reports, or statistical reports that may be issued or made publicly available as required or
permitted by law. If the Covered Entity is compelled by law, such as through a subpoena or court order issued in ¢
legal proceeding, or through a public records request, to provide such information to third parties, the Institution ol
Office will make a easonable effort, prior to complying with the request, to notify the individual, so that the
individual may seek a protective order or take other actions as they may deem appropriate.

XIX. Threat Assessment and Interim Protective Measures

When the Affirmative Action Officer/Title IX Coordinator (or designee) becomes aware of a potential violation of
this Policy, they will, in consultation with other administrators, as appropriate, conduct an initial threat assessment
to determine whether éne is reasonable cause to believe that the Respondent poses a continuing, significant threa
of harm to the health, safety, and welfare of others or to the campus community, and whether interim measures a
necessary to alleviate or mitigate that risk.

If the Covered Entity determines that immediate action may be necessary to protect the rights, interests, or safety
of the Complainant, Respondent or the campus community, the Affirmative Action Officer/Title IX Coordinator

wi || advi se tsiHemafCResoarces @ffic&and DivisigndOffice of Student Affairs (if applicable) of
the situation. Upon consultation with appropriate institution/OPC officials, immediate action may be taken which
may include temporary changes in duties and responsilitieectives to Complainant and Respondent regarding
personal contact, warnings to the Respondent and, in severe cases, the immediate suspension of the Responden
pending the completion of a formal investigation. These remedial and protective actions caaydinated with

any similar actions independently provided by the Covered Entity upon the request of the Complainant.

The Covered Entity will maintain the confidentiality of Interim Measures provided to either a Complainant or

Respondent,totheextd t hat mai ntaining such confidentiality
provide the Interim Measures in question.
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XX.  Participation in Investigations

Al l members of the Covered Entityds c ohfulycooparage ar e
with any investigation and resolution under these procedures. Employees who fail to cooperate and/or participate
may face discipline, up to and including termination. In the event an alleged victim refuses to participate under
these proagures, the Covered Entity may proceed as a Complainant without the participation of the alleged victim
where the Affirmative Action Officer/Title IX Coordinator determines that doing so is necessary to protect the
safety of the community. In the event asRondent refuses to participate, the complaint procedures will be
compl eted despite the Respondentds | ack oifiabgeatiat i ci

XXI. Informal Resolution

The Informal Resolution Procedure offers an option to discuss, evaluate, and resolve allegations of discrimination
without beginning a Formal Resolution/Investigation. The informal procedure is intended to effectuate the
resolution of a complaint by recaifing the parties' differences and/or rectifying the alleged discriminatory

action(s).

Complaints that involve discrimination against a group or class of individuals or may involve criminal violations,
may not be resolved through use of the informadltg®n process. Informal resolution will also not be used in
cases involving allegations of sexual violence. The determination of what is appropriately resolved through

i nf or mal resolution wild. be made b yitletbhGoordhatorer ed En

During the informal resolution process, emphasis is placed on:

1 Identifying the source of the allegations/concerns(s);

1 Exploring alternatives to resolve the complaint; and

1 Instituting solutions to address the current concerns(sg¢limahate the possibility of similar issues
occurring in the future.

The following steps shall be taken to resolve complaints in an informal manner:
A. Step One: Notifying the Parties

Upon receipt of a complaint, the Office of Affirmative Action/Title IX Coordinator shall notify and meet with the
Complainant and the Respondent separately.

B. Step 2: Information Gathering

In an effort to fully understand the facts and positions of the Gongmt and the Respondent, the Affirmative
Action Officer/Title IX Coordinator shall take steps they deem necessary to gather additional information from the
parties or from others perceived to have knowledge of the allegations.

C. Step 3: Resolution or Me Steps

If all parties agree to participate in the informal resolution process, the Affirmative Action Officer/Title IX
Coordinator will make all reasonable attempts to resolve the matter within thirty (30) days. The specific details of
each case will dermine the best possible means for achieving a satisfactory resolution. If the complaint is
resolved, the terms of the resolution will be reduced to writing and signed by the parties.
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If the informal resolution process fails to resolve the matter teahsfaction of both the parties, or the terms of
the informal resolution are subsequently broken, either party may request a Formal Resolution/Investigation of the
charge within 10 calendar days of concluding the Informal Resolution Process.

XXII. Formal Resolution

The formal resolution process under these procedures consists efiadect investigation to determine whether
a preponderance of the evidence exists to support the allegation(s). Written findings shall be issued for all
investigations. The foral investigation and related proceedings, which are described below, shall provide a
prompt, fair, and impartial investigation and resolution of the allegations.

A. Step 1: Complainantés Written Statement

Normally, a signed incident complaint form containagritten statement of allegations initiates the formal

process. In order to enable the Investigator to most effectively investigate the complaint, the written statement of
allegations must contain a detailed description of the conduct being complaingddaibe and/or time period of

the alleged conduct, the name(s) of the alleged offender(s), the name(s) of the alleged victim(s), the names of an
alleged witnesses, and the name of the person filing the complaint. The Affirmative Action Officer/Title 1X
Coordinator will assist anyone for whom completion of the complaint form is difficult or impractical. Anonymous
complaints, and complaints filed by individuals who request confidentiality, will be investigated by the Covered
Entity to the extent possibfaursuant to these procedures.

B. Step 2: Notifying the Respondent

Once the complaint has been filed, the Affirmative Action Officer/Title IX Coordinator will notify the
Respondent(s) by written letter of its existence and provide the Respondent with attepsigiied complaint.

The Affirmative Action Officer/Title IX Coordinator will offer to schedule a preliminary meeting with the
Respondent at which the Affirmative Action Officer/Title IX Coordinator will: share the written complaint and
detailsofthea |l | egation(s); explain the Respondentoés right
potential sanctions that may result from a finding of responsibility; and answer any questions the Respondent may
have. At the preliminary meeting, the Resgdent will also be provided with information regarding the
Respondentdéds rights, including the right to have t
notice of all violations of this Policy which have been reported, as well asaitlary violations being alleged

against the Respondent; the right to be heard by an impartial arbiter under this process; and the right to hear a
description of all relevant information presented to the investigator(s) and adjudicator(s) that supiing af
responsible or not responsible. Throughout this process, the Respondent will be informed of any new information
that arises, which may i mpact the Respondentodés rig

C. Step 3: Respondent 6s Written Response
The Respondent(s) will be provided an opportunity to file a formal written response. The formal response shall be
filed with the Affirmative Action Officer/Title IX Coordinator by the Respondent(s) within ten business (10) days

from the date the Responds) received the signed complaint.

If the Respondent fails to timely file a formal response and/or elect(s) not to participate in the formal resolution
process, the case will proceed and be investigated with or without the involvement of the Respondent.

D. Step 4: Investigation Process
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Upon receipt of the Respondentdés written response,
days, the Affirmative Action Officer/Title IX Coordinator or designee will initiate an investigation. The

Affirmative Action Officer/Title IX Coordinator will serve as the investigator or appoint an internal investigator(s)
or an external investigator(s), or both. The role of the investigator(s) is to analyze and document the available
evidence to support reliabbecisions, synthesize all available evidénoeluding both inculpatory and

exculpatory evidenée and take into account the unique and complex circumstances of each case. The investigatot
is neutral, objective, and does not act as an advocate for eitttyer p

The investigator(s) will provide the opportunity for both the Complainant and the Respondent to present withesse:s
and evidence. The investigator will interview the Complainant, the Respondent, and any relevant witnesses. The
investigator is autimzed to contact all persons who may have information relevant to the complaint and shall have
access to all relevant college/OPC records. The investigator shall also collect and evaluate other available record
and information relevant to the complaintdanvestigation (e.g. email communications, medical test results,
photographs), as appropriate. The investigator (s)
information is relevant. Character evidence will not be considered; anchpattdence (evidence of previous

conduct) will only be considered if the previous conduct is so substantially similar to the conduct cited in the
instant matter to indicate a pattern of behavior.

In cases involving Sexual Misconduct, past sexual histdhypically not be considered except possibly where
consent is at issue. Specifically, prior consensual sexual activity between the Complainant and the Respondent,
while not determinative, may be relevant to determining whether consent was sougltamdi ré&ast sexual

history may also be considered under very limited circumstances, for example, to explain injury. However, consen
to one sexual act will never be considered to constitute consent to another sexual act.

Medical and counseling recordseagrivileged and confidential. Therefore, those records will not be required to be
disclosed.

If, during the investigation, the Complainant indicates a desire to withdraw the complaint, the Complainant shall
sign a written statement of withdrawal contamthe reasons therefore and the case may be closed at the
discretion of the Affirmative Action Officer/Title IX Coordinator. The Affirmative Action Officer/Title IX
Coordinator may continue to conduct the investigation and take action to addressetheaissd by the

Compl ainant regardless of the Compl ainantbés wishes
determines that doing so is necessary and in the best interests of the campus community.

The investigator shall maintain a recordiué investigation, including any interviews, which shall be retained as
an official record.

E. Preliminary Investigation Report

At the conclusion of the investigation, the investigator will prepare a preliminary written report. The preliminary
report will cortain a summary of the alleged conduct in violation of Policy; summary of the response to the
allegations; summary of the scope of the investigation; summary of the relevant exculpatory and inculpatory
evidence; and summarizes material facts on which thepagree and disagree. The report will include copies

of all relevant evidence received and considered during the investigation. Both parties will be provided a copy of
the preliminary report and have three (3) business days to respond to itrig.wiit their responses, the parties

may ask clarifying questions, seek clarifying information, clarify information previously shared, offer additional
comments, suggest additional witnesses, or identify any other relevant information or evidence theassur
thoroughness and sufficiency of the investigation. The Complainant and the Respondent may also request that tt
investigator ask clarifying questions of the other party, provided the questions are directly relevant to the
complaint.
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If, after re@iving the written responses from the Complainant and the Respondent regarding the Preliminary
Investigation Report, the investigator(s) determines that no further inquiry is required, the investigation will be
deemed complete and final. If, in the solscdetion of the investigator(s), further inquiry is necessary, the
investigator(s) will follow up on the information and ask any clarifying questions of the parties and witnesses
before finalizing and completing the investigation. Any additional relevémtrnation received and/or answers to
clarifying questions will be included in the Final Investigation Report. The final investigative report shall
normally be issued to the Affirmative Action Officer/Title IX Coordinator within ninety (90) calendaradiays

the complaint is filed. When more than ninety (90) days is needed to complete the investigation, the Affirmative
Action Officer/Title IX Coordinator or designee shall notify the parties and direct the investigator to proceed as
expeditiously as poddie. Allegations or evidence of violations of policies and procedures that are discovered
during the investigation, but which are outside the scope of this Policy, shall be referred to the appropriate office
for resolution.

F. Investigation Conclusion andWritten Decision

Upon receipt of the final investigation report, the Affirmative Action Officer/Title IX Coordinator will refer the
matter to the appropriate institutional official to reach a determination regarding whether the preponderance of the
eviderce supports a finding that the Policy has been violated. In reaching a decision, the institutional official will
review the final investigation report and meet separately with the parties to provide them with an opportunity to
discuss whether any of thegations are supported by a preponderance of the evidence and constitute a violation
of Policy. In advance of the meeting, the parties will be permitted to submit relevant questions to the institutional
official to be asked of the other party. The itngional official will have sole discretion to determine whether the
guestions submitted are appropriate and relevant to the issues in dispute.

After reaching a determination, the institutional official will prepare a written decision that will irzlsid¢ement

of, and rationale for, each allegation that constitutes a separate potential violation of this Policy, including a
determination regarding responsibility for each separate potential incident. The written decision shall also
articulate finding of fact, made under a preponderance of the evidence standard, that support the determination.

Unless otherwise indicated in the report, the date of the report shall be considered the date upon which the result:
of the investigation become final. The #fhative Action Officer/Title IX Coordinator or designee will

simultaneously provide copies of the written decision to the Complainant and the Respondent. The Complainant
and Respondent will also be advised of the appeal process at that time.

XXIII. Advisor of Choice

The Complainant and the Respondent have the same opportunity to be accompanied to any related meeting or
proceeding by one advisor of their choice for support, guidance and/or advice. Employees may also be
accompanied by their union representativa¢cordance with the applicable collective bargaining agreement. The
Covered Entity will not limit the choice of the advisor or presence of the advisor for either the Complainant or
Respondent in any meeting or proceeding, provided that the advisor e®mvjth the guidelines for advisors

outlined in this Policy. Notwithstanding the foregoing, the advisor may not be a witness and, in cases involving
multiple Complainants or Respondents, the advisor cannot be another Complainant or Respondent.

The advisds role is to provide support, guidance and/or advice only. Except where required by applicable
collective bargaining agreements or relevant labor laws, the advisor may not participate in any manner during any
related meeting or proceeding, including imtews or hearings. This advisor may not: (1) address or question the
investigator(s), or other parties or witnesses; (2) present evidence or make arguments; or (3) have any role other
than to accompany and communicate with the party requesting supportashdce. The Complainant or the
Respondent may request a break during any meeting and/or proceeding to allow the Complainant or the
Respondent to confer with their respective advisor in private.
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The Covered Entity reserves the right to remove or dsmsupport/person advisor who fails to follow this Policy
and applicable provisions of the complaint procedures, in which case the party will be allowed to select a different
support person.

The Covered Entity may consider reasonable requests to resehatelketing or proceeding because an advisor
cannot be present, however, the Covered Entity is not required to do so and will not do so if it unreasonably delay
the process.

XXIV. Appeal Procedures

Either party (Complainant or Respondent) may appeal the investigation finding. Such appeals shall be filed with

the Covered Entityds President (or designee). The
Education if the respondentas employee of the Office of the Postsecondary Commissioner or President of a

Covered Entity. The appeal may be decided by the
Of ficero). Parties wi s hi ng Otdays dfter feeeivirgithe Affprpagva Actiomu s t
Of ficer'"s/ Title | X Coordinatordés final report.

The appeal process will not involve reinvestigation of the complaint. Appeals may be filed only on the following
grounds:

1 There is a substantilikelihood that newly discovered information, not available at the time evidence was
presented to the investigator, would result in a different decision;

9 There was a procedural error significant enough to call the outcome into question and the pracedural e
was either unknown during the investigation or the appealing party objected to the procedural error in
writing prior to the issuance of the final report; or

1 There was bias or a conflict of interest on the part of the investigator, provided thaistioe tdnflict was
unknown during the investigation or the appealing party raised the issue of bias/conflict prior to the
issuance of the final investigation report;

Appeal decisions (which shall include a statement of the rationale for the decisiohestaitiered within thirty

(30) days after the request for appeal is received unless extended for good cause as reasonably determined by th
Appeals Officer. Copies of the appeal decision shall be simultaneously provided to the parties, with a copy also to
be sent to the appropriate Vice President/Provost or Associate Commissioner.

XXV. Disciplinary Action and Remedial Action

If a complaint of discrimination or harassment is found to be substantiated, the Covered Entity will take
appropriate corrective, discipkry, and remedial action to stop the inappropriate conduct, address its effects, and
prevent its recurrence. Students, faculty, and employees found to be in violation of this Policy will be subject to
discipline, including but not limited to written m@pand, suspension, probation, demotion, termination, or
expulsion. Affiliates and program participants may
prevented from returning to campus.

The Affirmative Action Officer/Title 1X Coordinator will etermine whether and to what extent ongoing support
measures or other remedies will be provided to the Complainant. Remedial steps may include individual
counseling, as well as academic, work, or transportation accommodations for the Complainangrsepénati
parties, and training for the Respondent and other persons.

In matters where there is a finding that a student or otheemgphioyee Respondent is responsible for violating

this Policy, the appropriate Covered Entity official with disciplinartharity over the Respondent will determine
any discipline to be imposed.
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In matters where there is a finding that an employee Respondent is responsible for violating this Policy, it will be
referred to the appropriate Vice President, Provost, or AsedC@nhmissioner, or their designee, who shall
consult with the Covered Entityds Office of Hu man
corrective action in accordance with applicable personnel policies and collective bargaining aigre@ime Vice
President/Provost/Associate Commissioner will be responsible for the implementation of all such
disciplinary/corrective action measures.

In matters involving findings of Sexual Misconduct, written notice of the disciplinary determinatidre w
provided to the Complainant.

A record of the outcome of each case will remain a part of the permanent file of the case maintained by the
Affirmative Action Office/Title IX Coordinator.

XXVI. PostProceeding Protective Measures

In appropriate cases, thecdi President/Provost or Associate Commissioner, in consultation with the Covered
Entitydés Affirmative Action Officer/ Title I X Coord
of Student Affairs, may direct that certain measures be ingtitrtprovided, to protect or safeguard the

Complainant or victim of the misconduct, and/or to prevent or minimize the possibility of a further harmful
incident or offense. Such protective measures may include: no trespass orders, no contact dicoisefnge
reassignment of work duties, workplace relocation, referral to institutional offices capable of providing support,
advice or other resources (e.g. Employee Assistance Program, Housing and Residential Life, Counseling Center,
and Health Services) or any such other action(s) that may be
are deemed appropriate under the circumstances.

XXVII. Presumption of NonResponsibility

From the time a report or complaint is made, a Respondent is presumed ndiibdsponthe alleged misconduct
until a determination regarding responsibility is made final.

XXVIII Rights of the Parties

During the investigation and resolution of a complaint, the Complainant and Respondent shall have equal rights.
They include:

1 Receiving copies of all relevant policies which apply to the allegation(s);

1 Written explanation of rights and options;

1 Written notification of existing counseling, health, mental health, victim advocacy, legal assistance,
chaplain and pastoral care supparid other services available on campus and in the community;

Equal opportunity to identify and have considered witnesses and other relevant evidence;

The opportunity to provide written questions to the investigator and adjudicator to be asked ofrthe othe
party or witnesses;

Timely notice of meetings providing sufficient time to prepare for meaningful participation;

Similar and timely access to relevant information considered by the investigator;

Equal opportunity to review any statements or evidenoeiged by the other party; and

Equal access to review and comment upon any information independently developed by the investigator.

=A =4
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XXIX. Resources

The Covered Entities shall publish and make available to their students and employees, information about
favail able resourceso for individuals who believe
discrimination and harassment.

Thecurrent favailable resourceso |istings for Rhode
the Office of the Postsecondary Commissioner are attached hereto as Exhibits A and B respectively and are

incorporated by reference intothisPglic Each Covered Entity shall be ob
resourceso |istings current, and to promptly provi

Council, which will substitute the updated exhibits for the old onesatadh them to this Policy.
XXX. Conflicts of Interest, Bias, and Procedural Complaints

The Affirmative Action Officer/Title 1X Coordinator, investigator, hearing officer, appeals officer, and informal
resolution facilitator will be free of any material coof$ of interest or material bias. Any party who believes one

or more of these officials has a material conflict of interest or material bias must raise the concern promptly so tha
the Covered Entity may evaluate the concern and find a substitute,dpappe. The failure of a party to timely

raise a concern of a conflict of interest or bias may result in a waiver of the issue for purposes of any appeal.

XXXI. Constitutional Rights and Academic Freedom

The Covered Entities will construe and apply this Pdlizgsistent with the First Amendment to the U.S.

Constitution and the principles of academic freedom specified in its handbooks. In no case will a Respondent be
found to have committed discrimination or harassment based on expressive conduct thatesl ffmptbe First
Amendment and/ or the principles of academic freedo

XXXII. Vendors, Contractors and Third Parties

This Policy applies to the conduct of vendors, contractors, and third parties. Persons who bellesestbegn
discriminated against or harassed in violation of this Policy should make a complaint in the manner set forth in thit
section. Third parties who violate this Policy may be subject to sanctions by the Covered Entity, including, but no
limited to, loss of campus privileges, loss of future contracts, employment and enroliment.

XXXIII.Extension of Deadlines

All deadlines and other time periods specified in this Policy are subject to modification by the Covered Entity
wher e, i n the Caescvetion gabd dausd existsy Gaod causé neay idclude, but is not limited to,
the unavailability of parties or witnesses; the complexities of a given case; extended holidays or closures; sicknes
of the investigator, adjudicator, or the parties; and unéemesveather events.

XXXIVTraining

These procedures will be implemented by officials who receive annual training on the issues related to
Discrimination and Harassment, including Sexual Violence, Domestic Violence, Dating Violence, and Stalking,
and on methodand processes for conducting complaint investigations and proceedings in a manner that protects
the safety of victims and promotes accountability.

XXXV.Recordkeeping
Throughout all stages of the investigation and resolution, the Affirmative Adfitcer/Title IX Coordinator is

responsible for maintaining documentation regarding the investigation including documentation of all proceedings
conducted under these complaint procedures.
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The complaint file (incl udi angfromthe paitigs\ingestigdtiapnaepoots, 6 s n
determination letters, evidence collected during the investigation, and documentation of remedial measures) shall
be retained for a minimum of seven years and shall be stored in a manner reasonably desen&airiaten
confidentiality. However, nothing in this Policy
portions thereof, in connection with the Covered E
complaints, intte course of litigation, or in connection with any investigation by any government agency.

XXXVIQutside Agencies
All individuals shall be informed regarding their right to seek redress through the following outside agencies:

Office of Civil Rights, Region |

US Department of Education

5 Post Office Square, 8th Floor

Boston, MA 021098921

Tel.: (617) 2890111

Fax: (617) 2890150
http://www?2.ed.gov/about/offices/list/ocr/docs/howto.html

United States Equal Employment Opportunity Commission
John F. Kennedy Federal Building

475 Government Center

Boston, MA 02203

Phone: 1866-408-8075

Fax: 6175653196
http://www.eeoc.gov/field/boston/index.cfm

Rhode Island Commission for Human Rights
180 Westminster Street,B8Floor

Providence, Rhode Island 02903

Tel: 4012222662

Fax: 4012222616
http://www.richr.state.ri.us/frames.html
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SUPPORT SERVICES FOR STUDENTS

ESCORT POLICY

It is the policy of theCampus Police to escort any individual who has concern for his or her persoratiwgl|

After contacting an officer, the student should explain his or her concerns. We do not provide vehicle escorts but
will walk you to your orcampus destination. Pleabe patient if an officer cannot accompany you immediately.

You may call the Campus Police at one of the following numbers for assistance.

A Warwick: 401-825-2109 A L i n401BB3i7035
A Providence: 401-455-6050 A N e WipleB5141620

STUDENTS WITH DISABILITIES

CCRI is dedicated to all studentsd academic, perso
as a form of diversity that strengthens and enriches the campus communities and is committed to creating an
educational environment that isggortive, accepting and accessible to all students. The Community College of
Rhode Island will not deny admission to or otherwise unlawfully discriminate against a qualified applicant solely
on the basis of disability. In addition, no otherwise qualifiedent with a disability shall be denied the

opportunity to participate in or benefit from an aid, benefit or service offered by the college.

To receive support services, students with disabilities musidegifify with the Disability Services for Stadts

(DSS) Office on the CCRI campus they attend and provide the DSS office with current and appropriate
documentation of the disability that supports the need for the accommodations requested. CCRI will make
modifications to academic requirements whengrapriate and provide the necessary reasonable accommodations
to ensure accessibility. The institution cannot, however, make modifications that would substantially change the
essential elements of a curriculum. While striving to meet the individual neetlstudents, CCRI reserves the

right to set and maintain standards for academic performance and personal conduct.

CCRI prohibits unlawful discrimination based on disability. Any individual who believes that he or she has been
discriminated against basen disability by a student should report the matter to Dean of Students Michael
Cunningham, 40B25-217, deanofstudents@ccri.edlihose who believe that they have been discriminated
against based on disability by a faculty or staff member should report the mattefitteth¢ Coordinator, and
ADA/Section 504 CoordinatoGheila Wah|(401)}8251004 swahli@ccri.edu.

PREGNANT AND PARENTING STUDENTS

The college is dedicated to all studentsd academic
find appropriate ways when available to support tgothe extent your academics and involvement in other
collegesponsored activities and program may be affected by your pregnancy and childbirth.

You may be entitled to adjustments when reasonably available such as:

1 Alarger desk, elevator access, or thiitglio make frequent trips to the restroom when necessary.

1 Excused absences due to pregnancy or childbirth for as long as your doctor says it is necessary.

1 The ability to return to the same academic and extracurricular status as before your pregvamsgba

which should include the giving you the opportunity to make up any work missed while you were out.

The ability to submit work after a deadline you missed because of pregnancy or childbirth.

The ability to make up participation attendance points missed due to being absent because of pregnancy or
childbirth.

)l
)l
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Helpful Tips for Pregnant and Parenting Students:
1 Ask for help. Speak with a counselor, adviser or the dean of students to understand what supports may be
available.
1 Pursuat to the Council on Postsecondary Education Sexual Harassment and Sexual Violence Palicy,
unlawful discrimination based on pregnancy and parenting status is prohibited.
To request an accommodation due to pregnancy related conditions, contact the Disability Services for Students
Of fice on your respective campus. To reportShedaoncer
Wabhl, (401)8251004 swahll@ccri.edu

Services for Parenting Students

Children on Campus

Children (or any unregistered person) are not allowed in classrooms or labs; however, parenting students may ha
their minorchildren with them while conducting business on campus or while attending events or other activities.
Minor children must be accompanied by a parent, legal guardian or other responsible adult at least 18 years or
older at all times. Children under 6 yeafsage who need adult assistance in restrooms or locker rooms should use
the restroom that the parent or guardian adult would choose.

Changing Stations
Most restrooms include changing stations for your use. Restrooms with changing stations are indibated on
campus maps.

Babysitting
CCRI does not offer babysitting services on site. A list of local, licensed day care providers can be provided

Lactation Rooms

Nursing mothers may sign up to use lactation rooms on campus. CCRI hasamtandctation rom ateach
campus Rules for using the lactation rooms are located on the wall in each room and can be found online at
www.ccri.edu/doss/deanstudents/rules

To sign up to use the lactation rooms, please eshaientlifeé@ccri.edu You will be placed on an access list or
given a temporary card for door access.

SOCIAL AND COMMUNITY RESOURCES

Do youneedgroceries? Are you behind on the rent? Do you need help with somethidgeand6t know whe
go? For confidential and compassionate help, contact the Community and Social Resources (CSR) office: Call/te>
(401) 4841650 or emaiShanna Wells awelll@ccri.edu

The Community and Social Resources Office helps remove obsaciesient success by providing resources
and referrals at CCRI and in your community.

Typesof assistance offered (not an exhaustive list):
Emergency food and shelter referrals

CCRI Emegency Fund and Lending Library
Medical and Mental Health Referrals

Childcare referrals and Transportation assistance
COVID-19 Emergency Resources

Adulting 101

Stress Management

Online Student Support Group

=8 =4 =8 =8 =8 -8 -89
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VETERAN SERVICES OFFICE

The Community College of Rhode Island prides itself on its commitment to veterans who aspire to attain a higher
educationCCRIrecognizeghe challengeveteransmayfacewhile applyingfor educationabenefitsand
transitioningfrom therole of servicemembeito student.

In collaborationwith the Departmentf VeteranAffairs, the VetSuccessn CampugVSOC) office works
alongsidehe VeteranServiceOffice (VSO) and locations havieeenestablishedt all four maincampusesThe
VSOC coordinator MicaelaBlack, canbereachedat401-612-34700r micaela.black@va.govThe VSO is staffed
by veteranaitilizing VA educationabenefitsandareavailableto assistservicemembersyeteransandtheir
families. The VeteranServicesCoordinatoris DennisCosmo401-825-2281,Room0034,Knight Campus.

VeteranServiceOffice numbers
AWarwick 401-8252281 AProvidence 401-4556056
ALincoln  401-333-7349 ANewport  401-851-1726

In accordancevith federallaw, the CCRIfinancialaid office complieswith the Civil ServiceRelief Act (CSRA)
to servicemembersn activeduty to easdinancialburdenin regardgo loansandrepayment.

RhodelslandArmy andAir NationalGuardsmerareeligible for Rhodel s | aStatTition Assistancd’rogram
(STAP),atuition feewaiverfor upto five classepersemesteat Rhodelslandstateinstitutions(CCRI, URI and
RIC). Booksandnontuition feesarethe responsibilityof the servicemember At CCRI classesnustbetowarda
certificateor associatelegree Thesewaiversmustbe obtainedandsignedat your NationalGuardeducational
office andsubmittedto theB u r s Qfficed The STAPwaiverscanbeusedin conjunctionwith VA educational
benefits.

RhodelslandArmy NationalGuardEducationOffice
CommandReadines€enter

645New LondonAve.

CranstonRI1 02920

RhodelslandAir NationalGuardEducationOffice
RI Air NationalGuard

1 HerculesDrive

North Kingstown,RI 02852

Because veterans utilizing his or hereducationabenefitsdoesnot meanthathe or sheis exemptfrom utilizing
theFreeApplicationfor FinancialStudentAid (FAFSA). Veteransandservicemembersn needof financial
assistancareencouragedb file for financialaid. The Pell Grantand Staffordloansofferedcanbeusedin
conjunctionwith all otherveteranbenefits.

A DisabledAmericanVeteran(DAV) Waiveris availableto veteranswith aminimum 10 percentVA service
connectedatingwho residein the stateof Rhodelsland.TheDAV waiveris intendedo waivetuition with
recentlydatedevidenceof the disability. Evidenceof the disability andprintedconfirmationof a
completed=AFSAis to besubmittedto theB u r sGificed s

In accordancevith R.l. GeneralLaws,combatveteransavho receivedanhonorabladischargeareeligible for
priority registration Priority registrationallows thoseeligible to selecttheir courseswo weeksprior to thegeneral
studentpopulation.Proofof combatstatuss requiredin theform of aDD214 andis to be submittedto theveteran
certifying official atenrollmentservicedour weeksprior to the normalregistrationdate.Servicemembers
currentlyservingwho do not havea DD214 mustpresentawardcitationandcopy of deploymenbrdersthat
demonstratservicein combat.
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TITLE IX

COUNCIL ON POSTSECONDARY EDUCATION
TITLE IX SEXUAL HARASSMENT POLICY AND PROCEDURES

XXXVII. Policy Statement

It is the Policy of the Council on Postsecondary E
(specifically, Rhode Island College and the Community College of Rhode Island) and the CRfictsefcondary
Commi ssioner (collectively referred to as the ACovV

Harassment occurring within the Covered Entitieso
herein.

XXXVIII. Purpose and Goés of Policy

A. Define the conduct that is prohibited Sexual Harassment at the Covered Entities;

B. Provide examples of such prohibited conduct;

C. Set forth the reporting options and procedures pertaining to such conduct that is witnessed,
experienced or learnexbout by, or reported to, employees of the Covered Entities.

D. Set forth the process to investigate and adjudicate complaints of Sexual Harassment encompasset
within this Policy.

E. Provide contact information for the Title IX Coordinator at each Covered Entity

F. Provide a list of internal and external resources available to individuals who experience, witness,

or are accused of acts of Sexual Harassment.
XXXIXBackground

Sexual Harassment, as defined herein, is prohibited in Education ProgrAntivities by Title IX of the
Education Amendments of 1972 and its implementing
Sexual Assault, Domestic Violence, Dating Violence, and Stalking, as defined herein, are also prohibited under th
Violence Against Woman Reauthorization Act of 2013 (i

XL.  Applicability

All faculty, staff, and students at all Covered Entities must comply with this Policy to help foster an inclusive and
safe academic and work environment. This Policy applies to thetpation of Sexual Harassment by one
member of the Covered Entitybés community (faculty,
also apply where one of the involved or affected parties is a visitor or a contractor performing wehlalbof

the Covered Entity.

XLI. Remedies for Sexual Harassment

Admini strators, faculty members, staff, student s,
community who commit Sexual Harassment are subject to the full range of diskiplirding, but not limited to,

verbal reprimand; written reprimand; mandatory training, coaching, or counseling; mandatory monitoring; partial
or full probation; partial or full suspension; permanent separation from the institution (i.e., termination or

dsmi ssal ); physical restriction from the Covered EI
of the same. Disciplinary sanctions for violations of this Policy are imposed in accordance with applicable policies
and collective bargaingnagreements.
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A Covered Entity will provide persons who have experienced Sexual Harassment ongoing remedies as reasonabl
necessary to restore or preserve access to the Cov

XLIl.  Scope

This Policy applies to Sexual Harassment that occu
Activities and its procedures are the exclusive means for resolving Formal Complaints of Sexual Harassment.

This Policy does not apply to Sexual Haragnt that occurs effampus, in a private setting, and outside the scope
of a Covered Entityés Education Programs or Acti vi
mi sconduct may be prohibited by acondnttedby &studeBtort i t v 6 s
employment policies if committed by an employee.

Consistent with the U.S. Department of Educationds
apply to Sexual Harassment that occurs outside the geographic bearaddhie United States, even if the Sexual
Harassment occurs in a Covered Entityés Educati on
Sexual Harassment that occurs outside the geographic boundaries of the United States may be governed by a
Covered Entitydés Student Code of Conduct i f commit
employee.

The following graphic summarizes the geographic scope of this Policy:

Rl ACampus
APropertyownedor occupiedoy the CoveredEntity

AOff-campus locations, events, or circumstances over w
the Covered Entity exercises substantial control over th

Policy Applies << o
Respondenéandthe context in which the Sexual Harassm

occurs
AAny building ownedor controlledby a studentorganizatio
thatis officially recognizedy the CoveredEntity

[

) AOff-campusand outsideof the CoveredE n t i Bduycatis
Policy Does Sl e

Not Apply

Programsor Activities
AOutsideof the United States

XLII. Other Forms of Sexual Misconduct or Sex Discrimination

Complains involving allegations of sex discrimination that do not meet the definition of Sexual Harassment under
this Policy are investigated and adjudicated in accordance with the Council for Postsecondary Education Non
Discrimination Policy and Complaint Proceds.

Each Covered Entity shall investigate complaints against their students involving sexual misconduct that does not
meet the definition of Sexual Harassment under this Policy in accordance with procedures described in their
respective student condymtlicies or theCouncil for Postsecondary Education N@iscrimination Policy and

Complaint Procedures, as determined by the Covered Entity.

XLIV. Definitions
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fSexual Harassmento is conduct on the basis
Harassment, Hostile Environment Sexual Harassment, Sexual Assault, Domestic Violence, Dating
Violence, or Stalking.

AQuid Pro Quo Sexual Harassment o occurs whenr
provision of an aid, benefit, or servicetomh e Covered Entity on an in
unwel come sexual contact. The following is &

T Afaculty member conditions a studentods f
to sexuahdvances. The faculty member then gives the student a poor evaluation after the
student rejects the faculty memberés adv.

AfiHostil e Environment Sexual Harassmento i s U
person to be so severe, pervasive, arneatibely offensive that it effectively denies a person
access to the Covered Entityds Education Proc
AfiHostil e Environment Sexual Har assment: 0

1 A student editor for the college newspaper continually aappropriately touches
another student newspaper staff member in a sexual manner over an extended period of
time. The touching is unwelcome and continues even after the student editor is asked to
stop. The conduct makes the staff member uncomfortable eatksran offensive
environment in the newsroom.

1 A male faculty member has a habit of touching the hair and shoulders of female students
during class when he walks through the classroom reviewing their projects. Additionally,

when he addresses femalestudes , he often prefaces his ¢
or fihell o gorgeous. 0 Several students ha
iSexual Assaulto includes the sex offenses ¢

object, fondling, incesand statutory rape as defined in 20 U.S.C. §1092(f)(6)(&)(Mese sex
offenses encompass the following prohibited conduct:

1 The carnal knowleddef a person, without the consent of the victim, including instances
where the victim is incapable of giving consent because of age or because of a temporary
or permanent mental or physical incapacity.

9 Oral or anal sexual intercourse with another pergithput the consent of the victim,
including instances where the victim is incapable of giving consent because of age or
because of a temporary or permanent mental or physical incapacity.

1 Using an object or instrument to unlawfully penetrate, howevertblighe genital or anal
opening of the body of another person, without the consent of the victim, including

1 Sexual assault, domestic violence, and stalking are also crimes under Rhode Island law. Information about these criminal
offenses can be found in Appendix C.

2 This Policy’s definition of “Sexual Assault” is mandated by federal regulations implementing Title IX of the Education
Amendments of 1972. Those regulations require the Covered Entities to adopt a definition of “Sexual Assault” that
incorporates various forcible and non-forcible sex crimes as defined by the FBI’'s Uniform Crime Reporting System. See 34
C.F.R. § 106.30(a).

3 “Carnal knowledge” exists where there is the slightest penetration of the vagina or penis by the sexual organ of the other
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instances where the victim is incapable of giving consent because of age or because of a
temporary or permanent mental or physical incapacityiiAinb j ect 6 or fAi nst
anything used by the offender other than

1 Touching the private body parts of another person for the purpose of sexual gratification,
without the consent of the victim, including instances where thenvistincapable of
giving consent because of age or because of a temporary or permanent mental or physical
incapacity.

1 Sexual intercourse between persons who are related to each other within the degrees
wherein marriage is prohibited by Rhode Island law.

1 Sexual intercourse with a person who is under the statutory age of consent as defined by
Rhode Island law.

ADomestic Violenceodo is felony or misdemeanor
former spouse or intimate partner of the victim, by a pewgdnwhom the victim shares a child

in common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner, by a person similarly situated to a spouse of the victim under the domestic or
family violence laws oRhode Island, or by any other person against an adult or youth victim who
is protected from that personds acts wunder t

ADating Violenceo is physical viol esoagiae ¢ o mmi
relationship of a romantic or intimate nature with the victim. The existence of such a relationship
will be determined based on a consideration of the length of the relationship; the type of
relationship; and the frequency of interaction betweerptrsons involved in the relationship.

AStal kingdo is engaging in a course of conduc
reasonable person to fear for their safety or the safety of others; or suffer substantial emotional
distress.

fi C o n s afensttodwords or actions that a reasonable person in the perspective of the Respondent
would understand as agreement to engage in the sexual conduct at issue. A person who is
Incapacitated is not capable of giving Consent.

fiCoerci ono i sorich@iddithreat df forces viatence, dander, hardship, or retribution
sufficient to persuade a reasonable person of ordinary susceptibility to perform an act which
otherwise would not have been performed or acquiesce in an act to which one would ethetwis
have submitted. Coercion can include unreasonable and sustained pressure for sexual activity.
Coercive behavior differs from seductive behavior based on the type of pressure someone uses to
get consent from anot her .ecannbtamam® Coerisnfovor d s
purposes of this Policy unless they wrongf ul
choose whether or not to engage in sexual activity.

Al ncapacitatedo refers to t he nauresotfactofshxeal e a
activity due to the effect of drugs or alcohol consumption, medical condition or disability, or due
to a state of unconsciousness or sleep.

ARetaliationodo is intimidation, thretéoitthe, coer
purpose of interfering with any right or privilege secured by Title IX and its implementing
regulations or because an individual has made a report or complaint, testified, assisted, or
participated or refused to participate in any manner in arsiigedion, proceeding, or hearing

under this Policy.
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ACompl ai nant 0 means an individual who is rerfg
constitute Sexual Harassment.

iRespondent o means an individual whutthatas b e e
could constitute Sexual Harassment.

AFor mal Compl aintdo means a document filed by
Coordinator alleging Sexual Harassment against a Respondent and requesting that the Covered
Entity investigate the allegatiaf Sexual Harassment in accordance with this Policy. At the time

of filing a Formal Complaint, a Complainant must be participating in or attempting to participate
in the Covered Entityds education progtrtams
means a document or electronic submission (s
physical or electronic signature or otherwise indicates that the Complainant is the person filing the
Complaint.

ASupportive Mdsiglinaryene-punitive irdividualined services offered, as
appropriate, and reasonably available, and without fee or charge, that are designed to restore or

preserve equal access to the Covered Entitydé
unreasonably burdeningnather party, including measures designed to protect the safety of all
parties implicated by a report or the Cover e
Harassment.

Examples of Supportive Measures include, but are not limitembtmseliig, extensions of

academic or other deadlines, courskated adjustments, modifications to work or class schedules,
campus escort services, changes in work or housing locations, leaves of absence, increased
security and monitoring of certain areas of campund other similar measures. Supportive
Measures may also include mutual restrictions on contact between the parties implicated by a
report.

AEducati on Programs or Activitiesdo refers toc
notlimited to, inperson and online educational instruction, employment, research activities,
extracurricular activities, athletics, residence life (where applicable), dining services,
performances, and community engagement and outreach programs. Theplastagall

activity that occurs on campus or on other property owned or occupied by the Covered Entity. It
also includes oftampus locations, events, or circumstances over which the Covered Entity
exercises substantial control over the Respondenthancbintext in which the Sexual Harassment
occurs, including Sexual Harassment occurring in any building owned or controlled by a student
organization that is officially recognized by the Covered Entity.

XLV. UNDERSTANDING HOSTILE ENVIRONMENT SEXUAL HARASSMENT

In determining whether a hostile environment exists, the Covered Entity will consider the totality of circumstances,
including factors such as the actual impact the conduct has had on the Complainant; the nature and severity of th
conduct at issue; theeiquency and duration of the conduct; the relationship between the parties (including
accounting for whether one individual has power or authority over the other); the context in which the conduct
occurred; and the number of persons affected.

Sexual Harasment need not be intentional. The intent of the person who is alleged to have committed such
behavior is not relevant to determining whether a violation has occurred. The relevant determination is whether a
reasonable person similarly situated could haasonably considered the alleged behavior to be Sexual

Harassment.
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Sexual Harassment can arise from many different types of unwelcome verbal, nonverbal and physical conduct
ranging from sexual gestures or teasing to sexual assault, acts of sexual yviot#ndeg domestic and dating
violence, stalking and other coercive activity. Examples of such conduct and behaviors that may constitute Sexua
Harassment include, but are not limited to, the following:

1 Verbal: Sexual remarks, comments, jokes and intlo®ncommunicating unwelcomed stories about
someoned6s social or sexwual |ife, and proposi:t

1 Nonverbal: The display of sexually explicit stares, gestures, or suggestive pictures, including secretly
video recordig sexual acts or objects.

1 Physical: Unwanted touching, patting, grabbing, pinching, including sexual assault, domestic violence,
dating violence, stalking, and rape.

Acts that do not necessarily involve conduct of a sexual nature but are based on sdempstgeeotyping, and

which may include physical aggression, intimidation, hostility, humiliation, insulting and hazing, may also be
considered Hostile Environment Sexual Harassment under this Policy. Specific examples of such behavior that
may lead to dinding of Sexual Harassment include the following:

1 A male employee is repeatedly taunted and insulted verbally byfisoco k er s f or hi s
girl,o0o Afor acting |ike a girldé and Aacting I

1 Afemale program directorisrepeatedlydae d fibossyo, HAov-draldy dd krees
male supervisors with some of these criticisms noted in her performance evaluations.

The Covered Entities encourage members of their communities to report any and all instances of Sexual
Harassmat, even if they are unsure whether the conduct rises to the level of a Policy violation.

The following diagram explains the scope of Hostile Environment Sexual Harassment as encompassed within this
Policy, as compared to other forms of 4msed harassnt addressed by the Nondiscrimination Policy and
Complaint Procedures:

Severe . )
Covered Hostile Environment
Sexual Harassment*
* All other sexbased harassment falls
: iacti under the Nondiscrimination Policy and
Pervasive Oé)#fectl\{ely Complaint Proced
ensive plaint Procedures.

XLVI. Consent andincapacitation
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A. Consent

Lack of consent is a critical factor in determining whether Sexual Harassment has occurred. Consent is a mutual,
voluntary, and informed agreement to participate in specific sexual acts with another person tlzahisved

through unreasonable manipulation, coercion, or any kind of physical force or weapon, and requires having
cognitive ability to agree to participate. Consent requires an outward demonstration, through mutually
understandable words, conduct or actimdicating that an individual has freely chosen to engage in the specific
sexual acts. A verbal inodo constitutes | ack of con

Impairment or incapacitation due to alcohol and/or drug use, permanent/ tensyetological or physical
disability, and being below the age of consent (age 16) are factors which may make consent impossible.

Silence or an absence of resistance does not imply consent, and consent to engage in sexual activity with one
person does namply consent to engage in sexual activity with another. Even in the context of an ongoing
relationship, consent must be sought and freely given for each specific sexual act. Consent may be withdrawn at
any time. When consent is withdrawn, sexual agtivitist immediately stop.

B. Incapacitation

Incapacitation is a state where an individual cannot make an informed and rational decision to consent to engage
sexual contact because the individual lacks conscious knowledge of the nature of the act gelgrstand the
Awho, what, where, when, why or howo of the sexual
individual is also considered incapacitated, and therefore unable to give consent, when asleep, unconscious, or
otherwise unaware &t sexual contact is occurring.

Incapacitation can only be found when the Respondent knew or should have known that the Complainant was
incapacitated when viewed from the position of a s
excusefordi | ure t o recognize another personéd6és incapaci:t

Incapacitation may result from the use of alcohol and/or other drugs; however, consumption of alcohol of other
drugs, inebriation, or intoxication alone are insufficient to establish incapacitatiopatikzgion is beyond mere
drunkenness or intoxication. The impact of alcohol or drugs varies from person to person, and evaluating

i ncapacitation requires an assessment of how consu

Decisionmaking abiity

Awareness of consequences

Ability to make informed judgments

Capacity to appreciate the nature of circumstances of the act

= =4 =4 =9

No single factor is determinative of incapacitation. Some common signs that someone may be incapacitated
include slurred speé¢confusion, shaky balance, stumbling or falling down, vomiting, and unconsciousness.

XLVII. Reporting Sexual Harassment

Any person may report Sexual Harassment to the Cov
person, by regular mail, telephe, electronic mail, or by any other means that results in the Title IX Coordinator
receiving the per son §arsorvreports mlist be madewduring norenal busiregs tiauts, .but
reports can be made by regular mail, telephone, oretectmail at any time, including outside normal business
hours.

In addition to reporting to the Title IX Coordinator, any person may report Sexual Harassment to a Covered Entity
official with authority to institute corrective measures when Sexual Blawes has occurred. Such officials,
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referred to as fAReporting Officials,d must prompt|l
Coordinator.

The name and contact information for eachRefodinger ed
Officials, if any, is attached hereto as Exhibits A and B.

XLVIII.Employee Reporting

All employees of the Covered Entities are strongly encouraged to report Sexual Harassment to the Covered
Entityds Title 1 X Co oepottdf sueh conductwihwitness suchecgnducteThecréporte a
should include all known relevant details of the alleged Sexual Harassment.

Notwithstanding the language above, employees who are designated as Campus Security Authorities under the
Jeanne CleryBicl osure of Campus Security Policy and Campu
their reporting obligations as described by the Co

All employees are required to report known or suspected cases of child abosaeagift to the Rhode Island
Department of Children, Youth and Families (DCYF) within 24 hours of becoming aware of such abuse/neglect.
DCYF has a single, statewide tfilee hotline that operates twerftyur (24) hours per day, seven (7) days per

week. The number is-BOO-RI-CHILD (1-800-742-4453).

XLIX. Guidance for Individuals Reporting Sexual Assault, Domestic Violence, Dating Violence, or Stalking

If you believe you are the victim of Sexual Assault, Domestic Violence, or Dating Violence, get to safety and do
everything possible to preserve evidence by making certain that the scene is not disturbed. Preservation of
evidence may be necessary for probfhe crime or in obtaining a protection order. For those who believe that

they are victims of Sexual Assault, Domestic Violence, or Dating Violence, the Covered Entities recommends the
following:

1 Getto a safe place as soon as possible.

1 Try to preservall physical evidence ofthecrideavoi d bat hing, wusing the
mouth or changing clothes. If it is hecessary, put all clothing that was worn at the time of the incident
in a paper bag, not a plastic one.

1 Do not launder or discard beddi or otherwise clean the area where the assault ocepressrve for
law enforcement

1 Preserve all forms of electronic communication that occurred before, during, or after the assault

1 Contact law enforcement by calling 911 or campus police.

1 Get medical tiention- all medical injuries are not immediately apparent. This will help collect
evidence that may be needed in case the individual decides to press charges. Local hospitals have
evidence collection kits necessary for criminal prosecution shoulddfia wish to pursue charges.
Take a full change of clothing, including shoes, for use after a medical examination.

1 Contact a trusted person, such as a friend or family member for support.

1 Talk with counselors, health care providers, or other campusatéfisho can help explain options,
give information, and provide emotional support.

9 Talk with or make a report to the Title IX Coordinator.

1 Explore this Policy and its avenues for resolution.

It is also important to take steps to preserve evidence iniothestigations, such as Stalking, to the extent such
evidence exists. Such evidence is more likely to be in the form of letters, emails, text messages, electronic image:
etc. rather than evidence of physical contact and violence.
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Once a report of Sexulksault, Domestic Violence, Dating Violence, or Stalking is made, the victim has several
options such as, but not limited to:

obtaining Supportive Measures

contacting parents or a relative

seeking legal advice

seeking personal counseling (always recomradhd
pursuing legal action against the perpetrator
filing a Formal Complaint

requesting that no further action be taken

ot ot oot oo o

The Covered Entityds Department of Public Safety c
(APPOO) .

L. Preliminary Assessment

Upon receipt of a report made pursuant to Section VI, the Title IX Coordinator will conpredirainary
assessment to determine:

1 Whether the conduct, as reported, falls or could fall within the scope of the Policy; and
1 Whether the conduct, as reported, constitutes or could constitute Sexual Harassment.

If the Title IX Coordinatodetermines that the conduct reported could not fall within the scope of the Palicy,
and/or could not constitute Sexual Harassment, even if investigated, the Title IX Coordinator will close the matter
and may notify the reporting party if doing so is camsiswith the Family Educational Rights and Privacy Act
(AFERPAOG) . The Title | X Coordinator may refer the

If the Title IX Coordinator determines that the conduct reported could fall within the scope of the d&ulioy,
could constitute Sexual Harassment, if investigated, the Title IX Coordinator will proceed to contact the
Complainant.

As part of the preliminary assessment, the Title IX Coordinator may take investigative steps to determine the
identity of the Comfainant, if such identity is not apparent from the report.

LI Contacting the Complainant

I f a report is not closed as a result of the preldi
IX Coordinator will promptly contact the Complainidn discuss the availability of Supportive Measures; to

di scuss and consider the Complainantds wishes with
Complainant of the availability of such Supportive Measures with or without filing a Formal @athphd to

explain the process for filing and pursuing a Formal Complaie.Complainant will also be provided options for

filing complaints with the local or State police and information about resources that are available on campus and i
the communiy.

LIl.  Supportive Measures

If a report is not closed as a result of the preliminary assessment, the Covered Entity will offer and make available
Supportive Measures to the Complainant regardless of whether the Complainant elects to file a Formal Complaint

Contemporaneously with the Respondent being notified of a Formal Complaint, the Title IX Coordinator will
notify the Respondent of the availability of Supportive Measures for the Respondent, and the Covered Entity will
offer and make available Supportivieasures to the Respondent in the same manner in which it offers and makes
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them available to the Complainant. The Covered Entity will also offer and make available Supportive Measures tc
the Respondent prior to the Respondent being notified of a Formgsl&iat, if the Respondent requests such
measures.

The Covered Entity will maintain the confidentiality of Supportive Measures provided to either a Complainant or
Respondent, to the extent that maintaining such confidentiality does not impair the CovérddEy 6 s abi | i
provide the Supportive Measures in question.

LIll.  Emergency Removal and Administrative Leave

At any time after receiving a report of Sexual Harassment, the Title IX Coordinator may remove a student
Respondent from one or more of the CoveradtEi t y 6s Educati on Programs or A
Covered Entitybés threat assessment committee condu
that an immediate threat to the physical health or safety of any studgheoindividual arising from the

allegations of Sexual Harassment justifies removal. In the event the Title IX Coordinator imposes an interim
removal, the Title IX Coordinator must offer to meet with the Respondent within tk@mntyours and provide

the Respondent an opportunity to challenge the interim removal.

In the case of a Respondent who is a-stuglent employee (administrator, faculty, or staff), and in its discretion,
the Covered Entity may place the Respondent on administrative leavetamemyter receiving a report of Sexual
Harassment, including during the pendency of the investigation and adjudication process.

For all other Respondents, including independent contractors and guests, the Covered Entity retains broad
discretion to prohiltisuch persons from entering onto its campus and other properties at any time, and for any
reason, whether after receiving a report of Sexual Harassment or otherwise.
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LIV. Formal Complaint

A Complainant may file a Formal Complaint with the Title@¢ordinator requesting that the Covered Entity
investigate and adjudicate a report of Sexual Harassment in accordance with these procedures. Provided, howev
that at the time the Complainant submits a Formal Complaint, the Complainant must be pagicipat
attempting to participate in, one or more of the C

A Complainant may file a Formal Complaint with the Title IX Coordinator in person, by regular mail, or by email
using the contact information specified in Exhibit A or B.

In any case, including a case where a Complainant elects not to file a Formadhi@ortipe Title IX Coordinator

may file a Formal Complaint on behalf of the Covered Entity if doing so is not clearly unreasonable. Such action
will normally be taken in limited circumstances involving serious or repeated conduct or where the alleged
pepetrator may pose a continuing threat to the Cove
Complainant or the Title IX Coordinator may submit a Formal Complaint.

If the Complainant or the Title IX Coordinator files a Formal Complaint, then ther€d Entity will commence
an investigation and proceed to adjudicate the matter as specified in these procedures. In all cases where a Forn
Complaint is filed, the Complainant will beont reat e

In a case where the Title IX Coordinator files a Formal Complaint, the Title IX Coordinator will not act as a
Complainant or otherwise as a party for purposes of the investigation and adjudication processes.

LV. Consolidation of Formal Complaints

The Covered Entity may consolidate Formal Complaints of Sexual Harassment where the allegations arise out of
the same facts or circumstances. Where the investigation and adjudication process involve more than one
Complainant or more than one Respondentfrefences i n t his Policy to the si
ARespondent o include the plural, as applicabl e. A
Formal Complaint of Sexual Harassment.

LVI. Dismissal Prior to Commencement of Invesgation

In a case where the Complainant files a Formal Complaint, the Title IX Coordinator will evaluate the Formal
Complaint andnustdismiss it if the Title IX Coordinator determines:

1 The conduct alleged in the Formal Complaint would not constitute Beanassment, even if proved,;
or

1 The conduct alleged in the Formal Complaint falls outside the scope of the Policy specified in Section
Vi (i .e., because the alleged conduct did not
Activities and/or thalleged conduct occurred outside the geographic boundaries of the United States).

In the event the Title IX Coordinator determines the Formal Complaint should be dismissed pursuant to this
section, the Title IX Coordinator will provide written notice @rdissal to the parties and advise them of their
right to appeal. The dismissal is a final determination unless modified or overturned on appeal. The Title IX
Coordinator may refer the subject matter of the Formal Complaint to other offices and precasiampropriate.

LVII. Notice of Formal Complaint

Within five (5) business days of the Title IX Coordinator receiving a Formal Complaint, the Title IX Coordinator
will transmit a written notice to the Complainant and Respondent that includes:
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1 A physical copyof this Policy or a hyperlink to this Policy;

1 Sufficient details known at the time so that the parties may prepare for an initial interview with the
investigator, to include the identities of the parties involved in the incident (if known), the conduct
allegedly constituting Sexual Harassment, and the date and location of the alleged incident (if known);

1 A statement that the Respondent is presumed not responsible for the alleged Sexual Harassment and
that a determination of responsibility will not be maail the conclusion of the adjudication and any
appeal;

1 Notifying the Complainant and Respondent of their right to be accompanied by an advisor of their
choice;

1 Notifying the Complainant and Respondent of their right to inspect and revidence;

T Notifying the Compl ainant and Respondent of t
false statements; and

1 Information about resources that are available on campus and in the community.

Should the Covered Entity elect, at any point, to investigate allegations that are materially beyond the scope of the
initial written notice, the Covered Entity will providesupplemental written notice describing the additional
allegations to be investigated.

LVIIIl. Investigation
A. Commencement and Timing

After the written notice of Formal Complaint is transmitted to the parties, an investigator selected by the Title IX
Coordinator vill undertake an investigation to gather evidence relevant to the alleged misconduct, including
inculpatory and exculpatory evidence. The burden of gathering evidence sufficient to reach a determination in the
adjudication lies with the Covered Entity amot with the parties. The investigation will culminate in a written
investigation report that will be submitted to the adjudicator during the selected adjudication process. Although
the length of each investigation may vary depending on the totalite afircumstances, the Covered Entity

strives to complete each investigation within ninety (90) calendar days of the transmittal of the written notice of
Formal Complaint.

B. Equal Opportunity

During the investigation, the investigator will provide an equal opportunity for the parties to be interviewed, to
present witnesses (including fact and expert witnesses), and to present other inculpatory and exculpatory evidenc
Notwithstanding the fogoing, the investigator retains discretion to limit the number of witness interviews the
investigator conducts if the investigator finds that testimony would be unreasonably cumulative, if the witnesses
are offered solely as character references and doanetinformation relevant to the allegations at issue, or if the
witnesses are offered to render testimony that is categorically inadmissible, such as testimony concerning sexual
history of the Complainant. The investigator will not restrict the alofityhe parties to gather and present

relevant evidence on their own.

The investigation is a partyds opportunity to pres
relevant to resolution of the allegations in the Formal Complaint. % feat is aware of and has a reasonable
opportunity to present particular evidence and/or identify particular witnesses during the investigation, and elects
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not to, will be prohibited from introducing any such evidence during the adjudication absewiraystfamistake,
surprise, or excusable neglect.

C. Documentation of Investigation

The investigator will take reasonable steps to ensure the investigation is documented. Interviews of the parties al
witnesses may be docume nude cecotdad, viddo eecordady of tsahscrigeal.t The 6 s
particular method utilized to record the interviews of parties and witnesses will be determined by the investigator
in the investigatorbs sol e discr et iconsistentylthtohgboutg@h wh
particular investigation.

D. Access to the Evidence

At the conclusion of the evidengmthering phase of the investigation, but prior to the completion of the
investigation report, the investigator will transmit to each party agidadvisor, in either electronic or hard copy

form, all evidence obtained as part of the investigation that is directly related to the allegations raised in the Forme
Complaint, including evidence the Covered Entity may choose not to rely on at amglaatiinculpatory or
exculpatory evidence whether obtained from a party or some other source. Thereafter, the parties will have ten
(10) calendar days in which to submit to the investigator a written response, which the investigator will consider
prior to completing the investigation report.

The parties and their advisors are permitted to review the evidence solely for the purposes of this complaint
resolution process and may not photograph or disseminate the evidence to the public.

E. Investigation Repott

After the period for the parties to provide any written response as specified above has expired, the investigator wil
complete a written investigation report that fairly summarizes the various steps taken during the investigation,
summarizes the relevaavidence collected, lists material facts on which the parties agree, and lists material facts
on which the parties do not agree. When the investigation report is complete, the investigator will transmit a copy
to the Title IX Coordinator. The investiga will also transmit the investigation report to each party and their
advisor, in either electronic or hard copy form. The parties and their advisors are provided the report for the
purposes of this complaint resolution process and may not dissemmagpdint to the public.

LIX.  Adjudication
A Hearing Officer

After receipt of the investigation report, the Title IX Coordinator will promptly appoint a hearing officer who will
oversee the hearing process and render a determination of responsibility feegheaals in the Formal

Complaint, at the conclusion of the hearing process. The Title IX Coordinator will see that the hearing officer is
provided a copy of the investigation report and a copy of all evidence transmitted to the parties by the investigato

B. Hearing Notice and Response to the Investigation Report

After the hearing officer is appointed by the Title IX Coordinator, the hearing officer will promptly transmit
written notice to the parties not ntfsgtingagdeadimeforthar t i e
parties to submit any written response to the investigation report; setting a date foritbarprg conference;
setting a date and time for the hearing; andithprr ovi
the prehearing conference, nor the hearing itself, may be held any earlier than ten (10) calendar days from the da
of transmittal of the written notice of hearing.

A partyds written response to the investigation re
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1 To theextent the party disagrees with the investigation report, any argument or commentary regarding
such disagreement;

1 Any argument that evidence should be categorically excluded from consideration at the hearing based
on privilege, relevancy, the prohibitiom ¢he use of sexual history, or for any other reason;

1 Alist of any witnesses that the party contends should be requested to attend the hearing pursuant to a
attendance notice issued by the hearing officer;

1 Alist of any witnesses that the party intend$ting to the hearing without an attendance notice
issued by the hearing officer;

Any objection that the party has to the Cover
Any request that the parties be separated physically during tieareag conference and/ordiang;

Any other accommodations that the party seeks with respect to thegmiag conference and/or
hearing;

1 The name and contact information of the advisor who will accompany the party at-treagrey
conference and hearing;

1 If the party does ndtave an advisor who will accompany the party at the hearing, a request that the
Covered Entities provide an advisor for purposes of conducting-erassination.

A partyods written response to the investigation re

1 Argument regarding wdther any of the allegations in the Formal Complaint are supported by a
preponderance of the evidence; and

1 Argument regarding whether any of the allegations in the Formal Complaint constitute Sexual
Harassment.

C. Pre-Hearing Conference

Prior to the hearinghe hearing officer will conduct a pteearing conference with the parties and their advisors.
During the prehearing conference, the hearing officer will discuss the hearing procedures with the parties; discuss
the witnesses the parties have requestesbbad with notices of attendance and/or witnesses the parties plan to
bring to the hearing without a notice of attendance; and resolve any other matters that the hearing officer
determi nes, in the hearing of fhekearinggs di screti on, [

D. Issuance of Notices of Attendance

After the prehearing conference, the hearing officer will transmit notices of attendance to any Covered Entity
employee (including administrator, faculty, or staff) or student whose attendance is requihetdabaring as a

witness. The notice will advise the subject of the specified date and time of the hearing and advise the subject to
contact the hearing officer immediately if there is a material and unavoidable conflict.

The subject of an attendangetice should notify any manager, faculty member, coach, or other supervisor, as
necessary, if attendance at the hearing will conflict with job duties, classes, or other obligations. All such
managers, faculty members, coaches, and other supervisoesjaired to excuse the subject of the obligation, or
provide some other accommodation, so that the subject may attend the hearing as specified in the notice.

The Covered Entity will not issue a notice of attendance to any witness who is not an emplstedenta
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E. Hearing

After the prehearing conference, the hearing officer will convene and conduct a hearing pursuant to the Covered
Entityés Hearing Procedures. The hearing wild.l be
the paries for inspection and review on reasonable notice, including for use in preparing any subsequent appeal.

The hearing will be conducted live, with simultaneous and contemporaneous participation by the parties and their
advisors. By default, the hearinglMae conducted with the hearing officer, the parties, the advisors, witnesses,

and other necessary Covered Entity personnel together in the same physical location. However, upon request of
either party, the parties will be separated into different rositiistechnology enabling the parties to participate
simultaneously and contemporaneously by video and audio.

In the hearing officerb6s discretion, the hearing m
where all participants partjgate simultaneously and contemporaneously by use of such technology.

While the Hearing Procedures and rulings from the hearing officer will govern the particulars of the hearing, each
hearing will include, at a minimum:

1 Opportunity for each party taddress the hearing officer directly and to respond to questions posed by
the hearing officer;

T Opportunity for e aeeamipedirettly, orally, and w iea wme, rdlecantc r 0 s s
guestions, and follow up questions, of the other party andvaingsses, including questions that
support or challenge credibility;

1 Opportunity for each party to raise contemporaneous objections to testimoniattestiomonial
evidence and to have such objections ruled on by the hearing officer and a reasonulorgh
provided,;

1 Opportunity for each party to submit evidence that the party did not present during the investigation
due to mistake, inadvertence, surprise, or excusable neglect; and

1 Opportunity for each party to make a brief closing argument.

Except @ otherwise permitted by the hearing officer, the hearing will be closed to all persons except the parties,
their advisors, the investigator, the hearing officer, the Title IX Coordinator, and other necessary Covered Entity
personnel. Witnesses will beggeestered from one another at the hearing until such time as their testimony is
complete.

During the hearing, the parties and their advisors will have access to the investigation report and evidence that we
transmitted to them before the conclusionhef investigation.

While a party has the right to attend and participate in the hearing with an advisor, a party and/or advisor who
materially and repeatedly violates the rules of the hearing in such a way as to be materially disruptive, may be
barred fronfurther participation and/or have their participation limited, as the case may be, in the discretion of the
hearing officer.

Subject to the minimum requirements specified in this section, the hearing officer will have sole discretion to
determine thenanner and particulars of any given hearing, including with respect to the length of the hearing, the
order of the hearing, and questions of admissibility. The hearing officer will independently and
contemporaneously screen questions for relevance iti@dth resolving any contemporaneous objections raised
by the parties and will explain the rational for any evidentiary rulings.
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The hearing is not a formal judicial proceeding and strict rules of evidence do not apply. The hearing officer will
have discetion to modify the Hearing Procedures, when good cause exists to do so, and provided the minimal
requirements specified in this section are met.

F. Subjection to Questioning

In the event that any party or witness refuses to attend the hearing, or attenrefissestto submit to questioning

by the partiesd advisors, the statements of that p
investigation or during the hearing, will not be considered by the hearing officer in reaching a deterwiination
responsibility.

Notwithstanding the foregoing, the hearing officer may consider the testimony of any party or witness, whether
given during the investigation or during the hearing, if the parties jointly stipulate that the testimony may be
consideredr in the case where neither party requested attendance of the witness at the hearing.

In applying this section, the hearing officer will not draw an inference about the determination regarding
responsibility based sol dronmythedive hearingpaad/ot rgfusal to submitwoi t n e s
guestioning by the partiesd advisors.

G. Deliberation and Determination

After the hearing is complete, the hearing officer will objectively evaluate all relevant evidence collected during
the investigation,ricluding both inculpatory and exculpatory evidence, together with testimony and non

testimony evidence received at the hearing, and ensure that any credibility determinations made are not based o
a personbdés status as a Cdhehéadng offcer will takRcare w exclade from, or
consideration any evidence that was ruled inadmissible at tHeepring conference, during the hearing, or

because it constitutes impermissible sexual history information. The hearing officer ahlerdsputed facts
using a preponderance of the evidence (i.e., fimore
whether the facts that are supported by a preponderance of the evidence constitute one or more violations of the
Policy asalleged in the Formal Complaint.

H. Discipline and Remedies

In the event the hearing officer determines that a student or othenmaoyee Respondent is responsible for
violating this Policy, the hearing officer will, prior to issuing a written decisionsalt with an appropriate

Covered Entity official with disciplinary authority over the Respondent and such official will determine any
discipline to be imposed. The hearing officer will also, prior to issuing a written decision, consult with the Title IX
Coordinator who will determine whether and to what extent ongoing support measures or other remedies will be
provided to the Complainant.

In the event the hearing officer determines that an employee Respondent is responsible for violating this Policy,
thehearing officer will, prior to issuing a written decision, consult with the Title IX Coordinator who will

determine whether and to what extent ongoing support measures or other remedies will be provided to the
Complainant. The hearing officer will refdre matter to the appropriate Vice President, Provost, or Associate
Commissioner, along with a recommendation regarding appropriate disciplinary and/or corrective action that
comports with applicable personnel policies and collective bargaining agreemfentsice President, Provost, or
Associate Commissioner shall consult with the Cove
appropriate disciplinary and/or corrective action in accordance with applicable personnel policies and collective
bargaining agreements.
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l. Written Decision

After reaching a determination and consulting with the appropriate Covered Entities official and Title 1X
Coordinator, the hearing officer will prepare a written decision that will include:

1 Identification of the allegations potentially constituting Sexual Harassment made in the Formal
Complaint;

9 A description of the procedural steps taken by the Covered Entity upon receipt of the Formal
Complaint, through issuance of the written decisiorugtiog notification to the parties, interviews
with the parties and witnesses, site visits, methods used to gathistioronial evidence, and the
date, location, and people who were present at or presented testimony at the hearing.
1 Findings of fact, magl under a preponderance of the evidence standard, that support the determination;
1 A statement of, and rationale for, each allegation that constitutes a separate potential incident of
Sexual Harassment, including a determination regarding responsibilégdbrseparate potential
incident;

9 The discipline determined by the appropriate Covered Entity official (for students atnpboyees)
or the discipline recommended to the appropriate Covered Entity official (for employees);

1 Whether theComplainant will receive any ongoing support measures or other remedies as determined
by the Title IX Coordinator; and

T A description of the Covered Entityds process

The hearing officer6s wr i totthepartidse Transmital ofdhe writkem wi | | b
determination to the parties concludes the hearing process, subject to any right of appeal.

Although the length of each adjudication by hearing will vary depending on the totality of the circumstances, the
Coverel Entities strives to issue the hearing officer.
the conclusion of the hearing.

LX. Dismissal During Investigation or Adjudication

The Covered Entity shall dismiss a Formal Complaint at any gdaitrig the investigation or adjudication process
if the Title IX Coordinator determines that one or more of the following is true:

9 The conduct alleged in the Formal Complaint would not constitute Sexual Harassment, even if proved;
or

1 The conduct allegeahithe Formal Complaint falls outside the scope of the Policy.

The Covered Entity may dismiss a Formal Complaint at any point during the investigation or adjudication process
if the Title IX Coordinator determines that any one or more of the followinges t

1 The Complainant provides the Title IX Coordinator written notice that the Complainant wishes to
withdraw the Formal Complaint or any discrete allegations therein (in which case those discrete
allegations may be dismissed);

I The Respondent is no longemrolled or employed by the Covered Entity; or
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1 Specific circumstances prevent the Covered Entity from gathering evidence sufficient to reach a
determination as to the Formal Complaint, or any discrete allegations therein (in which case those
discrete allegtions may be dismissed).

In the event the Title IX Coordinator determines that a Formal Complaint should be dismissed pursuant to this
section, the Title IX Coordinator will provide written notice of dismissal to the parties and advise them of their
rightto appeal. The Title IX Coordinator may refer the subject matter of the Formal Complaint to other offices or
procedures, as appropriate. The dismissal is a final determination unless modified or overturned on appeal.

LXIl.  Appeal

Either party may appeal tlietermination of an adjudication, or a dismissal of a Formal Complaint, on one or
more of the following grounds:

1 A procedural irregularity affected the outcome;

9 There is new evidence that was not reasonably available at the tioetehmination or dismissal was
made, that could have affected the outcome;

1 The Title IX Coordinator, investigator, or hearing officer had a conflict of interest or bias for or
against complainants or respondents generally, or against the individual Camiptai Respondent,
that affected the outcome.

No other grounds for appeal are permitted.

A party must file an appeal within seven (7) business days of the date they receive notice of dismissal or written
determination. The appeal must be submittedibwring t o t he Covered Entityés
appeal must specifically identify the determination and/or dismissal appealed from, articulate which one or more
of the three grounds for appeal are being asserted, explain in detail why takngpparty believes the appeal

should be granted, and articulate what specific relief the appealing party seeks.

Promptly upon receipt of an appeal, the appeal officer will conduct an initial evaluation to confirm that the appeal
is timely filed and thait invokes at least one of the permitted grounds for appeal. If the appeal officer determines
that the appeal is not timely, or that it fails to invoke a permitted ground for appeal, the appeal officer will dismiss
the appeal and provide written noticetloé same to the parties.

If the appeal officer confirms that the appeal is timely and invokes at least one permitted ground for appeal, the
appeal officer will provide written notice to the other party that an appeal has been filed and that the gther part
may submit a written opposition to the appeal within seven (7) business days. The appeal officer shall also
promptly obtain from the Title IX Coordinator amgcords from the investigation and adjudication necessary to
resolve the grounds raised in tygpeal.

Upon receipt of any opposition, or after the time period for submission of an opposition has passed without one
being filed, the appeal officer will promptly decide the appeal and transmit a written decision to the parties that
explains the outcomef the appeal and the rationale.

The determination of a Formal Complaint, including any discipline, becomes final when the time for appeal has
passed with no party filing an appeal or, if any appeal is filed, at the point when the appeal offiesollad all
appeals, either by dismissal or by transmittal of a written decision.

No further review beyond the appeal is permitted.

Although the length of each appeal will vary depending on the totality of the circumstances, the Covered Entity
strivesto ssue the appeal of ficerds written decision wi
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LXIl. Advisor of Choice

The Complainant and Respondent will have the right to be accompanied by an advisor of their choice to all
meetings, interviews, and hearingattare part of the investigation, adjudication, and appeal process. The advisor
may be any person the party chooses.

Except for the questioning of withesses during the hearing, the advisor will play a passive role and is not permittec
to communicate ondhalf of a party, insist that communication flow through the advisor, or communicate with the
Covered Entity about the matter without the party
advisor of choice engages in material violatiohef parameters specified in these procedures, the Covered Entity
may preclude the advisor from further participation, in which case the party may select a new advisor of their
choice.

In the event a party is not able to secure an advisor to attend tivegteeat requests the Covered Entity to provide
an advisor, the Covered Entity will provide the party an advisor, without fee or charge, who will conduct
guestioning on behalf of the party at the hearing. The Covered Entity will have sole discretientttheeddvisor

it provides. The advisor the Covered Entity provides may be, but is not required to be, an attorney.

The Covered Entity is not required to provide a party with an advisor in any circumstance except where the party
does not have an advismresent at the hearing and requests that the Covered Entity provide an advisor.

LXIIl. Treatment Records and Other Privileged Information

During the investigation and adjudication processes, the investigator and adjudicator are not permitted to access,
considerdisclose, permit questioning concerning, or otherwise use:

T A partyds records that are made or maintained
recognized professional or paraprofessiiyral a:
or assisting in that capacity, and which are made and maintained in connection with the provision of
treatment to the party; or

91 Information or records protected from disclosure by any other legally recognized privilege, such as the
attorney client priillege

unl ess the Covered Entity has obtained the partyés
investigation and adjudication process.

Notwithstanding the foregoing, the investigator and/or adjudicator may consider any such oedafamation
otherwise covered by this section if the party holding the privilege affirmatively discloses the records or
information to support their allegation or defense.

LXIV. Sexual History

During the investigation and adjudication processe
or prior sexual behavior are not relevant, unl ess
behavior are offered to prewthat someone other than the Respondent committed the conduct alleged, or if the
guestions and evidence concern specific incidents
Respondent and are offered to prove consent. Notwithstatidirigregoing, a Complainant who affirmatively
uses information otherwise considered irrelevant b
allegations, may be deemed to have waived the protections of this section, but only tdedesbient the

Complainant has used the information.

LXV. Informal Resolution
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At any time after the parties are provided written notice of the Formal Complaint, and before the completion of
any appeal, the parties may voluntarily consent, with the Title IXGbo nat or 6 s approval , t
facilitated resolution, or other form of dispute resolution the goal of which is to enter into a final resolution
resolving the allegations raised in the Formal Complaint by agreement of the parties.

The spedic manner of any informal resolution process will be determined by the parties and the Title IX
Coordinator, in consultation together. Prior to commencing the informal resolution process agreed upon, the Title
IX Coordinator will transmit a written notcto the parties that:

1 Describes the parameters and requirements of the informal resolution process to be utilized;

1 Identifies the individual responsible for facilitating the informal resolution (who may be the Title IX
Coordinator, another Covered Ent#tiefficial, or a suitable thirgarty);

1 Explains the effect of participating in informal resolution and/or reaching a final resolution will have
on a partyos ability to resume the investigat
Formal Conplaint; and

1 Explains any other consequence resulting from participation in the informal resolution process,
including a description of records that will be generated, maintained, and/or shared.

After receiving the written notice specified in this paragraatth party must voluntarily provide written consent
to the Title IX Coordinator, before the informal resolution may commence.

During the pendency of the informal resolution process, the investigation and adjudication processes that would
otherwise occur are stayed and all related deadlines are suspended. A party may withdraw their consent to
participate in informal resolution at any time before a resolution has been finalized.

If the parties do not reach a resolution through the inforesalution process, the Complainant may choose to
proceed with the formal investigation and adjudication process outlined in these procedures.

If the parties reach a resolution through the informal resolution process, and the Title IX Coordinator d@grees tha
the resolution is not clearly unreasonable, the Title IX Coordinator will reduce the terms of the agreed resolution tc
writing and present the resolution to the parties for their written signature. Once both parties and the Title IX
Coordinator sign theesolution, the resolution is final, and the allegations addressed by the resolution are
considered resolved and will not be subject to further investigation, adjudication, remediation, or discipline by the
Covered Entity, except as otherwise providetharesolution itself, absent a showing that a party induced the
resolution by fraud, misrepresentation, or other misconduct or where required to avoid a manifest injustice to
either party or to the Covered Entity. Informal resolution reached pursuhig s&ction is not subject to appeal.

Absent extension by the Title IX Coordinator, any informal resolution process must be completed within twenty
one (21) calendar days. If an informal resolution process does not result in a resolution withiobedat)

calendar days, and absent an extension, abeyance, or other contrary ruling by the Title IX Coordinator, the
informal resolution process will be deemed terminated, and the Formal Complaint will be resolved pursuant to the
investigation and adjudicatn procedures. The Title IX Coordinator may adjust any time periods or deadlines in
the investigation and/or adjudication process that were suspended due to the informal resolution.

Other language in this section notwithstanding, informal resolutiomuiilbe permitted if the Respondent is a
nonstudent employee accused of committing Sexual Harassment against a student.

LXVI. Presumption of NonResponsibility
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From the time a report or Formal Complaint is made, a Respondent is presumed not responsibléefpedhe a
misconduct until a determination regarding responsibility is made final.

LXVII. Resources

The Covered Entities shal.l publish and make avail a
resourceso for i ndi viidswofWwitaessedhtm or bre dimplyg eoecernetl agut, Sexual v i
Har assment and other forms of sexual violence. Suc

external agencies, offices, hotlines, websites, or other information resousegsioe providers the Covered
Entity believes would be important or valuable resources for their students and employees.

The current favailable resourceso |istings for Rho
the Office of the Posecondary Commissioner are attached hereto as Exhibits A and B respectively and are
incorporated by reference into this Policy. Each C
resourceso | istings curr endthemé.e revistorms tofExhibita A and B) toghe o v i
Council, which will substitute the updated exhibits for the old ones and attach them to this Policy.

LXVIIl.Conflicts of Interest, Bias, and Procedural Complaints

The Title IX Coordinator, investigator, heariofficer, appeals officer, and informal resolution facilitator will be
free of any material conflicts of interest or material bias. Any party who believes one or more of these officials
has a material conflict of interest or material bias must raiseotieem promptly so that the Covered Entity may
evaluate the concern and find a substitute, if appropriate. The failure of a party to timely raise a concern of a
conflict of interest or bias may result in a waiver of the issue for purposes of any appeal.

LXIX. Objections Generally

Parties are expected to raise any objections, concerns, or complaints about the investigation, adjudication, and
appeals process in a prompt and timely manner so that the Covered Entity may evaluate the matter and address i
if approprate.

LXX. Constitutional Rights and Academic Freedom

The Covered Entities will construe and apply this Policy consistent with the First Amendment to the U.S.
Constitution and the principles of academic freedom specified in its handbooks. In no case sytadeet be
found to have committed Sexual Harassment based on expressive conduct that is protected by the First
Amendment and/or the principles of academic freedo

LXXI. Relationship with Criminal Process

ThisPol i cy sets forth the Covered Entitiesd processe
Har assment . The Covered Entitiesd processes are s
While the Covered Entities may teorarily delay its processes under this Policy to avoid interfering with law
enforcement efforts if requested by law enforcement, the Covered Entities will otherwise apply this Policy and its
processes without regard to the status or outcome of any cripnazass.
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LXXII. Civil Lawsuits

The Complainant may choose to file a civil lawsuit against the Respondent, whether or not criminal charges have
been filed. A civil lawsuit provides the Complainant the opportunity to recover actual damages, which may include
compensation for medical expenses, lost wages, pain, suffering, and emotional distress.

LXXII.Amnesty

The health and safety of every student is of utmost importance. The Covered Entities recognize that students whc
have been drinking and/or using drgéether such use is voluntary or involuntary) at the time that an incident of
violence occurs, including, but not limited to, domestic violence, dating violence, stalking, or sexual assault may
be hesitant to report such incidents due to fear of poteatimequences for their own conduct. The Covered

Entities strongly encourage students to report incidents of violence to institution officials. The reporting party,
responding party, a bystander acting in good faith, or a reporting individual actingdifiagihowho discloses any
incident of violence to the Covered Entity or | aw
conduct code for violations of alcohol and/or drug use policies occurring at or near the time of the commission of
the incident of violence.

LXXIV Vendors, Contractors and Third Parties

The Covered Entities do business with various vendors, contractors, and other third parties who are not students
employees of the Covered Entities. Notwithstanding any rights that avgimelor, contractor, or thirgarty

Respondent may have under this Policy, the Covered Entity retains its right to limit any vendor, contractor, or
thrdpartyés access to campus for any reason. actoAnd t h
law to terminate its relationship with any vendor, contractor, or-fhartly irrespective of any process or outcome
under this Policy.

LXXV. Bad Faith Complaints and False Information

It is a violation of this Policy for any person to submit a repoRamal Complaint that the person knows, at the

time the report or Formal Complaint is submitted, to be false or frivolous. It is also a violation of this Policy for
any person to knowingly make a materially false statement during the course of anatieestagljudication, or

appeal under this Policy. Violations of this section are not subject to the investigation and adjudication processes
in this Policy; instead, they will be addressed under the Code of Student Conduct in the case of studerts and oth
Covered Entity policies and standards, as applicable, for other persons.

LXXVI.Retaliation

It is a violation of this Policy to engage in Retaliation. Reports and Formal Complaints of retaliation should be
filed directly with the Title IX Coordinator. Any pert or Formal Complaint of Retaliation will be processed

under this Policy in the same manner as a report or Formal Complaint of Sexual Harassment. The Covered Entity
retains discretion to consolidate a Formal Complaint of Retaliation with a Formal &ongblSexual Harassment

for investigation and/or adjudication purposes if the two Formal Complaints share a common nexus.

LXXVII.  Confidentiality

The Covered Entity will keep confidential the identity of any individual who has made a report or Formal
Compaint of Sexual Harassment or Retaliation including any Complainant, the identity of any individual who has
been reported to be a perpetrator of Sexual Harassment or Retaliation including any Respondent, and the identity
of any witness. The Covered Entiyll also maintain the confidentiality of its various records generated in

response to reports and Formal Complaints, including, but not limited to, information concerning Supportive
Measures, notices, investigation materials, adjudication records, peal apcords. Notwithstanding the
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foregoing, the Covered Entity may reveal the identity of any person or the contents of any record if permitted by

FERPA, if necessary to carry out the Cover edtoiBsnt it
including the conduct of any investigation, adjudication, or appeal under this Policy or any subsequent judicial
proceeding, or as otherwise required by | aw. Furt

maintain confidentialyy as specified herein, the parties to a report or Formal Complaint will be given access to
investigation and adjudication materials in the circumstances specified in this Policy.

While the Covered Entities will maintain confidentiality specified in thigtisn, the Covered Entity will not limit

the ability of the parties to discuss the allegations at issue in a particular case. Parties are advised, however, that
manner in which they communicate about, or discuss a particular case, may constitutel&assaent or

Retaliation in certain circumstances and be subject to discipline pursuant to the processes specified in this Policy.

Note that certain types of Sexual Harassment are considered crimes for which the Covered Entity must disclose
crime statstics in its Annual Security Report that is provided to the campus community and available to the public.
These disclosures will be made without including personally identifying information.

LXXVIIL. Extension of Deadlines

All deadlines and other time periods sfiieci in this Policy are subject to modification by the Covered Entity
where, in the Covered Entitybés sole discretion, go
the unavailability of parties or witnesses; the complexities of a giase; extended holidays or closures; sickness

of the investigator, adjudicator, or the parties; and unforeseen weather events.

LXXIX.  Other Violations of this Policy

Alleged violations of this Policy, other than violations of the prohibitions on Séjaralssment and Retaliation,

will be subject to review under the Student Code of Conduct for students and applicable personnel policies for
employees. Examples of such violations include, but are not limited to, failure to abide by Supportive Measures o
dissemination of evidence in contradiction to Section XXII.D of this Policy.

LXXX. Education

Each Covered Entity shall provide information regarding its education and primary prevention and awareness
programs as required by VAWA as an appendix to thiioli

LXXXI.  Outside Appointments and Dual Appointments
The Covered Entities retains discretion to retain and appoint suitably qualified persons who are not Covered
Entitydés employees to fulfildl any f umg,ddthodlimitedtb, the h e

investigator, hearing officer, informal resolution officer, and/or appeals officer.

The Covered Entities also retain discretion to appoint two or more persons to jointly fulfill the role of investigator,
hearingofficer, informal resolution officer, and/or appeals officer.

LXXXIL. Training
The Covered Entities will ensure that Covered Entity officials acting under this Policy, including but not limited to
the Title IX Coordinator, investigators, hearing off&seadministrative officers, informal resolution facilitators,

Covered Entities provided advisors, and appeals officers receive training in compliance with 34 C.F.R. §
106.45(b)(1)(iii) and any other applicable federal or state law.

LXXXIIL. Recordkeeping
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The Coveed Entities will retain those records specified in 34 C.F.R. § 106.45(b)(10) for a period of seven years
after which point in time they may be destroyed, o
discretion. The records specified in 34 ® 8 106.45(b)(10) will be made available for inspection, and/or
published, to the extent required by 34 C.F.R. § 106.45(b)(10) and consistent with any other applicable federal or
state law, including FERPA.

EXHIBIT B

Title IX Coordinator andResource Listingfor The Community College of Rhode Island

TITLE IX COORDINATOR CONTACT INFORMATION
Sheila Wahl

Assistant Director, AA, EO and Diversity/Title IX Coordinator
400 East Avenue, Warwick, Rhode Island 02886

Tel: 401-825-1004

swahll@ccri.edu

Michael Cunningham

Dean of Students & Deputy Title IX Coordinator
400 East Avenue, Warwick, Rhode Island 02886
Tel: 401:8252379

mjcunningham2@eccri.edu

LIST OF REPORTING OFFICIALS
Title IX Coordinator

Director of Human Resources
Dean of Students

AVAILABLE RESOURCES
Various oncampus support and counseling serviceaaadable for victims of sexual assault. CCRI offers
counseling services:

Warwick: 401-8252301 Lincoln: 401-333-7160
Providence: 4014556063 Newport: 401-851-1625

Students may contact E25R108 @ enthienarset@iocri.&ddaurg of operationdar 4 0 1
these services vary and this should not be considered an emergency contact. Check the website for current hours
operation.

Off-campus services that are available 24 hours/7 days a week include:
Day One: 403421-4100

The persanel in these offices can provide advice and counseling, detailed information on health issues and
reporting procedures, or referrals to other resources.

COLLEGE POLICE
Lincoln: 401-333-7035 Newport 401-851-1620
Providence :01-455-6050 Warwick 401-825-2109
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External Resources:

U.S. Department of Education Office for Civil Rights, Boston Office
5 Post Office Square, 8th Floor

Boston, MA 021098921

617-289-0111

Rhode Island Commission for Human Rights
180 Westminster Street, 3rd Floor
Providence, RI 02903

401-222-2662

Equal Employment Opportunity Commission, Boston Area Office
J.F.K. Federal Building, Room 475

475 Government Center

Boston, MA 02203

Toll Free1l-866-408-8075

617-565-3200

EXHIBIT C

RHODE ISLAND STATE LAW:

SEXUAL OR RELATIONSHIP ASSAULT OR VIOLENCE

SEXUAL ASSAULT - (R.I.G.L. 1%37-1 thru 1137-6)

8 11-37-1. Definitions.

The following words and phrases, when used in this chapter, halaltivegng meanings:
(1) "Accused" means a person accused of a sexual assault.
(2) "Force or coercion" means when the accused does any of the following:

(i) Uses or threatens to use a weapon, or any article used or fashioned in a manner to lead theeastimatbly
believe it to be a weapon.

(i) Overcomes the victim through the application of physical force or physical violence.

(iiif) Coerces the victim to submit by threatening to use force or violence on the victim and the victim reasonably
believes tht the accused has the present ability to execute these threats.

(iv) Coerces the victim to submit by threatening to at some time in the future murder, inflict serious bodily injury
upon or kidnap the victim or any other person and the victim reasonaiglydsethat the accused has the ability to
execute this threat.

(3) "Intimate parts" means the genital or anal areas, groin, inner thigh, or buttock of any person or the breast of a
female.

(4) "Mentally disabled" means a person who has a mengalirment which renders that person incapable of
appraising the nature of the act.

(5) "Mentally incapacitated” means a person who is rendered temporarily incapable of appraising or controlling his
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or her conduct due to the influence of a narcotic, ap@isttor other substance administered to that person without
his or her consent, or who is mentally unable to communicate unwillingness to engage in the act.

(6) "Physically helpless" means a person who is unconscious, asleep, or for any other regswally pimable
to communicate unwillingness to an act.

(7) "Sexual contact" means the intentional touching of the victim's or accused's intimate parts, clothed or
unclothed, if that intentional touching can be reasonably construed as intended by tbe tcbaedor the purpose
of sexual arousal, gratification, or assault.

(8) "Sexual penetration" means sexual intercourse, cunnilingus, fellatio, and anal intercourse, or any other
intrusion, however slight, by any part of a person's body or by any obfec¢he genital or anal openings of
another person's body, or the victim's own body upon the accused's instruction, but emission of semen is not
required.

(9) "Spouse" means a person married to the accused at the time of the alleged sexual assahiat exodpt
persons shall not be considered the spouse if the couple are living apart and a decision for divorce has been
granted, whether or not a final decree has been entered.

(10) "Victim" means the person alleging to have been subjected to sexual.assaul

§ 11-37-2. First degree sexual assault.

A person is guilty of first degree sexual assault if he or she engages in sexual penetration with another person, ar
if any of the following circumstances exist:

(1) The accused, not being the spouse, knowssreason to know that the victim is mentally incapacitated,
mentally disabled, or physically helpless.

(2) The accused uses force or coercion.
(3) The accused, through concealment or by the element of surprise, is able to overcome the victim.

(4) The acased engages in the medical treatment or examination of the victim for the purpose of sexual arousal,
gratification, or stimulation.

§ 11-37-4. Second degree sexual assault.

A person is guilty of a secoritbgree sexual assault if he or she engages irabeantact with another person and
if any of the following circumstances exist:

(1) The accused knows or has reason to know that the victim is mentally incapacitated, mentally disabled, or
physically helpless.

(2) The accused uses force, element of ssepor coercion.

(3) The accused engages in the medical treatment or examination of the victim for the purpose of sexual arousal,
gratification, or stimulation.
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§ 11-37-6. Third degree sexual assault.
A person is guilty of third degree sexaaisault if he or she is over the age of eighteen (18) years and engaged in

sexual penetration with another person over the age of fourteen (14) years and under the age of consent, sixteen
(16) years of age.

DOMESTIC VIOLENCE - (R.I.G.L. 1229-2)

§12-29-2. Definitions.

(a) "Domestic violence" includes, but is not limited to, any of the following crimes when committed by one family
or household member against another:

(1) Simple assault (§ 13-3);

(2) Felony assaults (chapter 5 of title 11);
(3) Vandalism (8 1#44-1);

(4) Disorderly conduct (8 145-1);

(5) Trespass (8§ 144-26);

(6) Kidnapping (8 1126-1);

(7) Child-snatching (§ 1-26-1.1);

(8) Sexual assault (88 17-2, 11:37-4);

(9) Homicide (88 1423-1 and 1123-3);

(10) Violation of the progions of a protective order entered pursuant to-8-19, chapter 15 of title 15, or
chapter 8.1 of title 8 where the respondent has knowledge of the order and the penalty for its violation, or a
violation of a no contact order issued pursuant to-8%2;

(11) Stalking (chapter 59 of title 11);

(12) Refusal to relinquish or to damage or to obstruct a telephone3® 14);
(13) Burglary and Unlawful Entry (chapter 8 of title 11);

(14) Arson (chapter 4 of title 11);

(15) Cyberstalking and cyberharassm@n11-52-4.2);

(16) Domestic assault by strangulation 85t2.3; and

(17) Electronic tracking of motor vehicles (8-6%1).
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(b) AFamily or household member means spouses, fo
adult persons whare presently residing together or who have resided together in the past three (3) years, and
persons who have a child in common regardless of whether they have been married or have lived together, or
persons who are, or have been, in a substantive datglggagement relationship within the past one year which
shall be determined by the court's consideration of the following factors:

(1) The length of time of the relationship;
(2) The type of the relationship;
(3) The frequency of thimteraction between the parties.

(d) "Victim" means a family or household member who has been subjected to domestic violence.

STALKING - (R.I.G.L. 1£59-1 through 1159-2)

8 11-59-1. Definitions.

For the purpose of this chapter:

(1) "Course of conduct” gans a pattern of conduct composed of a series of acts over a period of time, evidencing
a continuity of purpose. Constitutionally protected activity is not included within the meaning of "course of
conduct."

(2) "Harasses" means a knowing and willful smiof conduct directed at a specific person with the intent to
seriously alarm, annoy, or bother the person, and which serves no legitimate purpose. The course of conduct mus
be such as would cause a reasonable person to suffer substantial emoti@sal disbe in fear of bodily injury.

§ 11:59-2. Stalking prohibited.

(a) Any person who: (1) harasses another person; or (2) willfully, maliciously, and repeatedly follows another
person with the intent to place that person in reasonable fear of bgdily; is guilty of the crime of stalking.

(b) Stalking shall be deemed a felony punishable by imprisonment for not more than five (5) years, by a fine of no
more than ten thousand dollars ($10,000), or both.
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ADDITIONAL IMPORTANT INFORMATION

CAMPUS CRIME STATISTICS

The college compiles annual statistics on crimes occurring on or adjacent to each of our campuses and satellite

l ocations in full compliance with the CleryeAct. T
col |l egedsunderd @e i p & dHard cofies of the report may be requested directly ftampus

Police

CLOSINGS, CANCELLATIONS AND DELAYS
Please note: Parkinthat prevents snow removal is prohibited

The following radio andelevision stations and websites will be broadcasting/publishirtg-date information
concerning class cancellations whenever a weather or general emergency asgsannouncements will pertain
to all campuses, including our satellite campuses.

Closings of one or more campuses due to problems specific to each campus also will be announced via the
medi ums | isted below. Announcements al so wil!/ be p
RAVE emergency notification system. Local mesiirces where ufp-date storm and emergency closing and
delays information will be posted include:

FM Radio: WELH - 88.1, WPRO- 92.3 WHJY - 94.1
Television:  WLNE - Channel 6 (ABC)WJAR - Channel 10 (NBGWPRI- Channel 12 (CBS)
Online; ABC6.com TurnTol10.comWPRI.com

ID CARDS

All students enrolled in CCRI are required to obtaknight+ student ID card througtihe Campus Storé&tudent

IDs are necessary for librargomputer lab and field house usage. To receive a student ID, students must present
tha r dri ver 6s dlongwithmtteie curcent CGRI schiedule.lAletailed schedule can be obtained

t hrough MyCCRI bearing the studentdés I D number. Th
are 45 for studentsand faculty and staff.Students arencouraged to use the Picture upload feature included in

the free TouchNet OneCard app in order to rectsige ID quickly.

LOST AND FOUND

Campus Polickandles all lost and found property. Students who find any items including textbooks, handbags,
clothing, eyeglasses, etc., should bring the items tG#mepus Policeffice on the campus where the item was
found so an attempt can be made to locatewren Students also are encouraged to go t€#mepus Police

office to check for their lost items and file a report. Whenever claiming property, students must provide proper
identification.

PARKING POLICY
These regulations have been established foragheal of parking on the campuses of the Community
College of Rhode Island. These regulations apply to students, faculty, staff and visitors to the campus.

1. General Provisions

A Parking on campus throughout the year, including break periods, ialtmviedbetween the hours éfam.
and11 pm Monday through Fridayand between &Zm and $m Saturday and Sunday.

A All vehicles operated and parked on collggeperty by students, faculty and staff must be registered

A Faculty and staff must affix parking ;fheymustibé s t o t
clearlyvisible from the rear of the vehicle.
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A The registration of sehicle on campus does not guarantee a parking place, but affords the registrant an

opportunity topark in authorized parking areas when parking space is available. To take advantage of campus

parking, students, faculignd staff agree togok in appropriate, designated areas.

Campus Policare responsible for the administration and enforcement of these regulations and may impose
traffic control restrictions as required.

Conference parking, special events parking angtaiporary parking requements of the college are to be
scheduledn writing and approved througbampus Policey the college sponsor or host.

All vehicles must display current motor vehicle registration.

Infractions of these parkinggulations are the responsibility of the owner who registered the vehicle.
Faculty and @ff with a registered vehiclho need to operatedifferent vehicle temporarilymust secure a
temporary permit at no charge from tBampus Police

The college is not responsible for losses due to theft or damage to vehicles while orovatiedgroperty.
Students may only park ihe designated student loThey may not park in visitor spaces or in faculty or staff
lots.

=2 e TeTole o Do

2. Visitors

Knight Campus

A Onehour (maximum) parking is provided fanyoneneedingio access the Student Serviegsa (i.e.
Bursar, Enrollment Services, registration, etc.) in the dleom parking located at the north entrance of the
building. All other students, faculty and staff are not permitted to use this lot at any time. This lot, however,
may be restrictedy theCampus Policéor officially sanctioned college events with proper notification and
reservation with th€ampus Police

A Visitors will park only in designated areas or the large student lot.

Flanagan Campus

A Visitors will park in the designated visitor spaces in the faculty/staff lot adjacent to the administrator parking
area.

Liston and NewporCounty @mpugs

9 Students and visitors will park in the large designated student parking areas.

3. Regulations and Violations

The following constitute parking violations:

Parking in fire lanes

Parking inhandicapped, reserved, loadimg vi si t orsd® spaces without a
Parking in a lot without a proper and current permit

Parking orthe grassunless authorized b@ampus Police

Parking in violation of a posted sign

Obstructing other vehicles tnaffic

Taking more than one parking space or failure to park within lines and designated spaces
Parking against yellow curbing

Other violations as promulgated by tRbode Island Council oRossecondaryEducation

=2 =& T oo T Too To T o

Students may partinly in the designated student loEaculty and staff must display a current parking permit
properly and park in their designatieds. Campus Policefficers enforce all parking and traffic laws as well as all
other laws apermitted in the General Laws of the State of Rhode Island.

4. Tow and Parking Penalties
The following are penalties:

A Parking in fire lanes$100p | us t owi ng at ownerds expense

A Parking in handicapped spaces: Penalty for the first offense is $100,indrieasesvith each subsequent
violation.

A Misuse of handicap passes/placards: $125

A Parking in reserved areas, loading areas or the-g#rariot: $85
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Obstructing other vehicles or traffic8%p | us t owi ng at owner 6s expense
Parking in a lot without proper permit8%$

Parking on the grass8%

Parking in violation of a posted sigr8%

Taking more than one parking spacg5$

Right ofway in cross walks: $85

=2 o To o I o

Payments should be made as instructed on the parking &elletre by students, faculty and staff to remit

fines or the repeated violation of parking regulations may result in the loss of parking psividadere ¢

remit fines wild/l result in the |l oss of the vehicle
mandated in the General Laws of the State of Rhode Island.

Unauthorized vehicles parked on campus, vehicles parked in fire |@médes illegally parked in
handicapped, reserved, loading, sho r m par ki ng or Vvisitorsd spaces, V
traffic or i mpede the normal functions of the coll
Notify Campus Police immediately if your vehicle is disabled on campus.

Students, faculty and staff with two unpaid parking fines who incur a fine for a third parking violation are subject
to revocation of their parking privileges, towing or otpenalty.

5. Appeals
Tickets for parking violations may be appealed by
to the indicated addres¥.ou must then appear on the court date on the violation.

All questions regarding parking regulations should be addresseddli¢hef Campus Police

RECOGNITION OF STUDENT ORGANIZATIONS

Groups of students may come together around a common purpose or activity under the auspicesmofuhiy
college.Thesestudent groups must be recognized by the college in order to operate on campus and use the name
Community College of Rhode Island GCRI. Student groups may be sponsored by Student Government or, if
appropriate, chartered with the Dean of Students Office if determined to be a necessary component of campus life
Participation in student groups requires active enrollment status and leadership in a student group also requires a
minimumcumulativeGPA of 25. Student groups may establish additional participation requirements; however,
they may not establish requirentsthat violateexisting college policyor h e ¢ o | disergnmaiien paliay n

Recognition is a privilege granted by ttwlege Recognition confers the following privileges:

1 Us e Commurity College of Rhode Islabd n t he groupds. name and mat e
1 The oppotunity to request funding from Student Activities Fees
1 The ability to reserve campus facilities and hold events and activities on campus

Recognition camerevoked if the group does not conditself accordingto college policies and tHgtudent Code
of Conduct.

To apply for recognition, a group must:

1 Have a purpose and identity that is not duplicative of other groups on that c&@npuss thatvish to
establish a presence on a campus that is similar or identical to that of a grodiffeneiat campus must
work with that group as part of the application process.

1 Secure the commitmentofafalli me f aculty member or staff membe
adviser, observe and enforcelEge policies and procedurand to partiipate in regular adves training
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T Establish the gr oup 6 s présidantanddréased, veha ftheerthe minipum mi ni m
student leader required GPA obznd who are not on academic or disciplinary probation.

1 Compile a roster of at leasitx (6) additional students who are committed to being members of the group
for a total of ten (10) founding members.

91 Develop a constitution for your group using the templates available from the Office of Student Life and
submit forreview.

1 Once allof the above is done, petition your campus Student Sendte $apport.

If your campus Student Senate supports your recognitioprésalent of your campus Student Government will
present your request for formal recognition as a club tdehe of stdentsafter a period of no less than one
semester and no greater than two seme$deiring this conditional period, the student group is supported by its
campus Student Government as it establishes itself, organizes and holds initial events, thdugbkitaniote in
the campus Student Senate.

Faculty or staffdrivenorganizationgor studentghat do ot qualify for status as a clubut believethat they have

a compelling purpose that would contribute to the quality of student life misippétbhedean of students for
recognition as a sponsored progra&thletic and academic organizations that are managed by a department or
carry a considerable erurricular component may not be sponsored by Student Government and must be
organized through thBean of Students Offic@ his carries most of the privilegeglmecoming a recognized club,
less areservedseat in the campus Student Senate.

STUDENT GOVERNMENT

The Community College of Rhode Island recognizes the right of students to associate and form an autonomous
student government association under the umbrella of the Community College of Rhode Island. To that end, the
community college grants the followinignited privileges to studemfovernment thaare subject toand under the
supervision oftheVice Presidenof Student Affairs and/or her designees.

A The right and responsibility to negotiate and adhere to a constitution which, upon approval of the vice
presidenpf Student Affais, shall serve as an agreement between the community college and Student
Government on how Student Government will operatethat will delineate the boundaries of Student
Government 6s authority within the community col |l e

A The right and responsibility to elect officers on each campus to officially represent the students of the

communitycollege.

The right and responsiltijfi to appoint students to college committees and boards where students have seats.

The right and responsibility to prudently manage and allocate appropriated student activities fees for the

benefit of allstudents regardless of clasgtus, program or any other categorization in accordance with state

accounting and purchasiggidelines andéh collaboration withStudent Affairs

A The right and responsibility to advocate on behalf of students for the improvement of the studemicexperie
and outof the classroom.

o T

The rights and responsibilities delegated to the student government association may be revoked by the communit
college if rights are abusgasponsibilities are not metdy college policiesre violated. The community college

has establishestaff positionghroughthe Dean of Students Office facilitate the activities and operations of

Student Government and other student groups

SEX OFFENDER REGISTRY

The Federal Campus Sex Crimes Prevention Act requires institutions of higher education to issue a statement
advising the campus community where law enforcement agency information is provided by the state concerning
registered sex offendeand where it may be obtained. It also requires sex offenders to register with the state and
to provide notice, as required under state law, to each institution of higher education in that state at which the
person is employed, carries on a vocation arssudent.
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In Rhode Island, convicted sex offenders must register with the local police department in their municipality AS
WELL AS the local police department in the town or city in which they take classes. Every person convicted on or
after July 1, 199, including juveniles sentenced as adults of an offense for which registration is required as part of
the sentence imposed upon conviction, to register and reregister with the local police agencies.

In addition, all persons convicted of violations undeited States law or any other state law substantially similar
to an offense for which registration is required shall provide to the local agency all necessary information within
10 days of establishing a residence and reregistering within ten 10 danysabfaage.

The Community College of Rhode Island requires that sexual offenders register as such with Campus Police
before the first day afvery semestein which they will be enrolled. Failure to comply with any part of this policy
will result in administrative withdrawal from all registered courses and possible disciplinary action.

Offenders may be restricted from registering for courses in certaitidos or at certain times depending on the
type of activities that may occur in said place or at said time. And, depending on the terms of their registration,
prevented from registering in course in which minors are enrolled. In order to ensure tratarerprotected and
that offenders are not unknowingly violating the terms of their registration, offenders will have an administrative
hold placed on their account and must register through the Dean of Students Office.

It is the practice of the communyicollege to make the following notifications when a level Il or 11l sexual
offender registers with the college:
T The faculty members for the offenderods cl asses
1 The Vice President of Student Affairs Office
1 The dean o$tudents
1 Campus Police
1 Managers of opeaccess centers on the campuses in which the offender is taking classes, including
0 The library
o Computer labs
0 Success Centers
o Fitness Centers
0 Advising and Counseling
Notifications are not subject to announcement, but can be shared with staff working in-@cagsncenter. The
community college does not make notifications for level | sexual offenders pursuant to state law.

To Obtain Information on Sex Offenders

Any person wanting information on registered sex offenders or related information should contact the local
municipal police agency with jurisdiction for the location of our campuses. The State of Rhode Island Parole
Board maintains the following websit@ww.paroleboard.ri.gov/sexoffender/agree.php
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TEXTBOOKS

To assisCampus Policén returning lost textbooks, students should resomie identification or contact information
or in the book. Please note: Students should confirm they have purchased the correct textbooks before recording any
information in the book.

TRAFFIC ACCIDENTS

All traffic accidents that occur on campus must be reported tGdhgpus Policas soon as sible401-825-2000Q

Police officers patrol the campus on foot and with patrol vehicles and should be summoned to the scene of any
accident. A report to police will allow the officers to call for the assistance of rescue, fire and additional police
personel. Any person who leaves the scene and fails to report an accident will be subject to the same penalties unde
Rhode Island Motor Vehicle Laws and will be referred toDkan of Students Office

At the time of its gblication, the information contained in this handbook was accurate and complete to the best
of the knowledge of CCRI faculty and staff. Please be advised, however, that the college reserves the right to
make changes it deems necessary at any time to the poldigdeid herein, without notice or obligation.

Students should chetiis site for regular updates.
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